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The primary purpose of the Doctoral School is to provide 
guidance and support to the thriving community of 

doctoral researchers at the University of Malta.  Informed by 
a needs analysis survey carried out last spring and drawing 
upon the expertise of staff at the University of Malta, the 
Doctoral School’s professional development programme 
offers students the chance to develop skills which are valued 
by most employers.  The programme has been designed to 
support student wellbeing and enrich the research experience, 
providing workshops and fora where procedures and milestones 
of the Ph.D. journey are explained and discussed with peers.  
Additional workshops and courses will be launched in the 
second semester. We welcome you to explore our website or 
come and visit our Office to learn more about the programme.

Prof. Nicholas Vella,
Director, Doctoral School

Prof. Alfred J. Vella,
Rector
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FOREWORD

It is with immense satisfaction that I am writing this brief note to 
welcome the launch at the University of Malta of the first set of 

workshops designed to help our doctoral students develop further 
both as researchers but also as adaptable future employees or 
independent entrepreneurs.  The doctoral experience is unique 
and has no parallel in academic learning. Thus, the student is 
tasked not only with identifying, documenting and organizing 
already established knowledge about an area but is moreover and 
especially expected to challenge that very knowledge in order to 
extend the reach of global scholarship in the area.  No wonder, 
universities award not just a post-nominal but also a special title to 
the successful candidate. The prestigious title of “doctor” implies for 
the holder, several attributes such as: competence in the analysis 
of complex findings or arguments; ability to discern patterns and 
connections that conduce to intelligent new syntheses; sharpness 
for detail; honesty and loyalty to fact; respect for the work of 
others; clarity of communication, both in written text but also and 
especially that which is verbal; etc. The workshops shall provide 
the researcher with opportunities for reflection, introspection and 
practice intended to help develop better these various skills and 
others expected of an academic doctor. Not least, the periodic 
meetings will hopefully foster a community spirit of collaboration 
and camaraderie that should help lessen that sense of isolation 
which sometimes afflicts the researcher. I look forward to feedback 
from our Ph.D. students following the experience of these offerings: 
the Doctoral School needs your help to be able to help you better.
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WORKSHOP/SYMPOSIUM SCHEDULE Semester 1

* This workshop is split into two parts – Part 1 and Part 2.  Attendance to both parts is required. Be on the lookout! Semester 2 promises to offer even more workshops!

CODE WORKSHOP/SYMPOSIUM TUTOR/S HOURS DATE  |  TIME  
(MORNING/AFTERNOON)

DATE  |  TIME  
(EVENING)

GENERAL WORKSHOPS

DOC1001 Starting on Your Ph.D.
Prof. Nicholas Vella 
and guest speaker  

(Prof. Juanito Camilleri)
3 23 Nov 2018  |  09:00 - 12:00 6 Nov 2018  |  17:00 - 20:00

DOC1002 Preparing for the Viva Prof. Ronald Sultana 3 15 Jan 2019  |  09:00 - 12:00 4 Dec 2018  |  17:00 - 20:00

DOC1003
Recognising Stress and Developing 

Coping Strategies
Ms Sharon Martinelli and 

Ms Niamh Donoghue 3 26 Oct 2018  |  09:00 - 12:00 16 Nov 2018  |  17:00 - 20:00

DOC1004
Understanding and Developing 

Assertiveness
Dr Natalie Kenely 3 5 Dec 2018  |  09:00 - 12:00 16 Jan 2019  |  17:00 - 20:00

COMMUNICATION SKILLS

DOC1005
Articulating the Research Gap 

in the Doctoral Thesis*
Dr Natalie
Schembri 6 (3+3)

PART 1: 20 Dec 2018  |  09:00 - 12:00
PART 2: 21 Jan 2019  |  09:00 - 12:00

PART 1: 20 Dec 2018  |  17:00 - 20:00
PART 2: 21 Jan 2019  |  17:00 - 20:00

DOC1006 Convincing and Debating Prof. Andrew
Azzopardi 3 25 Oct 2018  |  09:00 - 12:00 18 Oct 2018  |  17:00 - 20:00

RESEARCH, INTEGRITY AND VALORISATION

DOC1007
Understanding Intellectual 

Property*
Dr Ruth Vella Falzon

& Dr Ing. Anton Bartolo 6 (3+3)
PART 1: 30 Oct 2018  |  09:00 - 12:00
PART 2: 6 Nov 2018  |  09:00 - 12:00

PART 1: 24 Oct 2018  |  17:00 - 20:00
PART 2: 20 Nov 2018  |  17:00 - 20:00

DOC1008
Research Impact: Make Yourself RRI 

Ready
Dr Edward Duca and 

guest speakers 3 12 Nov 2018  |  09:00 - 12:00 12 Nov 2018  |  17:00 - 20:00

PERSONAL DEVELOPMENT

DOC1009 Leadership for the 21st Century Prof. Christopher Bezzina 3 10 Jan 2019  |  09:00 - 12:00 11 Jan 2019  |  17:00 - 20:00

DOC1010
An Introduction to Critical and 

Creative Thinking
Dr Margaret Mangion 3 15 Oct 2018  |  09:00 - 12:00 31 Oct 2018  |  17:00 - 20:00

LOOKING BEYOND GRADUATION

DOC1011
Communicating Research 

to Diverse Audiences
Dr Edward Duca 3 19 Dec 2018  |  09:00 - 12:00 19 Dec 2018  |  17:00 - 20:00

DOC1012 Writing Winning Grant Applications Ms Angie Mifsud 3 21 Nov 2018  |  13:00 - 16:00 8 Nov 2018  |  17:00 - 20:00

DOC1013
Writing Effective CVs and Job 

Application Letters
Dr Karen Cacciattolo 3 27 Nov 2018  |  09:00 - 12:00 12 Dec 2018  |  17:00 - 20:00

DOC1014 Preparing for a Job Interview Dr Karen Cacciattolo 3 11 Dec 2018  |  09:00 - 12:00 29 Nov 2018  |  17:00 - 20:00

DOCTORAL SYMPOSIUM (DOC1015) Doctoral researchers 24 Jan 2019

2018/19
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TUTOR/S: Prof. Nicholas Vella and guest speaker (Prof. Juanito Camilleri)

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 30

BRIEF DESCRIPTION

The Ph.D. (Doctor of Philosophy degree) is the highest academic degree that the University 
of Malta can bestow on its students. It is awarded after a period of systematic and 
structured research and the successful completion of a thesis and a viva-voce examination. 
A Ph.D. project has the goal of developing you into an independent researcher capable 
of improving knowledge in a given field and producing results of the highest quality. The 
journey leading to the award of a Ph.D. degree is a challenging and meaningful experience. 
Knowing about the rules, regulations, procedures, milestones, and what is expected of 
you during this journey should make the journey less daunting than often anticipated. 

OUTCOMES

By the end of this workshop, the doctoral researcher should be: 

 = able to reflect on the demands of a doctoral research degree

 = aware of the University’s administrative and support structures concerning doctoral research

 = aware of the relevant regulations, procedures, deadlines, and expectations

 = cognisant of ethical considerations

 = cognisant of the programme of professional development offered 
by the Doctoral School for doctoral researchers

STARTING ON YOUR Ph.D.

GENERAL WORKSHOPS
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TUTOR/S: Prof. Ronald Sultana

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 15

PREPARING FOR THE VIVA

BRIEF DESCRIPTION

This workshop sets out to help doctoral researchers prepare for their oral examination. The 
form and style of viva voce examinations differ depending on the academic discipline involved. 
They also vary depending on the traditions and rituals associated with different higher 
education institutions. Nevertheless, while acknowledging this diversity, the workshop will 
identify the key components common to viva examinations, the expectations that examiners 
have of doctoral candidates, and the behaviour and responses that are most likely to lead 
to positive outcomes. The workshop will also provide participants with the opportunity 
to experience a mock viva, and to benefit from feedback about their performance.

OUTCOMES

By the end of this workshop, the doctoral researcher should: 

 = be familiar with the nature of doctoral viva examinations, and traditions underpinning them

 = understand the expectations that examiners have of candidates sitting the viva

 = be acquainted with the kinds of questions that are likely to be asked during the viva, including 
the sequence in which they might occur (e.g. general questions followed by questions on 
context, methods, analysis and findings, discussion, conclusion/ implications)

 = be able to give a synthesis of the main findings and/or main arguments in a thesis, 
as well as its contribution to knowledge

 = understand how to respond to questions in ways that do justice to the work invested in the thesis

 = be aware of different examiner styles and how to respond to them 

 = be able to identify typical errors made by students during a doctoral 
viva, and know how to avoid them

 = understand the different possible outcomes of a viva, and the follow-up to it before graduation
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TUTOR/S: Ms Sharon Martinelli and Ms Niamh Donoghue

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 24

RECOGNISING STRESS AND 
DEVELOPING COPING STRATEGIES

BRIEF DESCRIPTION

The doctoral journey is not an easy one. Academic stress experienced by doctoral 
researchers is often not given its due attention. Evidence suggests that stress may hinder 
the performance and efficiency of individuals on a personal and professional level. Stressors, 
the perception, the reaction, and coping mechanisms constitute a personal journey. The 
aim of this workshop is to provide a safe space to explore, identify and share experiences 
of stress and coping techniques, to support all participants through their doctoral journey.
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OUTCOMES

By the end of this workshop, the doctoral researcher should: 

 = be able to distinguish between pressure and stress

 = be able to identify the impact of stress on health and wellbeing

 = be able to recognise doctoral researchers’ stress and coping mechanisms 

 = be able to explore different practical coping techniques

 = have shared effectively through conversation
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TUTOR/S: Dr Natalie Kenely

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 20

BRIEF DESCRIPTION

Assertiveness is respecting yourself, being clear about what you want and taking responsibility 
for it, while at the same time respecting others. It is a skill, and as such can be practised and 
learnt. An assertive person can communicate well, and can deal well with different personalities, 
in different situations. A certain amount of self-confidence is basic to assertiveness. 

UNDERSTANDING AND DEVELOPING ASSERTIVENESS
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OUTCOMES

By the end of this workshop, the doctoral researcher should be able to: 

 = describe assertive, non-assertive and aggressive behaviours

 = distinguish between these behaviours when observed in different contexts

 = recognise verbal and non-verbal features of these behaviours

 = apply verbal and non-verbal features in becoming more assertive

 = demonstrate self-confidence and the ability to communicate assertively
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BRIEF DESCRIPTION

The workshop will focus on the research gap as the driving force of the doctoral thesis. 
It will examine the practicalities of creating and filling the research gap at both macro 
and micro text levels. It will develop an awareness of the research gap as the underlying 
rationale of different academic text structures at macro levels; and as the verbalisation 
of its various aspects at specific points in the text at micro levels. Special attention will 
be paid to the articulation of aims and research questions. The workshop will initially 
focus on the analysis of academic texts from various fields. Doctoral researchers 
will then be guided in applying the skills learnt to their own research projects. 

OUTCOMES

By the end of this workshop, the doctoral researcher should be able to: 

 = identify parts of an academic text that create a research gap

 = create a research gap in his/her own writing both at macro and micro text levels

COMMUNICATION SKILLS

TUTOR/S: Dr Natalie Schembri

DURATION: 6 hours (3 hours +3 hours)

MAX. NO. OF PARTICIPANTS: 8

ARTICULATING THE RESEARCH 
GAP IN THE DOCTORAL THESIS*

*This workshop is split into two parts – Part 1 and Part 2.
Attendance to both parts is required.
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BRIEF DESCRIPTION

Debating is a fundamental part of everyday life. Our ability to discuss lies at the 
heart of a democratic and open-minded society. Added to this, to be critical is central 
in the life of any scholar. Structured and well-thought-out strategies in expressing 
oneself have the potential to unpack one’s scholarly competencies and expertise. 
This workshop will help candidates develop and exercise debating skills. More 
importantly it will help stimulate the critical thinking of our up and coming scholars 
by shaking candidates free from time-honoured and conventional opinions.

TUTOR/S: Prof. Andrew Azzopardi 

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 32

CONVINCING AND DEBATING



17

OUTCOMES

By the end of this workshop, the doctoral researcher should: 

 = be familiar with the major themes related to convincing 

 = be familiar with the major themes related to debating

 = understand the value of critical thinking 

 = understand how s/he can benefit from critical thinking in the cultivation of analytical discourse

 = have improved his/her analytical abilities in philosophical work

 = have improved his/her critical abilities in philosophical work

 = have developed a more acute awareness of how to approach a debate and convince

 = have developed practical skills on how to improve communicability
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TUTOR/S: Dr Ruth Vella Falzon (Part 1) and Dr Ing. Anton Bartolo (Part 2)

DURATION: 6 hours (3 hours + 3 hours)

MAX. NO. OF PARTICIPANTS: 20

BRIEF DESCRIPTION

Intellectual Property (IP) is a term frequently bandied about without much understanding 
of its meaning and implications. The concept of IP is crucial to the existence of 
universities and their academic programmes, yet even here the awareness and 
understanding is often lacking. The aim of this workshop is to give the doctoral 
researcher an understanding of IP, explain the legal basis around IP Rights (IPR) and 
discuss practical applications of IP and IPR within and outside universities.

OUTCOMES

By the end of this workshop, the doctoral researcher should be able to: 

 = understand the meaning of intellectual property

 = understand the value of intellectual property

 = appreciate intellectual property rights and their legal basis

 = understand IP and IPR in practical situations (plagiarism, journal submission 
agreements and the copyright obligations and implications therein, studies involving 
data owned by a third party, confidentiality, embargo, publication vs protection 
of IP, publications and IP in collaboration and contract research projects)

UNDERSTANDING INTELLECTUAL PROPERTY*

RESEARCH, INTEGRITY AND VALORISATION

*This workshop is split into two parts – Part 1 and Part 2.
Attendance to both parts is required.
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TUTOR/S: Dr Edward Duca and guest speakers

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 20

RESEARCH IMPACT: MAKE YOURSELF RRI READY

BRIEF DESCRIPTION

The EU Horizon 2020 programme is the largest funding opportunity open to University of Malta 
researchers. A key programme aim is to embed RRI (Responsible Research and Innovation) in 
research and research institutions. Incorporating the concept is essential to receive funding. But 
what is RRI? How can it be incorporated into your research? And how can your grant applications 
be written and designed in such a way that your chances of success are increased? This workshop 
will be split into two parts. The first part will briefly introduce the concept of RRI, dialogue, 
stakeholder theory, and other key ideas to maximise impact. These will be followed by case studies, 
some provided by invited speakers, to show best practices in designing Work Packages and 
incorporating RRI into the research process. Ideas will be discussed over coffee. In the second part 
of this workshop, a “world café” session will provide space for participants to brainstorm how to 
incorporate RRI into their own research and project writing, with time for feedback on their ideas.

OUTCOMES

By the end of this workshop, the doctoral researcher should be able to: 

 = understand the concept of RRI 

 = understand its implications on the researcher’s work

 = creatively incorporate the concept of RRI into his/her own work 

 = change his/her research process and writing in the hope of 
increasing grant application/project writing success
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TUTOR/S: Prof. Christopher Bezzina

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 20

BRIEF DESCRIPTION

The aim of this introductory workshop is to engage participants personally and collectively 
with the notion of leadership and what it means to be a leader in today’s world. It does so by 
exploring a number of areas, namely the self, positive leadership, sustainability and context. The 
focus is on developing a model that helps us look at the importance behind character, presence 
and connections, and the impact these have on us. It will help participants engage and critically 
reflect on their own existing leadership and professional relationships and the impact these 
have on their performance and that of others. This introductory workshop is aimed at setting 
the scene for other workshops where the importance behind leadership traits, one’s personal 
philosophy and style of leadership, and leadership skills among others, will be explored.

OUTCOMES

By the end of this workshop, the doctoral researcher should be able to: 

 = understand him/herself more deeply through engagement 
with a model of leadership that is more inclusive

 = critique rapport with others and situations in the different institutions that we form part of

 = relate to the dynamic relationship between leadership, people and context

LEADERSHIP FOR THE 21ST CENTURY

PERSONAL DEVELOPMENT
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BRIEF DESCRIPTION

Critical and creative thinking are often manifested in the different interpretations of 
information presented to doctoral researchers throughout the progression of their 
doctoral studies. The introductory workshop aims to motivate doctoral researchers 
to adopt an increasingly critical and creative outlook while undertaking their studies 
with the intention of adding value to the quality of the work carried out.

OUTCOMES

By the end of this workshop, the doctoral researcher should be able to: 

 = adopt a more critical outlook

 = apply creative thinking tools to organise his/her thoughts 

 = apply creative thinking methods to his/her reflective thinking

TUTOR/S: Dr Margaret Mangion

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 25

AN INTRODUCTION TO CRITICAL 
AND CREATIVE THINKING
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TUTOR/S: Dr Edward Duca

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 20

BRIEF DESCRIPTION

Would you like to improve your public speaking skills? Would you like to engage citizens 
further with your research? This workshop will provide you with tips on how to give short 
talks and how to communicate ideas to different audiences, among others. It will help 
you develop how you think about your audience (who they are, their motivations, and 
how to give an impactful experience). It will also provide you with tools such as how to 
build a narrative, jargon busting, use of questions, gripping introductions, signposting 
and correct use of body language. The skills learnt in this workshop will not only be 
useful during your doctoral journey but can also be applied throughout your career.

OUTCOMES

By the end of this workshop, the doctoral researcher should: 

 = become aware of the theory behind public speaking

 = improve communication skills

 = learn how to speak to different audiences

COMMUNICATING RESEARCH TO DIVERSE AUDIENCES

LOOKING BEYOND GRADUATION
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TUTOR/S: Ms Angie Mifsud

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 32

WRITING WINNING GRANT APPLICATIONS

BRIEF DESCRIPTION

Are you new to the funding scene? How should a proposal be written? What is the 
difference between a winning proposal and a scientific paper? Who are evaluators and 
what do they look out for? How do you structure a winning consortium? These questions, 
plus many more, will be addressed during this workshop. The model used will be Horizon 
2020, however, the methodology may be applied to any type of funding application.

OUTCOMES

By the end of this workshop, the doctoral researcher should be able to: 

 = navigate the participant portal 

 = search for calls matching his/her area of research 

 = build a winning consortium

 = write a proposal with salient points in mind 

 = write a funding application in line with an evaluator’s expectations

 = read and analyse evaluation summary reports
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TUTOR/S: Dr Karen Cacciattolo

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 10

WRITING EFFECTIVE CVS AND 
JOB APPLICATION LETTERS

BRIEF DESCRIPTION

This workshop will delve into three types of CVs, namely the academic type, the competency 
type, and the chronological type, depending on the job one would like to apply for. It will offer 
an explanation and also encourage discussion on what should and should not be included in a 
CV, and on how to present a sound job application letter. There will be group and individual case 
studies wherein the participants will be presented with sample job application letters and CVs, and 
will have to identify the type of CV presented as well as which CV and job application letter are 
the most attractive and likely to lead the ‘applicant’ to be called for an interview. One of the case 
studies will involve participants drafting a letter of application and a CV, which will be assessed 
during the workshop by their peers in line with the criteria presented during the workshop.

OUTCOMES

By the end of this workshop, the doctoral researcher should: 

 = be equipped with the necessary tools to draw up his/her own job 
application letter and CV in an appropriate, clear and presentable manner 
in accordance with the type of job s/he wishes to apply for
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BRIEF DESCRIPTION

The workshop will outline what to prepare before the interview as well as what to do 
and what to avoid on the day of the job interview. Sample interview questions and 
answers will be discussed as well as questions the interviewee should ask the panel 
during the interview. A couple of simulated academic interviews will take place in which 
participants will be asked to take on various roles. The participants will also have the 
opportunity to offer their views and discuss the outcome of the simulated interviews.

TUTOR/S: Dr Karen Cacciattolo 

DURATION: 3 hours

MAX. NO. OF PARTICIPANTS: 10

PREPARING FOR A JOB INTERVIEW
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OUTCOMES

By the end of this workshop, the doctoral researcher should: 

 = be equipped with skills to prepare for a job interview

 = understand better how to react to and answer interview questions

 = understand better what questions to ask the interviewing panel 



DOCTORAL SYMPOSIUM

DOCTORAL SYMPOSIUM 2019 – SHARING RESEARCH AND BUILDING NETWORKS

24 JANUARY 2019, UNIVERSITY OF MALTA, VALLETTA CAMPUS
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The Doctoral School is organising a Doctoral Symposium on 24 January 2019. The goal of 
the Doctoral Symposium is to provide doctoral researchers with the opportunity to present 
and discuss their research in a forum with fellow doctoral researchers and academics.

In exhibiting their work, doctoral researchers will be able to garner independent and 
constructive feedback while also practising and enhancing their communication skills.

Each presentation will be approximately 15 minutes long and an additional 5 minutes will 
be allotted for discussion.
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