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NOTIFIKAZZJONIJIET TAL-GVERN 
[Nru. 78] 

ATT TA' L-1972 DWAR IL­
KONTROLL FUQ IL-KAMBJU 

(Att Nru. XLIX ta' 1-1972) 

A vviz tan-nomina tal-Bank Centrali ta' 
Malta bnala agent tal·Ministru respon­

sabbli gnaU-:finanzi. 

BI:S-SA:I=FI1A tas-setghat moghtija bis­
subartikolu 8 ta' 1-artikolu 2 ta' 1-Att ta' 
l-1972 dwar il-Kontroll fuq il-Kambju, 
ilMinistru tal-Finanzi u Dwana inno­
mina Iill~Bank Centrali ta' Malta biex 
jagixxi, suggett ghal dawk id-direttivi 
Ii 1-imsemmi Ministru jista' jagliti minn 
zm:en ghal zmien, b'hala agent ta' 1-im­
semmi Ministru ghaII-fini tad-disposiz­
zjonij iet kollha ta' 1-Att ta' 1-1972 dwar 
il-Kontroll fuq il-Kambju, minbarra d­
dis.:posizzjonijiet Ii gejjin: 

(a) Is-subartikolu (8) ta' 1-artikolu 2. 
(b) Is-subartikoli (1) u (3) ta' 1-arti­

kolu 3. 
(c) Is-subartikolu (4) ta' 1-artikolu 5. 

(d) Is-subartikolu (4) ta' 1-artikolu 
23. 

(e) Is-subartikoli (3) u (4) ta' 1-arti-
kolu 26. 

(f) L-artikolu 27. 
(g) L-artikolu 28. 
(fi) L-artikolu 36. 

L-1 ta' Frar, 1973. 

GOVERNMENT NOTICES 
[No. 78] 

EXCHANGE CONTROL ACT, 1972 

(Act No. XLIX of 1972) 

Notice of appointment of Central Bank 
of Malta as agent for the Minister 

responsible for finance. 

IN exercise of the powers conferred 
by subsection (8) of section 2 of the Ex­
change Control Act, 1972, the Minister 
of Finance and Customs has appointed 
the Central Bank of Malta to act, sub­
ject to such directives as the said Mi­
nister may from time to time give, as 
agent for the said Minister for the pur­
pose of all the provisions of the Ex­
change Control Act, 1972, excluding the 
following provisions: 

(a) SubsecNon (8) of section 2. 
(b) Subsections (1) and (3) of section 

3. 
(c) Subsection (4) of section 5. 

(d) Subsection (4) of section 23. 
(e) Subsections (3) and (4) of section 

26. 
(f) Section 27. 
(g) Section 28. 
(h) Section 36. 

1st February, 1973. 
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[Nru. 79] 

ATT TA' L-1972 DWAR IL­
KONTROLL FUQ IL-KAMBJU 

(Att Nm. XUX ta' l-1972) 

Nomina ta' negozjanti awtorizzati 

BIS-SA:HMA tas-setgnat moghtija bis­
subart.kolu (1) ta' 1-artikolu 3 ta' 1-Att 
ta' 1-1972 dwar il-Kontroll fuq il-Kam­
bju, il-Ministru tal-Finanzi u Dwana in­
nomina lill-persuni hawn taht specifika­
ti biex ikunu negozjanti awtorizzati 
gnall-finijiet ta' 1-Att ta' 1-1972 dwar il­
Kontroll fuq il-Kambju: 

Barclays Bank International Limited, 
233, Tr:q Irjali, 
il-Belt, Valletta. 

The National Bank of Malta Limited, 
(li jinkorpora Sciclunas' Bank) 
45, Triq Irjali, 
il-Belt, Valletta. 

Tagliaferro Bank Limited, 
Pjazza San Gwann, 
i l-Belt, Valletta. 

L-1 ta' Frar, 1973. 

[Nru. 80] 

ORDINANZA TA' L-1959 DWAR 
L-GHA JNUN A LILL-IND USTRIJI 

NGMARRFU b'din ghall-informaz­
zioni ta' kulhadd illi bis-sahha tas-set­
ghat moghtijin bl-artiklu 7(2) ta' 1-0rdi­
nanza ta' 1-1959 dwar 1-Ghajnuna lill­
Industriji 1-Eccellenza Tieghu 1-Gverna­
tur~Generali ordna illi :matul il-perjodu 
ta' names snin Ii beda fi-ewwel jum ta' 
April, 1971, BIM Limited ghandha tit­
halla timporta f'Malta mingnajr dazju 
tad-Dwana 1-oggetti msemmijin fl-Iskeda 
ta' hawn taht. 

SKEDA 

Fittings ghal bibien u twieqi normali 

Fttings ghal bibien u twieqi ta' I-alu­
minium 

Viti gnall-injam u mastic 

It-30 ta' Jannar, 1973. 
(Project 368) 

I Gazzetta tal-Gvern ta' Malta 

[No. 79] 

EXCHANGE CONTROL ACT, 1972 

{Act No. XLIX of 1972) 

Appointment of authorised dealers 

IN exercise of the powers conferred 
by subs2ction (1) of section 3 of the 
Exchange Control Act, 1972, the Minis­
ter of Finance and Customs has appoint­
ed the persons specified hereunder to be 
authorised dealers for the purposes of 
the Exchange Control Act, 1972: 

Barclays Bank International Limited, 
233, Kingsway, 
Valletta. 

The Nat:onal Bank of Malta Limited, 
(incorporating Sciclunas' Bank) 
45, Kingsway, 
Valletta. 

Tagliaferro Bank Limited, 
St John Square, 
Valletta. 

1st February, 1973. 

[No. 80] 

AIDS TO INDUSTRIES 
ORDINANCE, 1959 

IT is hereby notified for general in­
formation that in exercise of the powers 
conferred by section 7(2) of the Aids to 
Industries Ordinance, 1959, His Excel­
lency the Governor-General has ordered 
that during the period of five years com­
mencing on the first day of April 1971 
BIIM Limitec! shall be allowed to import 
into Malta free of Customs duty the 
articles mention,~d in the Schedule here­
to. 

SCHEDULE 

Fittings for standard dors and ·nin­
dows 

Fittings for aluminium doors and 
windows 

Vlf ood screws and mastic 

30th January, 1973. 



L-1 ta' Frar, 1973] 371 

ATT TAL-1952 DWAR IL-KONDIZZJONIJIET TA' L-IMPIEG 

(ATT NRU. XI TA' L-1952) 

Avviz ta' proposti biex jirregolaw il-Pagi miH-KunsiH taI-Pagi tal-Isptarijiet u l-Kliniki 

Il-Kunsill tal-Pagi tal-Isptarijiet u 1-Kliniki fi hsiebu jibghat lill-Ministru tax­
Xoghol, Impiegi u Sigurta skond is-subartikolu 2, artikolu 7, tal-Att tal-1952 Ii 
Jirregola 1-Kondizzjonijiet tal-Impieg, il-proposti murija fl-Iskeda ta' hawn tant, Ii 
japplikaw ghall-impjegati Ii jaqgfi.u fil-qasam fe;n japplika 1-imsemmi Kunsill tal-Pagi. 

Kull persuna 1i tixtieq taghmel sottomissjonijiet dwar dawn il-proposti ghandha 
tibghat dawn is-sottomissjonijiet bil-miktub hekk Ji jaslu lis-Segretarju mhux aktar 
tard mit-22 ta' Frar, 1973. 

Kull korrispondenza li jkun fiha dawn is-sottomissjonijiet ghandha tigi ndiriz­
zata lis-Segretarju, Kunsill tal-Pagi tal-Isptarijiet u Kliniki, 121, Triq Britannja, 
Il-:Belit Valletta. 

J.M. ENRIQU,EZ 
Segretarju 

L-1 ta' Frar, 1973. 
SKEDA 

Tifsir 

G. ZARB 
Chairman 

1. F'din 1-Iskeda, kemm-il darba r-rabta tal-kliem ma tentiegx xort'ohra: 
'Klinika' tfi.sser kull stabbiliment jew organizzazzjoni Ii ghalihom japplika 

1-Kunsill tal-Pagi ta' 1-Isptarijiet u 1-Klinki, Ii ma jkunux sptar; 

IZda meta 1-klinika tkun tinsab go spizerija, 1-impjegati f'dik 1-ispizerija ma 
jigux meqjusa bnala mpjegati ta' dik il-klinika; 

'Festi tas-soltu' tfisser: 
II-Festa tac-Cirkoncizzjoni 
Il-Festa tal-Epifanija 
II-Festa tan-Nawfragju ta' San Pawl ... 
11-Festa ta' San Guzepp 
Il-Cimgha 1-Kbira 
Il-Festa ta' San Guzepp Maddiern 
Jum Lapsi 
II-Festa ta' Corpus Christi 
II-Festa ta' San Pietru u San Pawl 
Il-·Festa ta' 1-Assunzjoni tal-Vergni Mqaddsa 
Il-Jum Nazzjonali 
J um il-Qaddisin Kollha ... 
II-Festa tal-Immakolata Koncizzjoni ... 
Il-Milied ... 

1-1 ta' J annar 
6 ta' Jannar 

10 ta' Frar 
19 ta' Marzu 

1-1 ta' Mejju 

29 ta' Gunju 
15 ta' Awissu 

8 ta' Settembru 
1-1 ta' N ovembru 

8 ta' Dicembru 
25 ta' DiCernbru 

'sptar' tfisser kull stabbiliment jew organizzazzjoni li tandem kontinwament 
gnal periiodu ta' erbgna u gnoxrin siegna matul il-jum gnall-kura ta' pazjenti, Ii tienu 
nsi~b korrimenti jew emergenza onra li jistghu jinqalghu, il-kura ta' persuni konva­
lexxenti jew il-mantenirnent ta' nies infirmi u xjuh; 

'ninijiet tax-xognol' tfisser il-nin fkull gurnata Ii matulu 1-mpjegati jkunu 
gliad-dispozizzjoni tal-prinCipal, eskluzi kwalunkwe ntervalli permessi gliall-ikel u 
gna-11-misfrien; 

'impjegat part-time' tfisser kull impjegat, barra minn gnassies, Ii hu mp9egat 
gnal mhux aktar minn erbgna u gnoxrin siegna f'gimgna wanda; 
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. 'pe_rij?dll: ta' mp~e~~ tfiss~r il-li.i~ f'~ull gurnata Ji matu1u 1-impjegati jkunu 
~li.ad.,9Jspos1zz1om tal-prmc1pal, mkluz1 1-mtervalli permessi gli.all-ikel u gnall­
m1stneli; 

.'impjegat bix-shift' tfisser impjegat Ii hu mpjegat regolarrnent anal pedjodu 
alternattrv ta' impieg skond roster imnejji mill-prinCipal; ~ 

, ' :, 'nii:i u _nofs' u. 'hip ?-oppju' i~s~ru ~ispettivament darba u nofs, u d-dof pju 
ta:r-rata ordmar1a tal-li.m Ir t1tnallas hll-1mpJegat; 

'paga' tfrsser remunerazzjoni jew qliegn li jitnallas bi flus minn princ_pal 
liH-impjegat; 

'gimglia' tfisser gimgli.a kalendarja; 

'.g1;1-r~a~~ ta' ~istrien fil-~im~lia' tfi~ser perijodu ta' erbgna ~ glioxrin siegli.a 
konsekut1v1 h Jibda Jgliodd fil-lim Ir fih l-1mp1egat normalment j1bda t-turn tax­
xogli.ol tiegli.u; 

'impjegat whole-time' tfisser impjegat Ii rnhux impjegat part-time. 

Hinijiet 01dinarji tax-xogli.oi 

2. Il-li.inijiet ordinarji tax-xogliol ta' mpjegati whole-time f'kull stabbilirr;.ent 
jew organizzazzjoni ma gliandhomx jeccedu b'kollox erbglia u erbgnin sieglia xogliol 
f'g~mglia walida, u 1-anqas paga ta' dawn 1-impjegati gliandha vkun rela-:ata 
glial gimglia ta' mhux aktar minn erbglia u erbgnin siegha xoit;li.ol; 

. l'zda 1-liinijriet ordinarji tax-xognol ta' mpjegati whole-time bix•shift fi sptar 
ghandhom ikunu mqassrna rnatul perijodu ta' mpieg bla waqfien kif stabbilit oill­
prindpal glial dik il-gurnata skond roster imnejji minnu gnall-impjegati bix-shift; u 

I:llda wkoll il-ninijiet ordinarji tax-xognol ta' mpjegati whole-time fi sptar barra 
m,inn im!J?egati bix-shift gnandhom jigu mqassma matul perijodu ta' mpieg bla waq­
fien. ta' mhux aktatr minn disa' sigli.at f'gurnata wali.da; u 

IZda wkoll il-li.ini1jiet ordinarji tax-xogt10l ta' mpj,egati wholetime Ii jandmu fi 
kliniki gli.andhom jigu mli.assma bejn it-8.00 a.rn. u t-8.00 p.m. f'kull gurnata. 

Disturbance Allowance 

3. lmpjegati whole-time li huma mpjegati fi kliniki gnandhom jitnallsu dis­
turbance aiHowanoe ta' minn wiehed sitta tar-rata ordinarja fis-si,eglia li at:t·Nal­
ment titli.allas lill-impjegat gnal kull sieglia Ii tinnadem qabel it-8.00 a.m. jew wara 
t-8.00 p.m. f'kuH gurnata. 

L-anqas mistrien kuljum 

4. (i) Impjegati whole-time fi sptar gnandu jkollhom intervalli gnall-ikel u 
gna!l'-mistrieh ta' mhux aktar u mhux anqas b'koUox minn sieglia f'kull gimgna. 

(ii) Impjegati 'whole-time' li huma mpjegati fi kliniki gliandu jkollhom 
intervalli gli.all-ikel u gliall-mistrieli ta' mhux anqas b'kollox minn sieglia f'kull 
1gurnata. 

L-anqas mistrieh fil-gimgna 

5. · Impjegati 'whole-time' gliandu jkollhom gurnata mistrien fil-gimgna. 

L-anqas n~ti ta' pagi 

6: Impjegati 'whole-time' m'gliandhomx jitnallsu anqas mir-rati tal-pagi appli­
kahbli gliall-grad taglihom kif jidher hawn taht:-
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KATEGORIJ A A 

. . (Impjegati 1i minn natura ta' 1-impieg taghhom jigu ordinarjamerit f'relazzfQhi 
dm~tta mal-pazjent). 

'Chair side Assistants' 

~atul 1-ewwel sena t::i' mpieg fil-professjoni £7.25 fil-gimgha; matul it-tieni s~na 
u s-smi;i: ta' wara ~~· mp1eg fil-professjoni £8.25,0 fil-·gimglia u jibqa' tiela' b'zidiet 
annwah ta' 50c fil-g1mgha sa ma jilhaq 1-oghla rata ta' £9.75,0 fil-gimglia. · · 

'Trainee-nurse' 
Matul 1-ewwel sena ta' tahrig -- £208 fis-sena. 
Matul it-tieni serra ta' tahrig - £247 fis-sena. 

'Nurse' 

£479 fis-sena Ii titla' b'zidiet annwali ta' £20 fis-sena sa ma tilhaq il-paga ta' £599 
fis-sena u mbaghad b'zizdiet ta' £30 fis-sena sa ma tilhaq 1-oghl'a paga ta' £689 
fis-sena. 

'Staff Nurse/State Registered Nurse/Qabla' 
£709 fis-sena Ii titla' b'zidiet annwali ta' £20 sa ma tilhaq £789 fis-sena, u wara 

b'zidiet annwali ta' £30 sa ma tilliaq 1-oglila paga ta' £939 fis-sena. . . . . 

KATEGORIJA B 
(Impjegati Ii minn natura ta' 1-impieg taghhom ma jigux ordinarjamerit f'rel:a~ 

zjoni diretta mal-pazjent). ' · 

'Dental Mechanics' 
Dental Mechanic gliandu jigi mhallas 1-angas rata ta' £9.75,0 fil·gimglia Ii titla' 

b'zidiet annwali ta' 50c fil-gimglia sa ma tilliaq 1-oglila rata ta' fMl0.75,0 fil-gimglia~ 

IZda meta Dental Mechanic, jagnmel ukoll dawn ix-xoglilijiet kollha few xi 
wliud minnhom, jigifieri 1-kostruzzjoni ta' 'obturators', 'splints' glial fratturi, 'chrome 
cobalt prosthesis', 'attachment bridge work' ta' precizjoni u porcellana fufa ma' 
'bridgework' tad-deheb, huwa gnandu jigi mliallas 1-anqas rata ta' £11.50,0 fil-gfap.glia 
Ii titla' b'zidiet annwali ta' 75c fil-gimglia sa ma tilliaq 1-oghla rata ta' £13.75,0 fil-
gimglia. ·· 

ltaddiema bla sengna 
(a) Servi nisa u laundry-girls 

£6.75,0 fil-gimglia Ii titla' b'zidiet annwali ta' 50c fil-gimglia sa ma tilliaq 1-oglila 
paga ta' £8.25,0 fil-gimglia. 
(b) Fattigi rgiel /laibourers rgiel 

£7.75 fil-gimglia Ii titla' b'zidiet ann:wali ta' 62c5 fil-gimglia sa ma tilliaq 1-oglila 
paga ta' £9 fil-gimglia. 

!taddiema bis-sengna 
(inkluzi kok, liajjata, telephone attendant, handyman, gardinar, harbier, X-Ray 

Orderly). 
£9.75,0 fil-gimglia Ii titla' b'zidiet annwali ta' 50c fil-gimglia sa ma tilliaq 1-oglila 

paga ta' £10.75,0 fil-gimglia. 

!taddiema ta' sengna gnolja 
(inkluzi electricians, sewwieqa ta' ngenji tat-trasport /Engine Driver, Mastru­

dax:xa, Kok Principali, Purtinar) 
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£11.50,0 fil-gimgha li titla' b'zidiet annwali ta' 75c fil-gimgna sa ma tilnaq 1-oglila 
paga ta' £13.75,0 fil-gimgna. 

lmpjegati mhux Industrijali 
(inkluzi appointments clerk, skrivani/Clerk Typist) 
£8.25,0 fiI-gimgna Ii titla' b'zidiet annwali ta' 50c fil-gimgna sa ma tilnaq 1-ognla 

paga ta' £9.75,0 fil-gimgna. 

B'dan izda illi meta skali b'zidiet annwali japplikaw gnal xi grad ta' mpjegati, 
it-tu] tas-servizz f'dak il-grad u mhux it-tul ta' servizz rr,_a' xi principal partikohri 
jigi kkalkulat. 

F'dan il-paragrafu: 
Maddiema ta' sengna gnoija tfisser impjegati Ii x-xoghol tagnhom jitlob grad 

relattivament gnoli ta' responsabbiiita u tahrig specjali jew licenzja minn qabel. 

Nurse tfisser impjegat 1i wara sentejn ta' tabrig jigi m::iabbad jagbti servizz ta' 
infermier lill-pazjent tabt is-sorveljanza ta' 'Staff Nurse', 'Ward Sister', ta1bib jew 
dentist. 

'Servizzi ta' Infermier' tinkludi xoghol domestiku 1i hu direttament marhut 
mas-servizz personali tal-pazjent; 

Purtinar tfisser gate-keeper li barra mix-xognol normali ta' gate-keeper hffna 
mognti r-resp:onsabbilita 1i jissorvelja 1-nrug u d-dtrnl ta' pazjenti ft-i·sptar, ta' rnrje­
gati ta' 1-isptar u ta' materjal Ii jonrog gew jidhol I-isptar. Te1zk gate-keeoer ma jin­
aglirtax dawn id-dmirijiet barranin, huwa jkun meqjus bnaia liaddiem bis-sengna u 
mhux naddiem ta' sengna gnoija. 

Maddiem bia sengna tinkiudi mpiegati ta' kull sess ikun liema jkun 1-iserr: Ii 
jinagntalhom mill-principali tagnhom Ii jagnmlu xoghol ta' tindif u xognol ieror 
manwali. Dawn I-impjegati jistgnu jigu mqabbda jgorru stretchers, jew kadavri, 
inaddfu t-tagnmir ta' 1-isptar u strumenti mediCi imma ma jistgnux jigu mqabbda 
jaghtu servizzi ta' nfermiera blief f'emergenza u gnat-tul ta' zmien 1i ddum 1-emer­
genza; 

Maddiema tas-sengna tfisser impjegati Ii x-xogtiol tagtihom jitlob responsabbi­
lita u jinntieg tanrig minn qabel. 

Staff Nurse tfisser impjegat li huwa mqabbad gnaI kollox jew prinCipa1lment 
biex jagnti servizzi ta' nfermier 1i minn natura taghhom jitolbu sengna gnolja u jienu 
lisieb 1-amministrazzjoni generali u s-sorveljanza ta' 1-iswali ta' 1-isptar. 

Trainee-nurse tfisser impjegat Ji qed jirdevi tanrig fit-teorija jew fil-prattika fil­
professjoni ta' nfermier waqt Ii qed jaglimel ix-xogliol ta' nfermier ~a~~ s?rve~janza. 
Tminee-nurse Ii jdum jienu tabrig ghal zmien ta' aktar minn senteJn )ltq1es h huwa 
nurse. 

Ikel u Uniformijiet mingliajr Hlas 

7. L-impjegati kollha 'whole-time' ta' kull sptar gliandu jkollhom id-dritt min­
gliajr lilas gnal: 

(a) ikla principali kull gurnata tax-xogbol f'nofs inhar jew fil-gnaxija skond 
il-liin tax-'shift' 1i fih ikun qieglied jalidem kull impjegat individwali; 

(b) te fil-gliodu u wara nofs inhar meta jkunu qeghdin jahdmu fix-xhift 
ta' bi nhar; 

(c) uniformijiet, 'overalls' jew kwalunkwe ilbies ta' fuq ielior Ii jkunu 
rngeghlin jilbsu mill-organizzazzjoni li timpjegahom. 

I:lda jekk 1-impjegati ma jinqdewx mid-dritt taghhom gnal kwalunkw~ ikel 
b'xejn imsemmi qabel, huma ma jkunu ntitolati gnal ebda kumpens ta' flus mmfiok 
Hkel. 
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Sahr a 
8. (1) Sptarijiet 

Impjegati whole-time fi sptarijiet ghandhom jithallew sahra kif gej:-
. (a) gn.3:11-hin ~ollu Ii jinhadem barra 1-hiniiiet ordinarji tax-xognol f'kull 
gurnata tal-g1mgha, mklu:Za 1-gurnata ta' mistrlen fil-g:mgha barra mill-Madd jew 
festa tas-soltu - nin u nofs; 

(b) ghall-hin kollu Ii jinnadem fil-Mdud u fil-f.esti tas-so1tu - nin dopp9u. 

(2) Kliniki 

.Bla nsara. gnall-hlas ta' kull disiturbance allowance Ii jistgnu jkunu ntitolati 
gnaliha skond il-paragrafu 3 ta' dan 1-mdni, impjegati whole-time Ii jahdmu fi kliniki 
ghandhom jithallsu sahra bir-rati ta' hawn tant:-

(a) gnall-nin kollu Ii jinnadem barra 1-niniiiet ordinarji tax-xognol f'kull 
gurnata barra mill-Mdud u 1-festi tas-soltu - nin u nofs; 

(b) gnall-hin kollu Ii jinnadem fil-Mdud u fil-festi ta:s-soltu - hin doppju. 
Izda ebda sahra ma tithaHas lil kull impjegat Ii jandem fi klinika Ii jkun intitolat 

gila.I disturbance allownace skond il-paragrafu 3 ta' dan 1-ordni, jekk il-ninijiet tax­
xo5nol f'dik il-gurnata ma jeccedux tmien sieghat. 

Vaganzi bi hlas 
9. Impjegati whole-time huma f'kull sena kalendarja ntitolati ghal leave bi 

nfas nhar il-festi tas-soltu u ghal tnax-il gurnata ta' xognol vaganzi bi Illas. Meta 
fest tas-soltu tanbat il-ltadd, 1-impjegati Ii huma mpjegati bix-shift ikunu ntitolati 
gnal gurnata ta' xoghol vaganza bi hlas barranija minflokha. 

Lanqas rati ta' mpjegati part-time 
10. Impjegati part-time gnandhom jitnallsu fuq bazi pro rata mhux anqas 

mill-anqas rata fis-siegna Ii tapplilka ghall-impjegati whole-time fl-istess grad. 

Min ta' stennija 
11. Impjegat ghandu dritt gnall-hlas ta' 1-anqas rimunerazzjoni Ii tapplika gna-

1ih g]l.all-nin kollu li matulu jikun prezc.:nti fil-post tal-principal jew fi kwalunkwe 
post ienor Ii ghandu x'jaqsam ma' 1-impieg tiegrru, jekk ma jkunx prezenti hemm 
f'wahda minn dawn iC-Cirkostanzi:-

(a) mingnajr il-kunsens tal-prindpal, imfisser jew mifhum; 
(b) P.:nal xi skou Ii m'ghandux x'iaqs0m max-xogno1 tiegnu u 1i ma j1kunx 

dak Ii qed jistenna jinagnta lilu xogliol x'jagnmel; 
(c) gnar-raguni biss tal-fatt ~i hu jinsab residenti hemm; 
(d) matul il-niniiiet normali ta' 1-ikel u ta' mistrieh, b'dan rzda, Ii ma jkunx 

qed jistenna jirraglita lilu xognol x'jagnrnel. 

NOT A TA' TIFSIR 
(Din in-nota mhix parti rnill-lskeda f±da fzifa mansuba biec turi gnal min tapplika) 

Id-disposizzionijiet ta' din 1-Iskeda iapplikaw Qnall-imp;egati kollha f'kull sutar 
pr:'.vat, nursing home jew post ta' konvalexxenza, klinika denta1i jew klinika on~~· 
inikluzi dental mechanics jew istituzzjonijiet medid jew tan-nursing jew stabb1h­
menti simiii:. 

"Sptar" tfisser kull istituzzjoni ta' kum medfk:o-kirurgika, kull post ta' mater­
nita jew 'hydropathic establishments' u tinkludi djar gnax-xiuh u sanatorja. 

"Klirriki" tinkludi klinrki gnalI-kura tar qabel it-twelid, kliniki ta' X-Ray u labo­
ra:orji mediiei. 

Dan 1-ordni ma jappli:kax gna11-impjegati li 1-kumpens gliax-xoghol taghhom hu 
regolat b'tariffa magnmula b'ligi jew s.ikond Hgi. 
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CONDITIONS OF EMPLOYMENT (REGULATION) ACT,, 1952 

(ACT NO. XI OF 1952) 

Notice of Wage Regulation Proposals by the Hospitals a\nd Clinics .Wages .Coµncil 

It is the intention of the Hospitals and Clinics Wages Co.uncil to submit to the 
Minister of La:bour,;Emplbymentand Welfare·- in terms of'subs~ctfon·2 of\ section 7 
?f the Conditions of Employment (Regulation) Act, 1952;· the proposals contained 
m the Schedule hereto, relating to employees falling within the field of operation of 
the said Wages Council. 

Any person wishing to make representations with respect to these proposals 
may do so in writing. The representations are to reach the Secretary of the Council 
not later than 22nd February, 1973. 

All communications containing such representations should be addressed to 
the Secretary, Hospitals and Clinics Wages Council, 121, Britannia Street, Vallett3.. 

J.M. ENRIQUEZ 
Secretary 

1st February, 1973. 
SCHEDULE 

Interpretation 

G. ZARB 
Chairman 

1. In this Schedule, unless the context otherwise requires:-

'Clinic' means any establishment or organisation falling within the field of 
operation of the Hospitals and Clinics Wages Council other than a hospital; 

Provided that where the clinic is situated in a pharmacy, the employee!S in 
that pharmacy shall not be deemed to be employees of that clinic; 

'Customary holidays' means:-

The Feast of the Circumcision 
The Feast of the Epiphany 
The Feast of St Paul's Shipwreck ... 
The Feast of St Joseph 
Good Friday 
The Feast of St Joseph the Worker ... 
Ascention Day ... 
The Feast of Corpus Christi ... 
The Feast of St Peter and St Paul ... 
The Feast of the Assumption of the Blessed 

Virgin .... 
National Day 
All Saints Day ... 
The Feast of the Immaculate Conception 
Christmas Day ... 

1st January 
6th Tanuary 

10th February 
19th March 

lst May 

29th June 

15th August 
8th Seµtemher 
1st November 
8th December 

25th December 

'hospital' means any esta•blishment or organisation which operates con­
tinuously for a period of twenty-four hours during the day for the treatment of 
patients, meeting any casualties or other emergencies that may arise, the cure of 
convalescent persons or the maintenance of the infirm or the aged; 

'hours ':of work' means the time on any day-during which the· employees 
are at the dispo5a1 of the employer exclusive of any intervals _allow~d for t?,ea:s 
and rest; · · 

. I . . 

'part-time employee' means any empfoyee, other thgn. watchman who i-s 
employed for not more than twenty-four hours in any one week; 
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, 'pe~iod of employment' means the time in any day during which employees 
are at the disposal of the employer, inclusive of the intervals allowed for meals and 
res~ · · · · · 

'shift worker' means an employee who is regularly engaged on alternate 
periods of employment in accordance with a roster prepar.ed by the employer; . · 

" 'time' and1 a: half' and 'double time' mean respectively one ~ri.d 'a. haJ{and 
doi:ble the actual ordinary time rate payable to the employee; · 

'wages' mearis the remuneration or earnings payable in money by an em­
ployer to an employee; 

'week' means a calendar week; 

'weekly day of rest' means a period of twenty-four consecutive hours com­
mencing at the time at which the employee would normaIIy commence his turn of 
duty; 

'whole-time employee' is an employee other than a part-time employee; 

Ordinanry Hours of Work 

2. The ordinary hours of work of aH whole-time employees in any establish­
ment or organisation ·shaH not exceed in the aggregate forty-four hours of work on 
any one week, and the minimum wage of such employees shall be related to a week 
of not more than forty-four hours of work; 

Provided that the ordinary hours of work of whole time shift workers 
employed in any hospital shaII be spaced within an uninterrupted period of employ­
ment for any particular day determined by the employer in accordance with a roster 
prepared by him for shift workers; and 

Provided further that the ordinary hours of work of whole-time employees 
other than shift workers employed in any hosiptal shaU be spaced within an uninter­
rupted period _of. employmenrt of not more than nine hours on any one day; and 

Provided also that the ordinary hours of work of whole-time employees 
emp:oyed in any clinic shaII be spaced between the times of 8.00 a.m. and 8.00 p.m. 
on ·any one day. 

Disturbance Allowance 

3. Whole-time employees employed in any clinic sha.JI be paid a disturbance 
allowance of one-sixth of the actual ordinary hourly rate applicable to the employee 
for every hour or part thereof worked ·before 8.00 a.m. or after 8.00 p.m. on any 
one day. 

Minimum Weekly Rest 

4. (i) Whole-time employees in any hospitaJ shall :be aUowed intervals for 
meals and rest of not more nor less in the aggregate than one hour on any one day. 

<m Whole-time employees in any clinic shall be o1Iowed intervals for 
meals and rest of not less in the aggregate than one hour on any one day. 

Minimum Weekly Rest 

5. Whole-time employees shall be allowed one day of rest in every week. 

Minimum Rates of Pay 

6. Whole-time employees shall not b~. :paid lessJJ;i,qn the rates of pay appli~ 
ca'bl~ tQ their grade as hho'f.n hereunde.r:- · .. , . . .. 
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CATEGORY A 

(Employees who by the nature of their duties ordinarily come into direct 
relationship with the patient). 

Chair side Assistants 

During the first year of employment in the profession £7 .25,0 per week; during 
the second and subsequent years of employment in the profession £8.25,0 per week 
rising by annual increments of 50c per week up to a maximum of £M9.75,0 per week. 

Trainee Nurse 
During the first year of training - £208 per annum. 
During the second year of training - £247 per annum. 

Nurse 
£479 per annum rising by anrrual increments of £20 u_p to a maximum of £599 

and by annual increments of £30 up to a maximum of £689 per annum. 

Staff Nurse I State Registered Nurse I Midwife 
£709 per annum rising by annual increments of £20 to £789 per annum rnd 

thereafter by annual increments of £30 to a maximum of £939 per annum. 

CATEGORY B 

(Employees who by the nature of their duties do not ordinarily come into a 
direct relationship with the patient). 

Unskilled Workers 
(a) Ma.ids and Laundry Girls 

£6.75,0 per week rising by annual increments of 50c per week up to a maximum 
of £8.25,0 per week. 

(b) Fatiguemen /Labourers 
£7.75 per week rising by annual increments of 62c5 per week up to a miximum 

of £9 per week. 

Skilled Workers 
(including cook, seamstress, telephone attendant, handyman, gardener, barjer, 

X-Ray Orderly). 
£9.75 per week rising by annual increments of 50c per week up to a maximum 

of £10.75,0 per week. 

Highly Skilled Workers 
(including electrician, motor transport/Engine Driver, Carpenter, Chief Cook, 

Porter). 
£11.50,0 per week rising by annual increments of 75c per week up to a maximum 

of £13.75,0 per week. 

Non-Industrials 
(including appointments clerk, Clerks /Clerk-Typists) 

- £8.25,0 per week rising by annual increments of 50c per week up to a maxirry.m 
of £9.75,0 per week. 

Dental Mechanics 
A Dental Mechanic shall receive a wage of £M9;75,0 per week rising by annual 

increments of 50c per week up to a maximum of £10.75,0 per week. 
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Where a Dental Mechanic, however, performs all or any of the following addi­
tio:ial duties, namely the construction of obturators, splints for fractures, chrome 
cobalt prosthesis, precision attachment bridge work and porcelain fused to gold 
bri::lge work, he shall receive a wage of £11.50.0 per week rising by annual incre-
ments of 75c per week up to a maximum of £13.75,0 per week. . .. 

Provided that where incremental scales are applicable to any grade of emplo­
yee the length of service in such grade and not the length of service with any regu­
lar employer shall be taken into account. 

In this paragraph: 

Highly skilled workers means employees whose work involves a relatively high 
degree of responsibility and presupposes a special training or a licence; 

Nurse means an employee who after two years' trainirg is employed vvhollv or 
mainly in providing nursing services to patients under the supervision of a Staff 
Nurse, Ward Sister, Physician or dentist. 

"Nursing Services" include domestic work which is directly connected with 
the personal service of the patients; 

Porter means a gate keeper who. in addition to the normal duties of a gate 
keeper, is charged with responsibility for supervisin2 the exit and entry of hospital 
patients, hostipal employees and materials to and from the hospitals. Unless a 
gate 'keeper is charged with these additional duties, he shall be deemed to be a 
skEled worker and not a highly skilled worker. 

Unskilled workers include employees of either sex, whatever the designation 
given to them by their employers, who carry out cleanin2 duties and other manual 
worlk. Such employees may be required to bear stretchers, carry corpses, clean hos­
pital furniture and medical instruments but may not be required to perform nursing 
services except during an emergency and for such period as the emergency persists; 

Skilled workers means employees whose work involves responsibility and pre­
supposes training; 

Staff Nurse means an employee who is employed wholly or mainly in providing 
nursing services of a highly skilled nature and with the general administration and 
supervision of wards. 

Trainee-nurse means an employee who is receiving theoretical or practical 
training in the nursing profession while performing the duties of a nurse under 
supervision. A trainee-nurse who has been under trainin::<: for a period longer than 
two years shall be deemed to be a nurse. 

Free Meals and Uniforms 

7. All whole-time employees employed in any hosiptal shall be entitled to the 
folkiwing free of charge: 

(a) one main meal each working day at midday or in the evening depending 
on the shift each individual employee is working on; 

(b) tea in the morning and in the afternoon when thev are working on 
day shift; · 

(c) uniforms, overalls or any other outer wear which they are required 
to wear by the employing organization. 

Provided that should employees not avail themselves of their right to any free 
meals as aforesaid, they shall not be entitled to any pecuniary compensation in sub­
stit:ition therefor. 
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8. (1) Hospitals 
Overtime 

Whole time employees in hospitals shall be paid overtime as follows:-
(a) f~r all t!me worked outside the ordinary hours of worik on any day of 

the. week, mcludmg any weekly day of rest except a Sunday or a Customary 
hohday It times; 

(b) for all time worked on Sundays and customary holidays 2 times; 

(2) Clinics 

Without prejudice to the payment of any disturbance allowance in terms of 
paragraph 3 hereof, whole-time employees employed in clinics shall be paid overtime 
at the following rates:-

(a) for all time worked outside the ordinary hours of work on any day 
except a Sunday or a Customary holiday . . . . . . . . . . . . 1 t times; 

(b) for a11 time worked on a Sunday or Customary holiday . . . 2 times. 
Provided that no overtime shall be paid to any employee in any clinic who is 

entitled to a disturbance allowance in accordance with paragraph 3 hereof, unless 
the hours of work on that day exceed eight hours. 

Holidays with pay 

9. Whole-time employees shal1 in every calendar year be entitled to paid 
leave on customary holidays and to twelve working days vacation leave. When a 
customary holiday falls on a Sunday, the employee who is a shift worker shall be 
entitled to an additional working day vacation leave in lieu thereof. 

Minimum rates of part-time employees 

10. Part-time employees shall be paid on a pro-rata basis not less than the 
minimum rates per hour applicable to a whole-time employee in the same grade. 

Waiting time 

11. An employee shall be entitled to the payment of the minimum remunera­
tion applicable to him for all time during which he is present on the premises of his 
employment unless he is present thereon in any of the following circumstances:-

(a) without the employers' consent, expressed or implied; 
(b) for some purpose not connected with his work and other than that 

of waiting for work to be given to him to perform; 
(c) by reason only of the fact that he is resident thereon; 
(d) during recognised breaks for meals and rest, provided he is not wait­

ing for work to be given to him to perform. 

EXPLANATORY NOTE 

(This note is not part of the Schedule, but is intended to show its applicability) 

The provisions of this Schedule apply to all er;nl?lo~ees in. any private hospit.al, 
nursing or convalescent home, dental or other clime, mcludmg dental mechancs 
and medical or nursing rnstitutions or similar establishments. 

'Hospital' means any institute of medico-surgical treatment, any materr.ity 
home or hydropathic establishment and includes homes for old aged persons and 
sanatoria. 

'Clinics' also includes ante-natal clinics, X-ray clinics and medical laboratories. 

This order shall not apply to employees whose remuneration for service is regu­
lated by tariff made by or under any other law. 
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DIPARTIMENT TA' L-INFORMAZZJONI - MALTA 

DEPARTMENT OF INFORMATION - MALTA 

PUBBLIKAZZJONIJIET ST A TISTICI 
STATISTICAL PUBLICATIONS 

Trade Statistics January to December, 
1968 ... 

Trade Statistics January to December, 
1969 ... 

Trade Statistics January to December 
1970 ... 

Quarterly Digest of Statistics up to 
September 197Q. (each) 

Annual Abstract l 967 

Annual Abstract 1968 

An:iual Abstract l 970 and 1971 

Viti] Satistics (monthly) 

25c 

25c 

25c 

7c5 

50c 

50c 

50c 

2c5 

Census of Production 1967 

Census of Production 1970 and 1971 

Educational Statistics 1967-68 .. . 

Educational Statistics 1968-69 .. . 

Eiducational Statisitics 1969-70, 1970-71 

Malta Census 1967 Report on Housing 
Characteristics 

Report on Economic Activities Vol. I 
and II (each) 

The Interim Index of Retail Prices 1960 

The Interim Index of Retail Prices 1970 

38i 

25c 
25c 

17cS 

17c5 

17cS 

soc 

SOc 

7c5 

2c5 

The Interim Index of Retail Prices 1971 2c5 

PUBBUKAZZJONIJIET UFFICJALI 
OFFICIAL PUBLICATIONS 

Debates of the Legislative Assembly Air Transport Licensing Authority -
Verbatim Report of Inquiry into 
application by Malta Metropolitan 

(Official Report) (price vari«) 

Airlines Ltd., October 1963 £M5·2Sc0 

Air Transport Licensing Authority -
Verbatim Report of Inquiry into 
application by Malta Airlines Ltd., 
May 1969 ... 

Approved Estimates 1972-73 
Comtitutional Future of Malta 

(Maltese) 

Customs Tariff 

Dairying in Malta and the Government 
Experimental Farm, by Prof. H.D. 
Kary, C.B.E., B.Sc., Ph.D., F.R.S. 

Deh:ates of the Legislative Assembly 
(Unrevised) each 

£M3·1Sc0 

SOc 

2cS 

S7c5 

2cS 

Sc 

Economic Survey 1970 ... 

General Elections (Results) 1971 

Gozo Civic Council Estimates 1971/72 

Gozo Civic Council Estimates 1971 /72 

Public Service Commission (Function 
and Procedure) 

Registers of the Medical Council Malta 
(annual) (each) up to 1972 

Staff List 1972 

Diplomatic Consular and other Repre­
sentat~on in Malta, Janmcy 1973 

Meroha:nt Shippin.g Bill 19·73 
(in Mailtese) (eaoh fa.sc.) ... 

Sc 

Sc 

3c7 

2c5 

2c5 

l-5c 

50c 

Sc 
2Sc 

lc7 
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SERJE TA' TRATTATI 
rREA TY SERIES 

No. 1 Agreement between the Govern-
ment of Malta and the Government of 
the United Kingdom of Great Britain 
and Northern Ireland on Mutual De-
fence and Assistance lc7 

No. 2 - Agreement between the Govern­
ment o.f Ma.lta, and ·the Government ·Of 
the United Kingdom of Great Britain 
and Northern Ireland on Mutual De-
fence and Assistance lc7 

No. 5 - Exchange of Letters between the 
Government of Malta and the Govern­
ment of the United Kingdom relative 
to the Inheritance of International 
Rights and Obligations by the Go-
vernment of Malta lc7 

No. 6 - Agreement between the Govern-
ment of Malta and the United Nations 
Special Fund lc7 

No. 7 - Revised Standard Agreement 
between the Government of Malta and 
the United Nations and the Specialized 
Agencies regarding Technical Assist-
ance lc7 

No. ~ - Agreement between the Govern­
ment of Malta and the Government of 
the Swiss Confederation on Trade, 
Protection of Investments and Technic-
al Co-operMion .. . lc7 

No. 9 - Agreement between the Govern­
ment of Malta and the Government 
o[ the Commonwealth of Australia for 
Assisted Migration lc7 

· No. 10 - Agreement between the Govern-
ment .A Malla and the Royal Greek 
Government on Visa Abolition lc7 

·No. 12 - Trade Agreement between the 
Government of Malta and the Govern­
ment of the Socialist Federal Repub­
lic of Yugosl::ivia and Supplementary 
Exchange of Notes lc7 

No. 13 - Exchange of Notes between the 
Government of Malta and the Govern­
ment of Finland concerning arrange­
ments to facilitate Travel between 
Malta and Finland lc7 

No 14 - Exchange of Notes between the 
Government of Malta and the Govern­
ment of Denmark concerning arrange­
ments to facilitate travel between Malta 
;rnd Denmark lc7 

No. 15 Exchange of Notes between the 
Government of Malta and the Govern­
ment of Norway concerning arrange­
ments to facilitate travel between Malta 
and Norway lc7 

No. 16 - Exchange of Notes between the 
Government of Malta and the Govern­
ment of Sweden to facilitate travel 
between Malta and Sweden ... lc7 

No. 17 - Agreement between the United 
Nations and the Specialized Agencies 
anti the Government. of Malta on ope-
rational assistance lc7 

No. 18 - European Agreement on tbe 
Exchange of Blood-Grouping Reagents lc7 

No. 19 - European Cultural Convention, 
Paris, December 19, 1954. (Agreement 
ratified by Malta on December 12, 
1966) lc7 

No. 20 - European Agreement on Travel 
by young persons on collective pass­
ports between the member Countries of 
the Council of Europe, Paris, Decem­
ber 16, 1961 (Convention ratified by 
Malta on December 12, 1966) .. . lc7 

"lo. 22 - Exchange of Notes between the 
Government of Malta and the Govern­
ment of Austria concerning Arrange­
ments to Facilitate Travel between 
Malta and Austria 1c7 

No. 23 - Exchang~ of Nol~s between the 
Governmer:t ~f Malla and the Go­
vernment of Turkey concerning ar­
rangements to facilitate travel between 
Malta and Turkey lc7 

No. 24 - Exchange of notes between the 
Government of Malta and the Govern­
ment of Portugal concerning arrange­
ments to facilitate travel between Malta 
and Portugal lc7 

No. 25 - Exchange of Letters between the 
Governmer:t of Malta and the Govern­
ment of the United Kingdom of Great 
Britain and Northern Ireland concern­
ing the Map of Luqa Airfield attached 
to Appendix A to Section 7 of Part 
3 of the Annex to the Agreement on 
Mutual Defence 11nd Assistance bet­
ween the Government of Malta and 
the Government of Great Britain and 
Northern Ireland, signed at Valletta 
on September 21, 1964 .. . lc7 

No. 26 - Exc'.1ange of Notes between the 
Government of Malta and the United 
Nations concerning the Compulsory 
Jurisdiction of the International Court 
of Justice .. . lc7 

No. 27 - European Convention for the 
No. 28 - Supplementary Convention on 

the Abolition of Slavery, The Slave 
Trade, and Institutions and Practices 
to Slavery 1c7 

No. 29 - Convention Against Discrimi-
nation in Education lc7 

No. 30 - European Agreement on the 
Exchange of Therapeutic Substances 
of Human Origin lc7 

No. 3 I - Protocol Instituting a Concilia­
tion and Good Offices Commission to 
be Responsible for Seeking the Settle­
ment of Any Disputes which may arise 
between S:ates Parties to the Conven­
tion against discrimination in Educa-
tion Ic7 

No. 32 - Convention for the Protection 
of Human Rights and Fundamental 
Freedoms .. . lc7 

No. 33 ·- Convention of the Liability of 
H nt1il-Keepcrs concernin~ the Pra,erty 
of their Guests .. . lc7 

No. 14 - Convention concerning the 
Exchange of Official P:ublicat~on and 
Government Documents between States lc7 

No. 35 - Convention and Statute on the 
International Regime of Maritime Ports I c7 

No. 36 - Ccnvention on the Continental 
Shelf lc7 

No. 37 -- Convention concerning Customs lc7 

No. 38 ·- Convention on Road Traffic ... lc7 
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SERJE TA' TRAITATI - (i.k:omplu) 
TREATY SERIES - contd. 

No. 39 ·- International Opium Convention lc7 
No. 41 - Agreement between the Govern-

ment of Malta and the Government 
of the United Kingdom of Great 
Britain and Northern Ireland for Air 
Services between and beyond their 
respective Territories lc7 

No. 42 - Agreement on the Exchange of 
War Cripples between member coun­
tries of the Council of Europe with 
a view to Medical Treatment . . . lc7 

No. 44 - Optional Protocol of Signature 
concerning the Compulsory Settlement 
of Disputes arising from the Law of 
the Sea Conventions lc7 

No. 46 - International Convention Pro­
hibiting the Use of White (Yellow) 
Phosphorus in the Manufacture of 
Matches lc7 

No. 47 - Protocol on Arbitration Clauses lc7 
No 48 - International Convention on the 

Execution of Foreign Arbitral Awards Ic7 

No 49 - Convention on the Inter-Go­
vernmental Maritime Consultative Or-
ganization . .. lc7 

No. 50 - Cunvenrion on the Territorial 
Sea and the Continguous Zone, Ge-
neva, April 29. 1958 I c7 

No. 52 - Slavery Convention lc7 
No" 53 - Lnterna.tio1nal Convention co[J.­

cerning the Use of Broadcasting in the 
Cause of Peace . . . 1c7 

No. 54 - European Convention on the 
Adoption of Children ... Jc7 

No. 55 - Agreement on the Tsmporary 
Impurtation, Free of Duty of Meclicail, 
Surgical and Laboratory Equipment for 
Use on Free Loan vn Ho.&pita!Ls aind 
other Medi-cal Institutions for Purposes 
of Diagnosis or Treatment lc7 

No. 57 - Exchange of Notes between the 
Government of Malta and the Govern­
ment of the United States of America 
concerning the export of cotton textiles 
from Malta to the United States of 
America lc7 

No. 61 - International Labour Conferen­
ce Convention 12 - Convention Con­
cerning Workmen's Compensation in 
Agriculture (1921) lc7 

No. 62 - International Labour Conferen-
ce Convention 2 - Convention Con-
cerning Unemployment (I 919) lc7 

No. 63 - International Labour Conferen­
ce Convention 5 - Convention Fixing 
the Minimum Age for Admission of 
Children to Industrial Employment 
(1919) lc7 

No. 64 - International Labour Conferen­
ce Convention 7 - Convention Fixing 
the Minimum Age for Admission of 
Children to Employment at Sea (1920) lc7 

No. 65 - International Labour Conferen­
ce Convention 8 - Convention con­
cerning Unemployment Indemnity in 
Case of Loss or Foundering of the 
Ship (1920) lc7 

No. 66 - International Labour Conferen­
ce Convention 10 - Convention Con­
cerning the Age for Admission of 
Children to Employment in Agriculture 
(1921) lc7 

No. 67 -- International l..ahour Conferen­
ce Convention 11 - Convention Con­
cerning the Rights of Association and 
Combination of Agricultural Worker.s 
(1921) Jc7 

No. 68 - International Labour Conferen­
ce Convention 15 - Convention Fixing 
the Minimum Age for the Admission 
;:if Yobing Persons to l::.mployment as 
Trimmers or Stokers (1921) . .. lc7 

No. 69 - lnternational Labour Conferen­
ce Convention 16 -- Convention Con­
cernmg !he Compulsory Medical Exa­
mination of Children and Young P.er-
sons Employed at Sea (1921) ... lc7 

No. 70 - lr.ternational Labour Conferen­
ce Convention 19 - Convenuon Con­
cerning Equality of Treatment for N•­
tiollal and Foreign Workers as regards 
Compensation for Accidents (1925) ... 1c7 

No. 72 - Ir.ternatiooal Labour Confer.en­
ce Convention 98 - Convention Con­
cerning I.he Application of the Prin­
ciples of the Right to Organise and 
to Bargain Collectively (1949) 1c7 

No. 73 - European Agreement on Re­
gulations Governing the Movement of 
Persons between Member States of the 
Council ::if Europe lc7 

No. 74 - European Convention on tbe 
Equivalence of Periods of University 
&~ ~ 

No. 75 - lnternatic nal Labour Conferen­
ce Convention 22 - Convention Con­
cerning Seamen·, Articles of Agree-
ment (1926) lc7 

Nu. 76 -- International Labour Conferen­
ce (\mvention 89 - Convention Con­
cerilln1g Night Wonk of Women Em-
ployed ii: 1n-dtust<Jy ~Revised 1948) . . . k7 

No. 79 - International Labour Conferen­
ce Convention 87 - Convention Con­
cerning Freedom of Association and 
Protection of the Right to Organise 
(1948) 1c7 

No. 82 -- International Labour Conferen­
ce Conveotion 35 - Convention Con­
cerning Compulsory Old-Age-Insurance 
for Persons Employed in Industrial or 
Commerc:al Undertakings. in ihe Li­
berad Prnfossions, amd f~r Outwo11ker& 
a.nid Dome,stic Setl.'Vants (191313) 1c7 

No. 83 - International Labour Conferen­
ce Convention 105 - Convention Con­
cerning the Abolition of Forced 
Labour (1957) Jc7 

No. 87 - Agreement for the Suppression 
of the Circulation of Obscene Publica-
~m Ia 

No. 88 - International Labour Conferen­
ce Convention 42 - Convention Con­
cerning Workmen's Compensation for 
Occupational Diseases (Revised 1934) Ic7 
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SERJE TA' 'fRATIATI - (ikomplu) 
TREATY SERIES - contd. 

No. 89 - International Labour Conferen­
ce Convention 81 - Convention Con­
cerning Labour Inspection in Industry 
and Commerce (1947) ... ... ... lc7 

No. 91 - International Agreement for tht11 
Suppression of the White Slave Traffic lc7 

No. 92 - International Convention for the 
Suppression of the Circulation of and 
Traffic ~n Obscene PiubJications . .. lc7 

No. 93 - European Convention Oil ithe 
Equivalence of Diplomas leading ro 
Admission to Universities ... . . . lc7 

No. 95 - Europea,n Convention on .the 
Abolition of Legislation of Documents 
executed by Dipliomatic Ase.nit& or Con-
sular Officers . . . lc7 

No. 97 - Agreement concerning Maritime 
Transport Relrutions between the Go­
vernment of Malta and the Govern­
ment of the Federaill Republic of Ger-
ITiany lc7 

No. 98 - European Convention on Infor-
mation on Foreign Law ... . . . lc7 

No. 99 - Internaitional Convenrt:ion on 
Stamp Laws in Connection with 
Cheques lc7 

No. 100 - Convention on the Sta.mp Lawa 
in connection with BiliLs of Bx.change 
and P:rnITiissory Notes ... lc7 

No. 102 - Protocol Relating to Military 
Obligations in certa1n casea of Doubt. 
Nationality 1 c7 

No. 103 - Trea,ty Banning Nucleair Wea-
pon tests in the a,tmosphere in outer 
space and underwater . . . lc7 

No .. 109 - European agreeITient on the 
instruction and education of nurses . . . 1 c7 

No. 110 - Trade agreement between the 
Government of Malta and the Go-
vernment of Japan lc7 

No. 111 - European convention on social 
and ITiedical assistance and protocol . . . 1 c7 

No. 114 - Protocol relating .to a certain 
case of statelessness lc7 

No. 115 - Universal copyright convention lc7 
No. 117 - Convention establishing a 

customs co-operation council . . . lc7 

No. 119 - Convention for the Ameliora­
tion of the condition wounded, sick 
and shipwrecked members of Armed 
Forces at sea lc7 

No. 120 - Additional Protocol to the 
Convention concerning Customs Faci­
lities for Touring, relating to the Im· 
portation of Tourist Publicity Docu-
ments and Material lc7 

No. 121 - Conventi<Jn for the Ameliora-
tion of the condition of the wounded 
and sick in ArITied Forces in .the field lc7 

No. 122 - iAgreement between the Go­
vernITient of Malta and the Govern­
ITient of Belgium for Aid Services bet­
ween and beyond their respective Ter-
ritories 1 c7 

No. 123 - International Air Services Tran-
sit Agreement 1c7 

No . .124 - Agreemen•t between the Go­
vernITient of Malta and the Govern­
ITient of the Republic of Finland for 
Air Services between and beyond thl'ir 
respective Territories lc7 

No. 1!2..5 - Pir:o.tocol Relating •to an 
AITiendITient to the Convention on In-
ternational Civil Aviation lc7 

No. 126 - AgreeITient between the Go­
vernITient of Malta and the Govern­
ment of the Federal Republic of Ger­
ITiany concerning technical co-opera-
tioo ~ 

No. 128 - Protocol Relating to Certain 
Amendments to ·the Convention on 
International Civil Aviation ... lc7 

No. 129 - Protocol Relating to an 
AITiendITient ito the Convention on 
International Civil Aviation lc7 

No. 130 - .Protoooa Relating to Ml 

Amendment to the Convention on 
International Civil Aviation ... lc7 

No. Bl - !Protocoll! \Relatiinig to an 
AITiendITient to the Convention on 
International Civil Aviation . .. lc7 

No. 133 - Cotnventio!ll AboHs:hing the 
RequireITient of Legalisa.tion for Foreign 
Public Documents lc7 

No. 134 - Agreement between the Govern­
ment of Malta and the Government 
of Norway for Air Services Between 
and Beyond their Respective Territories lc7 

No. 135 - Agreement between ithe Govern­
ITient of Malta and ·the Government of 
Sweden for Air Services Between and 
Beyond their Respective Territories .. . lc7 

No. 136 - AgreeITient between the Govern­
ITient of MaLta and the Government of 
the United Kingdom of Great Britain 
and Noi;thern Ireland with Respect to 
the Use of Military Facilities in 
Malta lOc 

No. 138 - The General AgreeITient on Pri­
vileges and lITIITIUni ties of the Council 
of Europe of 2 September, 1949, To· 
gether with the Protocol to the Gene­
ral AgreeITient .of 6 November 1952, 
The Second Protocol of 15 DeceITiber 
1956 and the fourth protocol of 16 De-
ceITiber, 1961 lc7 

No. 139• - Agreement between tlle 
Government of Mailta, the Centrail 
Bank and the Sovereign Order of Ma.J.­
ta coocerininig the sale of Maltese 
coins for numismatic purposes, the 
minting ·Of go~d anid silrver coins and 
the training of Ma1tese peraoonel in 
the minting process 1 c7 
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