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11 Editorjal 
11·'Constant Watches' 

~
ktar minn qatt qabel qed naraw zieda ta' pazjenti li ghal 
diversi ragunijiet qed jigu dikjarati li gt1adhom bzonn 
'constant watch'. Hemm kazi fejn din il-procedura 

tinhtieg zgur, izda fkazi ohra qed tintalab bl-amment u ghall­
ebda raguni speCifika. 

Dan qieghed johloq inkonvenjent ghaliex hafna drabi n-numru 
ta' 'staff compliment' ma jkunx adeqwat u mhux garantit li aktar 
staff ser jigi allokat ghas-swali fejn nahdmu. Il-problema tikber 
aktar meta mhux l-ewwel darba jkun hemm aktar minn pazjent / 
a wahda li tehtieg 'constant watch' . 

Ta' min wiehed jibda jirrifletti ftit per ezempju, jekk kull kaz ta' 
'overdose', ikun xi jkun il-kaz, acCidentali jew mhux, isirx 
'constant watch' fejn vera hemm bzonn. Dan ghaliex kif wiehed 
jista jirrejalizza, bix-xoghol voluminuz li illum issib fis-swali, 
mhux dejjem hu possibli li staff tallokah ma pazjent/ a wahda. 
Dan qed johloq tensjoni zejda u bla bzonn fost in-nurses. Wasalna 
f estremitajiet li 'constant watches' gew dikjarati fuq pazjenti li 
huma konfuzi jew 'senile' anke jekk dawn qeghdin go sodda u 
viCin tan-nursing station. 

F'dawk il-kazi li huma 'level l' u allura hemm element ta' 
suwicidju, dan bla dubju ghandu jsir 'constant watch' kif suppost 
u b' attenzjoni kbira. Minhabba li nafna drabi s-swali fejn nandmu 
hum a ffullati, il- 'constant watch' qed issir fpost bla privatezza 
u b'nuqqas ta' facilitajiet. Il-'waiting list' biex dawn il-pazjenti 
jigu ttrasferiti gnall-unit apposta, aktar ma jgnaddi z-zmien aktar 
qed tkun diffiCli u twila, u gnalhekk qed jitnallew jistennew 
mhux ftit bil-'constant watch' b'kollox mal-lejl u bi nhar. 
Minhabba li I-posizzjoni u l-infrastruttura tas-swali, kemm qed 
nandmu f'post sigur(safe), gnandna d -dubji tagnna. L­
awtoritajiet gnadhom jaraw li dawn il-problemi jigu rmedjati 
mill-aktar fis possibli. 

L-anqas hu car x'tip ta' restrizzjoni jew trazzin jista jsir fuq dawn 
il-pazjenti. Per ezempju, tista izzomm lil xi hadd milli jimxi barra 
mis-sala, jew twaqqfu fizikament milli jagnmel xi naga? Hemm 
aktar mistoqsijiet.... staff ta' sess oppost mill- pazjent / a j / tista 
tagnmel 'constant watch' magnha/ miegnu? Meta verament 

'Police case' huwa kaz ta'pulizija? 
X'informazzjoni gnandna nagntu lil 
pulizija fuq il-pazjent jekk nigu mitluba? 

Il-proceduri u linji gwidi jridu jkunu cari 
gnal kulnadd. Il-pazjenti tagnna jafu 
drittijiethom sew, aktar u aktar meta 1-
'Patients' Charter of Rights and 
Responsabilities' huma stampati u 
accessibli gnal kulnadd. x'hinuma id­
drittijiet tagnna fuq dawn l-affarijiet? 
Legalment , qegndin nagnmlu kollox kif 

suppost? 

I UNIVERSITY OF MALTA LIBRARY I 
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" Message fro," the President 

Dear members, 
It is once again prime time to share a few words together and to convey information regarding 
the Union's activities by means of our journal "ll-Musbieh". As you may notice I am writing 
my message in English due to the fact that several requests have been made by our colleague 
members who are not Maltese Nationals and therefore find it very difficult to understand 
Maltese. We must appreciate that all members have the right to be informed of all the Union 
matters and should do our utmost to make sure that no one is left out. Being our second 
language English is the only way out to make sure that this journal is the right source of 
information to you all. The editorial board made this decision also in the light that our journal 
is posted overseas to international organizations within which the MUMN is an affiliate. 
MUMN is constantly evolving and moving on, changing and adapt to the present demands. 
After all the Union is what we make it. MUMN officials are constantly keeping in touch with 
all members so that our main aim which is to keep united, protect, support each other and 
speak up for our rights are maintained. Another move forward is the preparation that is 
underway to introduce the Union's Web Site. MUMN will launch this official website and all 
relevant information will be found at your fingertips. This website has the intention to 
broaden our frontiers and MUMN will be exposed throughout the whole planet. Constant 
update will be taken care of and irrespective in which part of the globe you will happen to be, 
this site is available. The Union's intention is that eventually even "ll-Musbieh" will be in this 
website. 
Our new offices will be officially inaugurated on the 26th. September 2002 by His Excellency 
the President of Malta. These offices represent the sound foundations of a stabilised Union 
and an indication that MUMN is here to stay. 
MUMN is also preparing for its third General Conference to be held in March next year. Time 
passes quickly and now the executive committee is in the process to start the organisation of 
this Conference. Motions and amendments to the statute will be presented for approval by the 
Conference but definitely the exciting part of this Conference is the election of the new 
Executive Committee for the coming three years. I urge all those who believe that they can 
contribute to the continuing development of the NurSing/Midwifery Professions to take a 
step forward and be nominated for candidates for these elections. The present Executive 
Committee is very dynamic and made considerable progress especially putting our house in 
order and setting an appropriate structure within MUMN. Now our Union is more defined 
and composed, merit to the hard work of all members in the Committee and the support of all 
group committees. 
MUMN needs to keep its strength especially at this moment were politicians and authorities 
are speaking of radical reforms. Unfortunately no discussions have commenced with MUMN 
with regards the new hospital and its management even though the Prime Minister 
announced in July 2001 that discussions would start imrninently. MUMN is worried about this 
situation and hope that the proposed reforms will be given due time for discussion and 
eventually agreement. 
The present type of management leaves much to be desired, Nurses/Midwives are doing all 
jobs and the saga for enrolment of support staff is still going on. This problem was solved 
within the Department for the Care of the Elderly by involving the private sector; MUMN 
urges the Health Department to follow suit. 
MUMN will not budge from what it believes is the best for the development of our 
profeSSions. No high temperatures or hot summers will stop us from going on. 
We shall find the right time to enjoy the summer season but our struggle 
for achieving what is right and just will continue. 

1(1It1bfPl! WIt/ 
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Flimlcien 
Gneziez Kollegi, 
Jaqbel li minn zmien gnal 
zmien nagntu rendikont tal­
nidma taghna biex into m 
tkunu aggornati fuq dak li 
jkun qed isir. Bnala kumitat 
innossu dan id-dmir, gnax 1-
impenn tagnna hekk jitlob:­
• Dan l-annar (wara nafna 
qtign il-qalb) twarrbu 1-
'skips' minn fejn il-lifts u 
b'hekk indafu l-kuruturi. Il­
pazjenti un-Nurses mhux 
ser jibqgnu esposti gnaz­
zibel kull darba li jkollhom 
juzaw il-lifts. 
• Intlaqgnet it-talba biex il­
muturi ta' l-impjegati 
jibdew jidnlu gewwa 1-
isptar u b'hekk l-impjegat 
ikollu aktar sernan il-monn 
dwar il-vettura tieghu, 
apparti li l-entratura tal­
isptar tienu dehra isban. 
• Sar arrangament biex il­
parkegg ta' quddiem 1-
'Outpatients' ikun riservat 
(wara li jispiccaw mix­
xognol il-konsulenti u t­
tobba) gnall-impjegati tax-

shift ta' bil-lejl. Dan sar gnax 
n-night Nurses ma kienux 
qiegndin isisbu jipparkjaw 
waqt il-nin tal- vizitaturi ta' 
fl-gnaxija . 
• Qed jintalab biex 1-
'operation gowns' ikunu ta' 
kwalita' li ma jassorbux 
fluwidi bnal demm ecc. Dan 
biex jitnaqqas kemm jista 
jkun ir-riskju ta' 
kontaminazzjoni. 
• Tlabna wkoll biex il-post 
fejn niffirmaw anna n ­
Nurses jigi rrangat, fis-sens 
li jkun hemm aktar spazju / 
imwejjed u aktar kotba fejn 
niffirmaw u mhux kollox 
fuq xulxin. 
• Minn zmien gnal zmien 
inlaqqgnu xi gruppi ta' 
Nurses. Dan l-annar 
laqqajna nurses ta' 1-
'Outpatients' u smajna 1-
ilmenti u s-suggerimenti li 
ressaqnihom gnand id­
'Departemental Nursing 
Manager' is-Sur Lawrence 
Azzopardi. Dan bi nsieb li 
nkomplu ntejbu 1-
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'performance' u 1-
kundizzjonijiet tal-impjegat 
gnal gid ta' kulnadd. 
• Intlaqgnet it-talba tagnna 
biex fuq ir-roster tat-tobba 
jibdew jitnizzlu wkoll 1-
ismijiet tad-Departemental 
Nursing Managers biex 
tkun ta' faCili ta' gnan­
Nurses f'kaz li jigu bzonn xi 
ufficjal amministrattiv. 
Dawn hum a xi affarijiet li 
saru bil-nidma tal-kumitat. 
Zgur li xejn ma jigi wandu. 
Inridu nkomplu nandmu 
bnala familja wanda 
flimkien magnkom. L­
akkwisti msemmija gew bl­
gnajnuna ta' hafna uffiCjali u 
ta' dan nirringrazzjahom. 
Pero' ma nistax ma 
nsemmiex u ngllid grazzi 
lis- supretendent ta' l-isptar, 
Dr. Frank Bartolo li huwa 
Chairman tal- grupp li dan 
sotto- kumitat tal-MUMN 
niltaqgnu miegnu ta' l-anqas 
darba fix-xahar. 

lVlOV\A,lAS AglA.~S 
Sotto Kumi tat Sptar San Luqa - MUMN 

MUMN members are entitled to 10% Discount .on their meals at Tal-Familja Restaurant 
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The Munich 
Declaration -
June 2002 {2} 

Tommy Dimech (Vice President - MUMN ) 

I t was a great experience to participate in the 
6th Annual meeting held by the European 
Forum of Nurses and Midwives of WHO in 

Copenhagen last March. More of interest for 
Maltese Nurses and Midwives were the 
questionnaire filled separately by the Maltese 
Ministry for Health and MUMN regarding the 
Munich Declaration. -

When it was announced that our Health 
Ministry asked WHO for information about 
"family health care Nurse", I took a deep breath. 
Surely this was a step in the right direction. 
MUMN worked for something like this to 
happen. However the answer given in the 
Ministry question for the following question was 
puzzling "Provide family- focused community 
programs and services: What services are 
already established?" 

The answer reported by WHO was "Generally 
under-developed, but some activities are 
adopted by specific private and no 
governmental entities". 

It continues "If none, what are the reasons that 
no programs and services have been 
established ?" 

The answer again was "Underdeveloped for the 
important medical dispute". In my opinion, this 
does not make sense. Asking for information 
about the family health care nurse is a positive 
step. Nevertheless, declaring that our services 
and programs are under developed because of 
the medical dispute does not make ends meet. 
If the family health care Nurse is going to work 
in the traditional medical domain environment, 
it is not going to render its professional aim 
effectively. 

A colleague of mine, who participating in the 
conference quoted William Shakespeare 
"Knowledge is the wing wherewith we fly to 

heaven. Ignorance is the curse of God ". Our 
educational and professional standards are quite 
developed in our country. Our post-graduate 
learning has to be based more on knowledge, 
and a sense of commitment and acceptance of 
responsibility and accountability. Our in-service 
courses should be tailored for the needs of the 
Maltese Nurses and Midwives. Learning 
programs should be based on our demands, so 
as to develop our skills and understanding and 
reflect our essential professional values. 
Knowledge is best acquired by somebody 
enjoying learning about the specific subject and 
not by somebody pushed to learn about a 
specific subject. 

MUMN embraced the news that finally the 
Health Division is accepting the principle that 
specialisation should be introduced for Nurses 
and Midwives in Malta. Our only concern lies 
within the fact that this should be done within 
a strategic plan and not by issuing sporadic 
applications for Nurses and Midwives to become 
specialists. MUMN mobilized the education 
committee of our union to create a framework 
for this plan and they did a great job. The plan 
was passed to the Management and Personnel 
Office of the Prime Minister and also to the 
Director General at the Division of Health. Let 
us keep the track of the Munich Declaration and 
not waste this opportunity, it would be a waste 
of Maltese Nurses and Midwives if left 
inactivated. 

When it comes to legislation, this should specify 
or clarify roles and responsibilities, and rights for 
Nurses and Midwives to practice. A framework 
of clear definitions of competencies to facilitate 
working in partnership with other members of 
other professions. This means cooperation on a 
profeSSionally equal footting. The new 
"Professional Health Care Act" will serve as a tool 



'" 

IL-MUSBIEH - NRU. 17· A WISSU 2002 

for Nurses and Midwives in Malta to develop 
their profession with a vision of moving forward, 
so as the Maltese people will live a prosperous, 
healthier, productive life. 

Gender equality and gender sensitivity is also an 
interesting subject dealt in the Declaration. Some 
months ago I was invited to attend a seminar 
organised by the Permanent Secretary in the 
Health Division. I really enjoyed the seminar and 
participated with an intention to get things 
moving. A question in the WHO questionaire was 
related to obstacles, such as those relating to 
gender status issues and our Health Ministry's 
answers was "It is underdeveloped as yet". In fact 
I am very sad to see foreign Nurses working in 
our country, by contract, not to benefit from 
maternity leave like other Maltese / foreign 
Nurses do. If a Nurse is pregnant, whatever her 
nationality, is it not going to become a mother like 
all the others? So, yes in Malta we still need to 
become more gender sensitive. To organise 
seminars is good, but one should not stop there! 

Another question with a more shocking reply was 
" Are there workforce planning strategies in the 
country?" the reply from the Ministry side 
"Underdeveloped. Different entities keep 
separate records and strategies" . In my opinion 
this is contradictory because we either have an 
underdeveloped workforce planning strategy 
or have nothing. We should all make up our 
minds about this issue, since by 2003 we should 
be moving to the new hospital- the 'Mater Dei' 
Hospital. This is some food for thought. 

But then I really felt proud to be a Nurse. This 
was when my mentor Kirsten Stallknecht 
(former ICN president) spoke in the conference 
at Copenhagen and mentioned the language 
spoken by Midwives and Nurses. The same 
language with which we speak to patients 
throughout a whole day's work, during the 
night and on every possible occasion. A 
language which we spoke with for ages and 
which we still communicate with today. It is 
also the same language that historically was 
spoken by the Knights of Saint John to comfort, 
cure the sick and the injured. 

The WHO assembly in Denmark ended with a 
recommendation to the regional director from 
the Forum of National Nursing and Midwifery 
associations and WHO. It was strongly 
recommended that a post for regional advisor 
for Nursing and Midwifery on permanent full 
time capacity be to be created. The role of such 
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an advisor should be to provide strategic and 
policy guidance and help member states to 
develop better health for the people of Europe. 
A global plan of action is to be part of the 
European Contribution and a meeting is to be 
organised between Government Chief Nursing 
Officers, European Forum for Nursing and 
Midwifery Associations and WHO. This should 
lead to an agreement on activities for the next 4 
to 5 years following the Munich Declaration and 
also to report regularly to WHO Regional 
Committee for Europe on the strategic planning 
for Nursing and Midwifery national activities .• 

• •••••••••••••••••••••••••••• • • 
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Gozo General Group 
Committee ~cpurt 

V New posts for Night Supervision ( Nursing 
Officers) 

V New post for Deputy Nursing Officer for 
the ITU/CCU!Renal Unit 

• Manpower Plan at G.G.H. V New proposal for a vacant post for Assistant 
Director Nursing Services (Gozo Ministry) 

On 8th July 2002 a meeting was held at the 
Gozo Ministry regarding the manpower plan 
for Gozo General Hospital. Agreement has 
been reached on the majority of the 
requirements for nurses and vacant posts for 
G.G.H. 

V The immediate filling of vacant posts in 
the Departmental Nurse Manager grade, 
Nursing Officer grades and Deputy Nursing 
Officer grades. 

All this was possible with the full co-operation 
of all concerned including the Gozo Group 
Committee, the MUMN Executive Council, 
Mr. Denis.Tanti (MNS), Mr. Saviour Attard 
(DNM), Mr. John Cremona (DCS), and last but 
surely not the least Mr. Frank Psaila, 
Permanent Secretary for Gozo. 

Some of the requirements that agreement has 
been reached are the following: 

V Increase in the overall amount of nurses 
(SN & EN) 

V Established a mmlmum amount of staff 
requirements for the newly refurbished Female 
Geriatric Ward (including 3 Deputy Nursing 
Officers) 

This shows that the MUMN has a constant 
and continuing support from members, and 
for this we are grateful. 

V New posts for Infection Control Nurse and 
Professional Development Nurse (officers in 
scale 8) 

Attll1tlsiO Degiorgio 
Chairperson 

MUMN Gozo Group Committee 

Who takes care 
of me? 

One in three US hospital nurses 
under the age of 30 plans to quit 
within a year. The figure for all 
nurses who work in hospitals is 
two out of ten. The reasons cited 
are stress, frustration, burnout, 
'ward rage' and, at the bottom of 
it all, the disparity between 
wanting to do a good job and the 
ability to do one. The US 
Occupational Safety and Health 
Administration rates nursing as 
the third most hazardous 
occupation in the country. There 
are enough nurses around, but 
they prefer not to work in 
hospitals. Older nurses fear that it 
will be difficult to find 
replacements once they reach 
retirement age. As one of them 
said in an interview: "We're going 
to be moving out and no one's 
coming in after us. Who's going 
to take care of me?" SEW News 

Benefits of a Healthy 
Nursing Workplace 

Research findings released in June confirm that Canada's nursing 
shortage is "at least in part due to a work environmentthat burns 
out the experienced and discourages newrecruits". The report 
Commitment and Care: The Benefits of a healthy workplace for 
nurses, their patients and the system was authored by Or Andrea 
Baumann and Or Linda O'Brien-Pallas. Some recommendation 
highlights: 

D Job satisfaction of nursing staff is a strong determinant of 
overall client satisfaction. Nurses' job satisfaction can be 
improved through manageable workloads and opportunities 
for nurses to balance work and home life. 

D Nurses' absentee and disability rate is higher than that of 
almost any other profession. There is almost a perfect 
correlation between overtime and sick time. 

D Nurses work best and have more loyalty to their employers 
when their expertise is respected and they are free to practice 
to the full scope of their education. 

D Retaining staff is easier in a less stressful, more 
supportive workplace. Good relations on the care delivery team 
benefit patients and may even reduce death rates. 

D Minimising staff turnover and letting nurses practice 
independently within a cooperative setting could go a long 
way to improving the work atmosphere. 

D Nurses and employers need new ways of relating, including 
frequent, informal communication among hierarchical levels. 

SEW News 
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F(orence 
Nigfitinga(e 
MUMN 
Benevo(ent 
Fund 
BENEFICCJI MILL-l TA' JANNAR 2003 

.. Jitnallas il-passagg ta' l-ajru tal-Membru u 
ta' persuna li t / jakkumpanjal} meta 1:; 
Membru j / tintbagnat mill-Gvern ghall­
kura barra l-pajjiz. 

.. Jingnataw LmlOO kull15 il-gurnata sick 
without pay gnal darbtejn skond 
iddikjarat fic-Cirk. aPM 38/98. 

.. Jingnataw Lm200 lill-eqreb qraba 
f'kaz ta' mewt. 

.. Jinghata rigal ta' rikonoxximent lill-Mernbru li j / tirtira 
bil-pensjoni. 

Dawn il-beneficcji sejrin jizdiedu perjodikament. B'dan il­
Membri tal-Fund sejrin jigu nfurmati personalment. Dan 
huwa biss il-bidu, aktar ma I-Fund jikber finanzjarj_aIlJ.ent aktar 
kbar sejrin ikunu l-beneficcji li minnhom igawdu I-Membri. 

Kull talba ghall-beneficcji ghandha ssir bil-rniktub lie-Chairperson tal­
Florence Nightingale MUMN Benevolent Fund fl-indirizz tal-Union . 
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" A Word from the General Secretary 

I t's bad enough that we have a twelve hour stretch at work, but to have to do it in this heat 
definitely takes it's toll. Well one can certainly find one positive thing to say about the new 
"Mater Dei", hospital and that's air conditioning. 

Since we're on the subject of the new hospital, isn't it shameful that after all the talk on Autonomy 
from the Prime Minister 13 months ago not one meeting has taken place on the subject to date? 
The Health Division has promised a start to negotiations so many times now that it's become a bit 
of a joke!! One thing you can be sure of dear members is that the MUMN will be there to look out 
for your interests as always. We will accept nothing less than quality conditions, whilst consulting 
with you on the proposals and welcoming your input every step of the way. Ignore any hear says, 
nothing has been presented and nothing has been accepted. 

After many a meeting I am proud to say that the Florence Nightingale Benevolent Fund is now up 
and running. It was on your, the members, insistence that this fund was designed and developed, 
and even if it did mean a lot of extra work for us to establish, we're satisfied that our members are 
happy. At least we can now do away with having to go around wards and departments making 
different collections for individuals who at some stage were experiencing a hardship of sorts. Not 
to mention the indignation of having your private business made public to one and all. Our office 
had many calls from people interested in knowing more about the fund and we are happy to say 
that in the first phase of this fund only 8.6% of our members have opted against joining. Whilst I 
cannot understand what difference this LM1 a month will do to a person I am confident that we 
will eventually reach everyone. 

I would like to share a thought with our Nurse friends at St Vincent de Paul. The MUMN fund is 
designed to help people with problems of the living. Anything after that can easily be covered by 
various private insurances. The benefits of our fund, which as time goes by will only increase, are 
aimed at offering help that a private insurance is not able to provide and this can only be achieved 
by solidarity amongst our selves. I would personally see more sense in investing in a fund of 1116 
shareholders than that of 250. After all the benefits are liable to be better when you have more funds 
coming in, but each to his own I suppose!! 

What about the Car Park I hear you say and so you may well ask! After numerous meetings at the 
Local Council offices and Parliament we were offered the charge of 30c instead of 35c. Well that 
was just not good enough. We are now walking a different path, which will hopefully get the fee 
down to 25c. I would like to take this opportunity to thank Dr. Louis Deguara and Or Lawrence 
Gonzi for their input in the matter, without which we would not have come this far. The Opposition 
was of no help, as one would have expected some sort of comment on behalf of fellow workers. 
Sometimes I wonder if we have two political parties or one happy big one. 

The MUMN 7 a-side Summer Football League was a great success again with all participants from 
various hospitals showing a lot of interest. Most probably next year's league will entice more interest 
as we aim to make it a joint effort between BOV employees and MUMN. We'll wait and see. 

We've done welt with the Nursing Officers and Deputies promotions this year in so far as we 
managed to increase the number of posts originally allocated by the Division considerably. With 
Deputies alone, the number will reach at about the 60 mark. Another satisfactory result for the Union 
is the four posts created for Deputy Midwifery Officers at the Labour Ward, which will somewhat, 
widen the circle. Not forgetting of course the specialisation posts, we have a Breast Care Nurse / 
Midwife and will be moving on to Practice Development and Haematology next. 

I close on a negative note, Collective Agreement 2002-2004. Up to now, although the Government 
has accepted to sit around a table and discuss a Sectoral Agreement, is still declaring a no change 
in salaries as a condition at this time. This is not acceptable to the MUMN and once all chance of 
negotiation is lost we will turn to you once again to show our disapproval at the way Nurses and 
Midwives are being treated in this country. 

QO~lVt GQ~eQ 

.-



WHY DO PROFESSIONALS RECOMMEND OUR BABY FOOD? 
All Plasmon foods are made with the freshest 
and finest ingredients you can find. Plasmon 
foods are made under stringent quality standards 
through the OASI ECOLOGICA system. Here 
agricultural experts strictly monitor each phase 
of cultivation and production .. Produce is grown 
in fields and orchards, away from heavy traffic 
and industrialized areas. All water used is from 
uncontaminated sources and pest control is 
biological. The OASI ECOLOGICA PLASMON 
also boasts of excellent farm-animal rearing 
techniques where cows are left to roam freely 
in unspoilt pastures; chickens are free-range 
which means that all animals are reared in as 
natural a way as possible. Animals here are not 
given antibiotics and hormones to fatten them 
up; such chemicals leave a residue in the meat 
and dairy produce, which can have adverse 
effects on the human body. Plasmon has invested 
heavily so as to ensure maximum quality but 
above all safe and completely nutritious food 
for infants. Each Plasmon product carries the 
unique guarantee of the OASI ECOLOGICA 
where our raw materials are grown and reared 
in a fully protected and natural environment. 

---..----

Camomilla • Sachets * 24 

Cereals • Crema di Riso 200 gr 

• Semolina 200 gr 

• Crema Di 4 Cerea li 200 gr 

• Crema Di Ma is e Tap ioca 200gr 

• Pappa Lattea Biscotto con Frutta 

Mista 250gr 

• Pappa Lattea Riso Mais Mela e 

Banana 250gr 

Prima Pastina I. Sabbiolina 320gr 

Pastina 

Jars Fruit 

Jars Food 

Concent rates 

Formaggino 

Yoghurts/ 

Desserts 

• Forellini Micron 320gr 

• BebiRi so 300gr 

• Puntine 340gr 

• Gemmine 340gr 

• Ane lline 340gr 

• Fi li D'Angelo 340gr 

• Astrini 340gr 

• Mela 120gr 

• Bananas 120gr 

• Mixed Fruit 120gr 

• Pera 120gr 

• Prugna 80gr 

• Mixed Vegetab le & Ch icken 120gr 

• Mixed Vegetab le & Beef 120gr 

• Filetto di Salmone con Verdure Miste 80gr 

1 . Manzo 80gr 

• Vite llo 80gr 

• Conig lio 80gr 

• Tacch ino 80gr 

• Po lio 80gr 

• Prosciutto 80gr 

• Vitel lo e Polio 80gr 

• Formaggino 80gr 

• Formaggino con Mela 80gr 

• Formaggino con Banana e Pera 80gr 

• Yogurt con Pera 120gr 

• Yogurt con Alb icocca 120gr 

• Yogurt con Banana 120gr 

......... ~ 

Any Age Diffuse in boi led water 

4th Month Mix with pre·boiled water, 

milk or broth 

I Must be mixed only with water 

1 4th Month I Cook in broth or bo iling water 

1 5th Month I Cook in broth or boiling water 

1 4th Month I Spoon out desired amount into 

baby utensil 

4th Month I Warm jar in bain·marie & feed 

1 4th Month I Warm jar & add to pastina, 

cerea l, vegetables or fresh broth 

4th Month I Serve alone or w ith pastina 

Serve after dinner or as a snack 

5th Month I Serve as mid·day Snack 

May also be served chil led 

• 8anana, Mela, Miele e Biscotto 1 20gr I 5/6th Month 

Juice Drinks • BebiFruit Pera 125ml 5th Month I Can be given in a beaker 

• Bebifruit Albicocca 1.25ml 

• Bebifruit Pesca 125 ml 

• Beb ifruit Mela 125ml 

Biscotti • Prim i Mesi 3.00 gr 

• Biscott i 180gr or 360gr 



MUMN, represented by the President, Rudolph Cini and the Financial 
Secretary, Mary Ann Bugeja, attended for a meeting with H.E. Archbishop 
Joseph Mercieca on the c~ebration of the Workers' Day together with 
other constituted bodies. 

Once again this year 
MUMN organized the 7 a-side Summer 
Football League at the Pieta' Hotspurs FC. in which 16 teams 
participated in this tournament. It was great fun seeing the enthusiasm on all 

MUMN, on the 
same occasion of the Workers' Day, 
attended an activity to remark this special day organized at the 
Workers' Monument in Msida. Thomas Dimech, Vice-President 
and Colin Galea, General Secretary attended this activity where 
they bestowed honour to this Monument. 

Nicholas Cassar, the Chairperson of the 
MUMN Group Committee in Mount Carmel 
Hospital retired from work after 43 years of 
service in which he delivered care to 
psychiatric patients and at the same time 
defending Nurses at their place of work 
especially during the one year dispute MUMN 
had with the Health Division over the 
Deployment Exercise. A small reception was 
organised to mark this occasion. 

the players' faces. A big thanks goes for the sponsors - the Bank of Valletta Nurses and Midwives working at St. 
pl.c., the Foundation of Medical Services and the Pieta' Hotspurs FC. who all Luke's Hospital showed their. .anger at the 
promised their support for next summer. In the first photo Mr. Jonathan 
Fenech Adami, Head, Business Development Dept, Bank of Valletta is new higher prices introduced at the Car 
presenting the MUMN League Cup to the ITU Team, this year's crowned Park, by participating in a 2 hour strike. 
Champions while in the second photo Mr. Emmanuel Attard, Chief Executive This was the first strike organized by 

...... ...-O"'C:::::=:'O' _____ <'U Jtt ..... ("oIJn c!<ltlnn of MAdical Services is o[esentina a aenerous donatJl,iol!l..!t.l.1o _________ -1YIMUMN in St. Luke's 

At St.Vincent de Paule Residence Nurses 
protested against the continuous shortage 

of staff by participating in a strike 
organised by MUMN. This strike ended up 

in a press conference held by the 
Department for the Elderly and the 

Union where they announced an 
agreement in which once and for 

all this shortage would be solved. 

The Education Group Committee 
within MUMN organized a Forum 
to mark the International Nurses 
Day. This very interesting Forum 

dealt with several topics such as 
the theme announced by ICN -

Caring for Families. After the 
Forum a buffet took place. Well 

done to all those who 
participated. 

JUM Dl:V)1 TAl\'"-Nl "RSES 
IlIa' 'If:))( - lOO! 

·1\.\(R~f: L-nn~ EL If( J/ p~ 
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I1 www.femalelife.com 
g 
~ 

Schering 
Helping families make choices 

er~ 
ThEtmodern pill - already a classic 
Optimal cycle control with gestodene 

V 
M I rena·LNG-,US 
Levonorgestrellntrauterine System 

...... The innovative contraceptive choice with therapeutic benefits 

The contraceptive choice 
for clearer skin 

~ Mell an e 
Extending the gestodene choice 
The ultra low-dose pill 

For further information see our scientific literature 
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li-Zejjed Nu n-Nieqes 
Fid-dinja tax-xognol issb minn kollox. Issib min jiskarta kif u 
meta jrid hill issib min jahdem iz-zejjed u bla nifs, waqt 1i ssib 
nUn jikkon trolla. L-estrem dejjem huwa naZin gnaliex ma jkunx 
hemm bilanc, waqt li jhalli xi konsegwenzi fuq dak li jkun stess 
jew / u fuq naddienor. 

Qed nikteb dan, gnaliex il-haddiema li nahdmu fil-qasam tas­
sanna nistgnu naghmlu bnal haddienor. Sfortunatament issib xi 
inezattezzi fir-regola. Hemm minI bnala ezempju, jabbuza mis­
sick leave. Ghaliex qed ngtud hekk? Is-sick leave huwa mportanti 
u tajjeb fih innifsu, biex jintuza mill-persuna li timrad. Izda, 
kulhadd juzah tajjeb u fiZ-zmien propju bzonnjuz? Issib ukolt 
li hemm nun juzah biex ma jienux gumata leave biex il-granet 
tal-vaganzi ma jonqsux. Hemm min jienu s-sick leave ghaliex 
persuni ohrajn tal-fanLilja ma jkLU1UX jifilhu. Waqt li ssib min 
jghidlek: "mhux gewwa se nibqa jien!/1 Dawn it-talin ma 
tigihomx f'mohhhom kemm, mmnabba fihom, jistgnu jinqalghu 
diffikultajiet kemm Iill-amministrazzjoni, kif ukoll lill- kollegi, 
forsi jkun hemm nLin tassew ikollu bzonn il-Ieave u mbagnad ma 
jagntuhulux, u anke fit-tqassim tax-xoghot waqt li jkLU1 hemm 
inqas attenzjoni lejn il-pazjent. F'dan I-abbuz, insibu wkoll dawk 
li jaghmIu c-certifikati tal-mard lil dawn il-naddiema. Altru 
hemm haddiem li ma jiflahx u altru persuna li trid tuza s-sick 
leave gnal ghan ienor. 
Minn naha I-onra, insibu lil dawk li jridu illahqu ma kollox, 'ma' 
Alla u max-xitan'. U allura tarahom jaghmlu nafna over time 
li hu zejjed. Fih innifsu I-over time huwa tajjeb izda mhux iz­
zejjed. Gie li tibda tahseb jekk x-xognol full time sarx part time, 
u jigu I-isptar ghajjenin kemm fizikament u kemm 
psikologikament. Tiltaqa' ma' persuni li jidnlu gnax-xift ta' bil­
lejl wara gurnata xognol. Hawn min qed ibati tassew. Insibu 
diversi konsegwenzi. Il-persuna stess li tkun qed taghmell-over 
time aktar nUlli tiflah, gie Ii tant tghejja kemm fizikament u kemm 
mentalment, fejn tista' taqa' fi stress u t-tensjoni. Dan iklill rifless 
fuq il-kollegi gnaliex ikollhom jahdmu gnal naddienor, li jfisser 
ukoll nuqqas ta' attenzjoni lejn il-pazjenti. Konsegwenza ohra, 
hija li I-familja tal-persuna koncernata tibda tixpakka. Hemm 
min jagnmel aktar zmien ma' snabu fuq ix-xoghol milli jkun 
bizzejjed mal-familja. Hawn jistgnu jibdew ukoll il-problemi 
gnall-familja, specjaIment bejn il-nLizzewgin, fejn gie li I-flus jigu 
qabel il-persuna u I-familja. B'rizultat ta' dan, dak li jkun jista 
jnossu wahdu Jew tnossha wanidha u jibdew ifittxu kumpanija 
ma' persuna ohra. U I-problemi flok jonqsu, jizdiedu b'pass 
imgnaggel. 

Mela l-ahjar, l-ahwa, ejjew nagnmIu saqajna ma' I-art, anke jekk 
inkunu imgieghlin. Inkunu realistici u naraw fejn huma I-valuri 
taghna bnala bnedmin. X'kuxjenza ghandna? Mhux biss nieqfu 
ftit, izda wkoll jehtieg li niendu azzjoni bl-akbar responsabbilta, 
gnaliex jekk ma nibdewx minna nfusna ma nibdew qatt. Dan 
ifisser ir-rispett Iejn id-dinjita tal-bniedem. Irridu nib dew nLinna 
w malajr kemm jista' jkun. 

Fr. John Vella ofm cap. 
S.Th. Lie.( Pastorale Sanitaria) 
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L-ISTORJA TAN­
NURSING F'MALTA 
MIS-SITTAX IL-SEKLU SAS-SITTINIJIET ~~~~I 

IJt~.~ 
..... Gabra ta' storja ricerkata dwar l-evoluzzjoni tan-Nursing 
f'Malta mill-eqdem iminijiet sa era aktar moderna. 

Kitba ta' JOE CAMILLERI Harsa analitika dwar kif in-Nursing stabilixxa runu fil­
najja medika Maltija ta' Giiritna ..... 

IS-SACRA INFERMERIA 
Is-Sacra Infermeria kien jimpjega 
'ospedaliera' u 'sotto-ospedaliera' 
li xogholhom kien li jiehdu hsieb 
lit-trabi ltiemali kienu jhalluhom 
fl-Infermerija u kienet taghmel is­
supervizjoni il-'balie della casa' 
jew wet-nurse u 'balie di fuori' 
jew 'nutrici forastiere' (foster­
mothers). L-'ospedaliera' kienet 
generalment tigi mhaddma,minn 
me,mbri tal-istess familja. Mara 
anzjana bl-esperjenza msejha 
'donna per la tigna' kienet ukoll 
impjegata biex timmedika lil 
dawk 1i kellhom il-nniex 
(ringworm). 

L-Ordinanza KapitQlari, 
ippublikata mill-Ordni ta'San 
Gwann fl-ewwel ta' Gunju 1631 
ittrattat, fost l-ohrajn, it-tmexxija 
tas-Sacra Infermeria. L-Artiklu 
24 kien jittratta fuq l-obbligu li 
kull Kavallier kellu biex iservi li 
kull pazjent personalment. Biex 
ma jkunx hemm konfuzjoni, u 
mhux kull Kavallier imur 1-
Infermerija fl-istess run, gie dezic 
li kull nazzjon jew 'langue' kellha 
tahdem ghal-gimgha mal~marid 
fil-ghodu u fl-ghaxija. Xejn inqas 
minn seba' Kavallieri, servjenti 
jew novizzi kellhom jattendu. 
Dawk li kienu jfallu mix-xoghol 
kienu ikkastigati bis-' septaine'. 
Dan ifisser li l-kavallier misjub 
hati kellu jsum ghal-sebat ijiem 
shah. Fir-raba u s-sitt gumata 
kien jithalla jiekol hobz u jixrob 
ilma biss u kien jigi msawwat fuq 
spallejh b' qasba. 

Fil-ktieb tieghu 'Malta-An 
account and an appreciation', Sir 
Harry Luke ki teb li fid-djarju 

tieghu r-Reverendu Henry 
Teonge, il-Vigarju ta' Spernall 
gewwa Warwickshire, meta kien 
abbord l-H.M.s.Assistance, fit-2 
t' Awwissu 1675 kiteb hekk bl­
Ingliz originali ta' dak iz-zmien, 
fuq is -Sacra Infermeria 'The 
hospitall is a vast structure, 
wherein their sick and w,ovnded 
lye. . Tis so broade that 12 merz 
may with ease walke a brest up 
the midst of it; and the bedds 
are on eflch syd, standing on 4 
yron pillars, with white rurtens, 
and vallands, and covering, 
extremely neate, and kept deane 
and sweete: the sick served all 
in sylver plate; and it containes 
above 200 bedds below, besyds 
many spatious foomes in other 
quadrangles with in; for the chiefe 
cavaliers and knights, with 
pleasant walkes and gardens; and 
a stately house for the chiefe 
doctor and other his attendants. 

Fl-I725 ix-xoghol tal-Kavallieri 

gewwa l-Isptar gie spjegat aktar 
fid -dettall. Ir-regolamenti 
ppublikati f'dik is-sena, kienu 
jaghmluha cara li l-assistenza tal­
kavallieri lejn il-marid kienet biss 
fit-tqassim tal-ikel. Fil-faU il­
kavallieri u n-novizzi kellhom 
jaslu fl-Infermerija waqt il-hin 
tal-ikel biex iservu l-pazjenti, 
isannnulhom il-porzjon taghhom 
u anke jibdlu l-ikel jekk il-pazjent 
ma kienx ihobb ciak li kien 
ippreparat ghalih-m' ghandniex 
xi ngrudu, dejjem bil-permess tat­
tabib. Xi kulltant anke I-Gran 
Mastru nnifsu kien imur 1-
Infermerija 'biex iservi l-morda 
sabiex jonora id-dmir tieghu 
bhala ospedallier religjuz u biex 
jaghti ezempju tajjeb lil-ohrajn'. 

Xi snin wara, roster gdida 
t' attendenza ghall-kavallieri giet 
riveduta; minflok wiehed 
jahdem ghal-gimgha, kull 
'langue' kienet assenjata gumata 
fil-gimgha ghas-servizz gewwa 1-
Infermerija. Il-Madd kienet 
riservata ghall-'langue' ta 
Provence, it-Tnejn ghall­
Auvergne, it-Tlieta ghall-Franza, 
l-Erbgl1:a ghall-Italja, il-I=Iamis 
ghall-Aragona, il-gimgha ghall­
Germanja u s-Sibt ghall-Kastilja u 
l-Portugall. 

Skond ir-regolamenti tal-I725 
kellu jkun hemm erbatax-il 
servjent (servi) jew gwardjani 
(guardians), li tnejn minnhom 
kellhom ikunu mal-kavallieri 
morda. Peress li l-popolazzjoni 
medja fl-isptar kienet tvarja bejn 
350 u 400 rage!, kull servjent kien 
jiehu hsieb hamsa w ghoxrin sa 
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knejjes u £tit postijiet onra 
specjali kellhom il-privilegg li 
jagntu protezzjoni lil dawn in­
nies. Dan i£isser li persuna li 
gnamlet att kriminali kienet 
tfittex re£ugju mill-VffiCjali tal­
Ligi £'xi knisja jew £'wiened 
minn dawn il-postijiet u 1-
pulizija ezekuttiva ma setgnetx 

Il-gwardjani gew imqassma fi tidnol fil-post biex tarrestah jew 
tlett kategoriji bi tlett skali ta'pagi tigbru. Fi zmien l-Ordni, is-Sacra 

Is-servjenti kienu tant il-kontroll differenti. L-iskop kien li £il- In£ermeria kienet tgawdi minn 
tal-'Infirmatur', li kien kavallier li £utur jimtlew postijiet tax-xog1101 dal-privilegg pero nies akkuzati 
na I-pro£essjoni u li kellu 1- vakanti minn £ost il-gwardjani bi krimini serji bnal qtil jew serq 
awtorita li jnaddem u jkecci lil bl-anqas skala ta'salarju, u biex kienu micnuda minn dil­
impjegati u li jikkastighom meta jigu mpjegati nies godda £1- protezzjoni. Dawk li kienu jsibu 
ma jobdux ir-regolamenti. Ir- anqas kategorija. Gnalhekk lejn re£ugju kienu jitpoggew abbord 
regolamenti kienu speCifikament l-annar tal-nakma tal-Ordni, in- l-ewwel vapur li kien se jnalli 
jitolbu li s-servjenti kellhom 'nursing staff' kien jikkonsisti: Malta u gnalhekk mibgnut il­
jifirxu s-sodod kull fI-gnaxija u Fl-ewwel klassi ta' gwardjani- pognod minn gziritna. B'dan il­
biex jibdlu l-£riex ta'spiss u 4 fis-Sala l-Kbira t llJ.od l-In£ermerija nelset minn 
~e~~ l:e~~ b~onn 'anke jekk 2 £i~-S~la z-Z~nirr (Saletta): '~ rtwk ~i ma ri~~~tx, izda l-.vapuri 

tmienja w gnoxrin pazjent. In 
numru ta' servjenti zdied s, 
gnoxrin £1-1796 . Ix-xogno 
tagnhom gie ssimp1i£ikat bill 
kienu msejna 'jattendu 'I mord, 
fil-gnodu u fI-gnaxija'. Xogno 
dispreggattiv kien isir mim 
erbgrun skjav Mislem u Kris~aI 
li kienu jigu skortati lejn 1 
Infermerija, mill-nabs tal-Iskjavi 
£i1-viCin. 

prnkJedl 11ynbldlu aktar minn It-~lem klass~ ta' gwardjan~ pp klenux ytll~u ~ulJu~ ': 
darb~ mal-gurnata'. Ma£na !pis- 4 £ls-Sala l-Kblra I i gnalhekk klen mevltabb11 11 
sod9d kellhomy-p.urtieri.uf.~a,wn 2 fis~ta'San ~u~epp~gh'~I\ ~hkleju ta' d:linkw~nti ~ienu 
ukoll keIlhom Jmbldlu mi.riliabba ekWlpagg tax-xWlem u rgiel'ta:, J1ffurmaw b mod Jew lenor 
l- in~afa li kien he~m bzon;'; ~klassi bax. xa' \ I I ~resenza kostanti tal-istituzzjoni, 
wa~t l~s_?~d~ l-£rie~ }a~- ' t~l';.-'f~Ia..oga' '" I ' • ~~: -n-num~u . ta?~~om kien 
pazJentiH.l<ienur.o P?r~~'~~d , IfIS:$~ftal:f1.agfzini ,- --~~ lr~4~pe~~1 mlll-mc~denza tal­
~.erJu u~nta9,guJ-k~enu..:... It11~let l(Jassl ta'gwar4j~ni- ·~ krlltnna11ta u t-thahl'nr. 
Jmnarqu mlng.ftajr- riserva'~ ls - 2 fis'-,$ala:tal-Ferut{ ---t. ~J . -I;l{lf lintTast . > -

. . . "'" .. ~ . . ~ . f I 0' . "( ,-,,~~ . man numru 
servJenh ~lenu ""'<.lt.rv~:amm$~V £l.s-Salal-gdida _ _ YIiov inadekwa,(Ta'attendenti £1-
responsabbh gnat-telC tal-pJlft -". . . . I . £.. ~ . 
t 1 £

'dd t l' ki .. <;' .1.!,' Fll-kltblet hegnu Howard m ermenJa, Howard osserva 11 
a-I a waq 1 en Jmtuza: w.s- ~.1 . 1'1 j d b b." • 'ki swali. _ _ ~~l~Jega 1 attendenti, fI-annar ~a war ~r gum ImpJeg~~ enu 

to·, ~tasJseklu tmint~'X b'mod ikrah JIendu nSleb madwar 23 zlemel u 
L-istat tal-Ordni tal-1588 jixnet immens, pero' ~ajjeb ngnidu li l-istess numru ta'-f,hulil.£..:>istalel 
obbligu £uq l-Infirmatur biex Howard zar l-In£ermerija £i tal-Gra-Q~astru u li"'- kienu 
jimpjega, bnal?a'ttena.erifi, a-awk zmien li l-ordni ta'San Gwann ~·inz\a.Jll..mu kollha n6d£a'. 
l-irgiel li 'kienu nawtiela u ki~~~qed tbatH I t:Sj~ft_tmi&~",j.~imark;-wkoJllil37sodod tal­
ta'reputa~zjo~ .tajba'; i~da l-livell xej11 ;glo~ju~ tagnlYl,lt,1(. HmYa "iSR~ar ki~n~,:rant man~uga u 
t~~-nursmg Jldher 11 .gnodos gn~~~ JIS~J~g~, l-~tteI19:~t\~u"l;t ~mttna 11 ~l~em;n b~onn li 
£ 11.vell bax~ sa no£s ls - se.~lu k~d,~JomJ1e.tJa~m*r~jri(£)n ~lt£a:vlhom Il-!wlen~ . EVldenza 
tmmtax. FIl-£att £1 -1765 g.let AsPtaF.t. al~Q~dn. Ibnal9-:1l,;p. ik]·eht{ 0n~lpendenh ta kemm 1-

(~ F t" -- ~ I /.1' ' ::-1. I . \ dl appuntata KummiS'sW..J.1,1i: '· (li n-n~1jl ~gllhom-ld~n £dieti'"" ls'tan ,ard tan-nursing 
~ener~bb~i biex t.~stMr~Ei$?J- g~a-l~[fO-i~) 1kienu serv~~..,(L~de~:lora, ki~n ~.et.~ djarjist 
£manzl tal-infermenJa ~di.kj,!rc,tt -- -mlnn"p~ll ' ~-~ktar mallmuga~Malb l a»desknva lz-zJara tal-
li l-attendenti 'ittrask~a~_l~' imTalI.$~'-~la q~lb ~ inu~ani li G~anmastru £1-ispta~ £i~-6 
morda £qar, u sanansltra qa!.t rIDL;g>ar~a slbt 8 Jew 9 ta Marzu 1773, u dan kiteb 11 1-
immaltrattawhom, sakemm il- --~#£'xalata snina ma Granmastru 'ordna t-tnennija 
pazjenti kienu jixtruhom bil-fIus pazjent mori~ond li kien tas-sodod li kienu madwar l-artal 
jew bil-nobz'. Ittiendu passi £is- £'dillierju. Il-Gvernatur qalli li u li £ihom kienu jorqdu s­
snin ta'wara biex iwaqq£u dawn kellu biss 22 servjent u li na£na servjenti(u innota li servjent ma 
l-abbuzi li kienu 'kontra l-Ispirtu minnhom kellhom jagntu xi fIus nenniex xi nmieg li kien hemm, 
tal-Ordni'. In-numru tal- jew kienu kriminali u narbu biex gnajjat lill-In£ermatur u gnedded 
attendenti gie mizjud u s-salarju isibu re£ugju'. Biex ni£hmu li jibgnat Iil gwardjani £uq ix­
tagnhom zdied £1-1770 izda 1- gnaliex dawn id-delinkwenti xwieni jekk ma jnaddfux u jibdlu 
imgieba tagnhom ma tjiebitx gew jandmu bnala attendenti, l-lozor tal-morda' . 
matul is-snin. wiened irid jiftakar li sal- 1828, Ikompli gnall-narga onra ..... . 
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L·lsptar Monte Karmeli .... 
II·tutur .... 
Sehem II·Haddiem 

Gnal snin snan nafna gnadhom jistaqsu jekk 1-
isptar gnandux jingnalaq jew le? Mhux qed ngrud 
dan biex nonloq xi polemika izda zgur li ma 
naqbilx li naslu fi stat fejn dawk fil-bzonn, M;ru 
fit-toroq gnaz-zufjett, abbuz, atitudini degradanti 
min nies ta' kull xorta, bnal ma gara f' pajjizi hekk 
msejjna zviluppati. 

Allura x'inhi l-alternativa? Inqegnduhom f'xi dar 
fil-komunita jew f'xi hostel ecc ... ? 
Tentattivi kieku rnhux neqsin minnhom izda per 
ezempju ir-rwol tal- 'Community Psychiatric 
nurse' ... dan jekk forsi jsir (gnax hemm min forsi 
ghandu nteress li l-gnajnuna fil-komunita lill­
marid ma ssennx gnal ragunijiet ovvji ) meta ser 
nagnmlu pass pozittiv? Maga wahda hija zgura, 
li jigri x'jigri u sakemm nilnqu dawn l-gnanijiet 
b'mod sew u xieraq u rnhux sfurzat, il-naddiema 
f'dan il-qasam iridu joffru servizz xieraq li nafna 
drabi qed jigi kkritikat ingustament. Nuqqas rninn 
ftit m' gnandux inassar il-rudma tajba li ssir minn 
bosta. Hemm nafna xi jsir mill-kbir saz-zghir 
sabiex dak li jkun jagnti sehemu b' aktar 
dedikazzjoni u kuxjenza f'dan il-qasam ta' riforma 
fil-qasam tas-sanna mentali. 

Sew jekk tkun Kok, Tabib ,Infermier, Terapista, 
Social Worker, Skrivan ecc ... nuqqas jew dewmien 
fid-doveri rispettivi taghhom jonolqu nkonvenjent 
gnall-marid u nafna drabi l-qraba tiegnu. Il-marid 
jew ahjar il-persuna, li minhabba s-sistema rnhix 
zviluppata f'pajjizna jinsab f'dan l-isptar, mares 
lejn il-naddiema bnala l-unici nies li jagntu kasu .... 
forsi anke bnala membru ta' familja. 

Ir-rwol ta' kulliadd huwa li jeduka runu fl-oqsma 
necessarji specjalment fejn jidhlu 
responsabbilitajiet filwaqt li n-nies fl-awtorita 
huma fid-dover li jaraw li jkun hemm: 

- Tanrig u tagnlim siewi 
- Gnarfien tal-kapacita tal-naddiem 
- L-gnodda biex tandem 
- Kundizzjonijiet sodisfacenti fuq il-post tax-

xognol 
- Tqassim tax-xognol xieraq 

- Opportunita u facilita li tavvanza fil-qasam 
spegalizzat jekk hemm potenzjal. 

Il-flus hum a bzonnjuzi izda mhux kollox. L­
gnarfien u r-rispett lejn xulxin huma ntiega jekk 
irridu nharsu finalment l-interessi imminenti u 
dawk futuri tal-persuni li jgnixu f'kull sptar. Xi 
naddiema huma passlvl, janarbu mir­
responsabbilta/ doveri u ma jsemmgnux lehinhom 
jekk forsi rnhux f'xi forma ta' zekzik. 

Jekk ma nagnrfux li rridu nissieltu, nikkumbattu 
kostruttivament gnall- gnarfien tal-professjoni, 
specjalment fejn jidhlu l-infermiera, ser nibqgnu 
servjenti ta' naddienor, nies tat-tindif u aggettivi 
onra degradanti b'detriment gnal dawk li jgruxu 
fl-isptar. . 
L-interess fl-edukazzjoni, tanrig, informazzjoni u 
formazzjoni hum a l-kolonni gnall-gejjieni tal­
Isptar. L-edukazzjoni professjonali hi ta ' 
investiment gnall-futur taghna lkoll. 

Xi wnud for si jgnidu li qed nesagera, jekk huwa 
hekk staqsu lilkom infuskom din id-domanda: 
'Tbag11ti minn dipressjoni professjonali ?' 

Fil-qosor, 'Kuntent li tigi gnax-xognol ?' .... 'Xi 
jzommok li tagnti sehem akbar?' ... 'Tagnraf xi 
jfixxklek ?' .... jekk inti amministratur titnalla 
taghmel dak li inti mnallas gnalih? 
"11-Vokazzjoni ma tfissirx li ttini bis-sieq u 
li naccetta kollox" jghidu xi whud. 

Kulnadd gnandu x'joffri u b' gnaqda, zgur li 
jistgnu jintlahqu gnanijiet akbar. Kulnadd huwa 
mportanti u bzonnjuz u min jahseb li huwa akbar 
minn naddienor nagnti biss dan l-ezempju. 

"Mu barmil bl-ilma, dahhal idejk fih u caqlaq 
l-ilma .... issib li wara xi ftit li tnehhi jdejk, 
l-ilma jerga joqghod bhal li kieku qatt ma 
gara xejn.... daqshekk tista' tghid li tiswa inti 
wahdek f'dan il-bahar ta' xoghol." 

Yl. y.J. D. 
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Large Harvard Study Results: 
More Registered Nurses Translates to Saved Lives 

Geneva, 4 June 2002 - Hospitals staffed with more qualified, registered nurses 
are safer for the patient and deliver higher quality care. These are the findings of a 
huge study, led by the Harvard School of Public Health. The study analysed the 
discharge records of 6.2 million patients, from 799 American hospitals. Results 
were published in the 29 May 2002 edition of the New England Journal of 
Medicine. 

"This important study confirms what nurses, hospitals and patients have long 
known - higher levels of staffing by qualified, skilled nurses result in better and 
safer patient care," commented Judith Oulton, Chief Executive Officer of the 
International Council of Nurses. " These results are applicable to hospital settings 
world-wide and should contribute to appropriate policy recommendations for the 
retention and recruitment of nursing staff as well as for nurse staffing ratios." 

The lead researcher for the study, Harvard economist Or J~ck Needieman, was 
quoted as saying that "Nurses are the eyes and ears of the hospital. If something 
goes wrong, they can catch the signs early before the problem gets worse." He 
went on to say that problems could not be spotted if nurses did not have time to 
observe patients and added, "I estimate that hundreds or perhaps thousands of 
deaths each year are due to low staffing." 

The researchers found that in hospitals with higher nurse staffing, patients' stays 
were up to 5 per cent shorter and their complication rates were up to 9 per cent 
lower than in hospitals with lower staffing levels. A higher proportion of hours per 
day of care by registered nurses also resulted in fewer urinary tract infections and 
incidences of upper gastrointestinal bleeding and lower rates of pneumonia, shock 
and cardiac arrest. 

The International Council of Nurses is a federation of 124 national nurses' associations 
representing the millions of nurses worldwide. Operated by nurses for nurses, ICN is the 
international voice of nursing and works to ensure quality care for all and sound health 
policies globally. 

For further information contact Linda Carrier-Walker 
Tel : (+41 22) 9080100 - Fax: (+41 22) 908 0101 

email: carrwalk@icn.ch - Web site www.icn.ch.ch 

International Council of Nurses 

3, place Jean -Marteau 
CH-1201 Geneva' Switzerland 

Tel: 41 (22) 908 0100 
Fax: 41 (22) 908 0101 

e-mail: icn@uni2a.unige.ch 
Website : www.icn.ch leN/PR/02/11 
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B·orn in the 
Twenty·Second 
Century 

Modern technology has much comfort and ease of 
mind to our homes. Our lives seem to be surrounded 
by gadgets of all sorts; indeed our lives revolve around 
them. We feel lost and helpless when there is a power 
cut or a power failure. We seem to have lost the natural 
ability of dealing with minor everyday chores. Even 
cooking, washing clothes and cleaning the house seem 
unbearable. Our lives have become a far cry from that 
of our ancestors who had only their hands, some crude 
tools, and their imagination to help them along. We 
wonder how the pyramids were built or how such fine 
and delicate gowns were sewn with such patience and 
care. We also wonder how teeth were extracted or how 
babies were born without the help of modern 
technology. 

Yet childbirth is one of the most natural experiences a 
woman can go through or rather should go through. 
Today, most women in labour are likely to be pinned 
to their beds, attached to machines, and told what do 
in a situation which should be as natural as life itself. 
No longer can women follow their natural instinct. 
Instead, they are closely monitored almost as though 
undergoing a surgical procedure. The midwife has 
now become the doctor's assistant whereas, in the past, 
she was a queen in her own realm. She was known to 
everyone in the area and treated with great respect, 
almost with vulnerability. She had the full command, 
making all the decisions while the doctor was called 
in for very remote cases. Indeed, the doctor's presence 
was considered almost ominous and meant that 
something was terribly wrong, while caesarean section 
was only very rarely performed and then only in 
matters of life or death. 

Today,almost from conception, the growing baby is 
seen by ultrasound and heard first with the doptone 
and later with a fetal monitor. True, women like to 
hear and see their baby but abdominal palpation and 
the Pinard's stethoscope are increasingly being pushed 
aside to be replaced by more sophisticated technology. 
These natural skills particular;ar to the midwife are 
being threatened and can even be forgotten. More and 
more pregnant women turn to their doctor or 
obstetrician,forgetting that the midwife is also a 
practitioner and also capable of following normal 
pregnancies and detecting abnormalities, when the 
doctor will then take over. Most women associate the 

midwife with labour not 
knowing that the midwife is 

an expert in her own field and 
is also capable of caring for women both during 
pregnancy and after birth. Much counselling can be 
given by the midwife amongst which include advice 
on diet, lifestyle, exercises, baby's layette, pain relief in 
labour, breastfeeding and care of the baby in the first 
weeks of life. Most midwives give such advice in 
group sessions or 'Parentcraft lectures'. Here, parents­
to-be learn much what to expect during pregnancy and 
labour and their fears of the unknown are greatly 
alleviated gaining much confidence in their own ability 
of having a baby. Even in this field, the midwife has 
acquired competition through childbirth educators, 
nutritionists, phYSiotherapists and breastfeeding 
counsellors all wanting their say in the matter. 

Midwifery is one of the oldest professions, yet its value 
is being threatened by modern technology. It is true 
that many babies' lives have been saved thanks to fetal 
monitoring while maternal death at childbirth is 
almost unthinkable. Women no longer have to bear the 
agony of labour but can even choose their own method 
of pain relief. One type of pain relief becoming 
increasingly popular is epidural anaesthesia where the 
woman has hardly any sensation from the waist down 
and therefore feels no pain at all while delivering her 
baby. Such pain-free labour is indeed to be applauded 
but,for most women, childbirth can be short and 
uncomplicated whereas, with epidural anaesthesia, the 
second stage of labour tends to be prolonged and 
sometimes the baby may have to be delivered by 
forceps or ventouse delivery. 

Science has made giant steps in the obstetrics field and 
babies not only come when we want them but also 
how we want them. But in our scurry of 
development, we may be turning pregnancy and birth 
into a medical condition, forgetting that these are a 
natural part of life and women should have confidence 
in themselves when having a child and not feel that 
they have to rely on modern technology to do so. 

M' LOllise BlIg~/t:1 
SRNSCM 
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PLASMON-· 
A QUALITY SYSTEM 

In 1902, Plasmon embarked on an important 
mission: that of giving infants specialised 
food with a correctly balanced nutritional 
value but also being rich in taste. This also 
gives parents the security of knowing that 
their young are being fed well. 

This has always meant preparing safe and 
high quality infant food using production 
methods of the most advanced nature. In 
order to meet the nutritional demands of 
babies and also the demands of discerning 
parents, the OASI ECOLOGICA was launched 
in the 1980's. This is a special ized program, 
which encourages and directly involves 
farmers and animal breeders with the end 
result of total quality control of our products. 
With this having been made possible, all our 
products are not only safe and natural and 
with a high nutritional value, but they are also 
free from any contamination that can arise 
from a polluted environment or from farming 
malpractices. 

The OASI ECOLOGICA program is a very 
broad and complex system of monitoring and 
direct control over all of the production line. 
The idea behind this is really very simple and 
consists in ensuring that our raw materials are 
100% genuine so as to yield products that 
are of the highest quality and which are 
nutritionally correct. Only in this way can the 
OASI ECOLOGICA guarantee the highest 
quality in every Plasmon product. In order to 
achieve such high standards, Plasmon has 
identified farms and pastures even on 
international territory. These are situated far 
from sources of pollution and contamination 
and also chosen soils, which are rich and 
fertile. It has established a strong working 
partnership with farmers and animal breeders 
who believe in its mission and together with 
expert agronomists and veterinarians strives 
to produce excellence in quality. 
The Plasmon Quality System, which is 
rigorously practiced in all of the OASI 
ECOLOGICHE found worldwide, consists 
mainly of the following: 

o Control and management of methods of 
production of raw materials through strict 
control in the choice of location. This is 
supported by direct supervision by 
Plasmon experts of every phase of 
production. 

o Prevention of all possible risks of 
contamination of the raw materials 
through rigorous control of environmental 
qualities. 

o Origin of all raw materials can be traced 
back to source i.e. the apple to its 
orchard and the beef to its herd. 

o Constant validation following modern 
principles of Quality Assurance from 
cultivation to packaging and storing. 

The following are some vital statistics ... 

Here is how the OASI ECOLOGICHE Plasmon, 
are distributed in Italy and worldwide: 
o 1137 fields in France and Italy for the 

growth of wheat for the production of 
Plasmon cereals 

o 510 pastures in Bavaria where cattle are 
reared for the production of Plasmon milk 
products 

o 334 pastures in Uruguay where cattle are 
reared for the production of Plasmon beef 
and veal products. 3 sites have also been 
identified for rearing pigs in Holland 

o 326 Fruit orchards in Italy, Spain, Brazil 
and Bulgaria for the growth of fruit 

o 69 breeding sites where the rabbits and 
poultry are reared for the production of 
Plasmon chicken and rabbit products 

o 17 Fish Farms in Italy for growth of trout. 
5 other farms have been located in Chile 
for the growth of salmon. 

Plasmon has taken great care in identifying the 
best possible methods and resources to bring 
us the wide range of infant food, which is 
available. No corners have been cut, and so, 
every health professional should feel 
reassured that what they are recommending is 
of superior quality, and can not just be 
considered as any infant food found in the 
market. 
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qjew Xteqfu $tit. .. 
Kieku Inti' X'Tagl1mel ? 
Kieku fid-dinja jien nerga nigi 
Tghid nerga nandem l-isptar? 
Jew naghZel xi sengna onra 
Gnax nanseb li nkun anjar? 

Hanut ta' barbier niftan 
Fm indum sa fil-gnaxija 
Jekk widnejh jiena naqtagnlu 
Mhux tiegni ser tkun il- ntija? 

Tal bennej kieku jien narma 
IMa trid titla tandem fl-gnoli 
Gebel tqil iggorr fuq spalItek 
Jien nanseb li dan mhux xoghli 

Kieku nanut tad-deheb niftan 
Naqla l flus kemm jien irrid 
I.ida x'jigri jien u naghlaq 
J ekk kanna jien ma rasi nsib? 

• Whitens your teeth. Gives an aH round 
complete oral hygiene. 

• Professional carbamide peroxide gel. 

• Enough gel for 3 to 4 weeks. 

• Visible results from the first day of applying. 

• Contains colour guide . 

..Joseph Cassar Ltd. 
48, Mill Street, Qormi QRM 03 

Tel: 2147 0090 / 21470228 • Fax: 2147 0219 
E-mail: jcl@waldonet.net.mt 

Fuq tal- linja immur nandem 
Minn fil-gnodu sa fil-gnaxija 
InZommilhom tal-biljetti 
Imma le nagntihom bqija 

Forsi narma ta' mekkanik 
F'dawk iz-zjut ta' mal-karozzi 
U mbagnad jekk xi wanda nizloq 
Zgur nispicca jien bil-krozzi 

Spizerija mbiegh il-pirmli 
Mhux tac-cajt dil-pozizzjoni 
AlIa nares xi zbalI tienu 
Gnax dan xognol tal attenzjoni 

Bosta domt nansibha sewwa 
Infermier jien nsibt l-anjar 
Gnax jekk wara kolIox twegga l 

Tispicca zgur gewwa l-isptar 

Anthony Farrugia Gatt 
Sptar Boffa 
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It's part of a balanced diet . 

[veryone needs to stay fit and healthy these days. 
That's why we believe that nutritionally balanced food can be good for you. 
McDonald's '" menu choice is part of a balanced diet for the 

whole family because we offer a wide variety of menu items that include a range 

of healthy, wholesome choices. 
ror example, our french fries are made from the finest quality potatoes. 
Our fish is 100% North Atlantic white fish. 

Our beef is 100% pure beef with no additives, preservatives or flavour 

enhancers. 
We offer four kinds of salads (each made with fresh lettuce 

every day) filled with tuna, shrimps, salmon, feta cheese, black olives and corn. 

And our chicken, fish and french fries are cooked in 100% pure vegatable oil. 
ror more information on McDonaid' s" nutritional values, call in to any 

McDonald's' restaurant for a leaflet. 

- . 

'

UNIVERSITY OF MALTA L1BRAR Y l 
INSTITUTJ= n~ HF4lTH CARt:" 

Goo d T i m e , Gr eat Ta ste ! 

Portable waxing machine, complete with blade 
to cut the strip for your requirement. 

077 
085M -
085 

Professional waxing strips made of TNT 100gr/mg. 70mm x 220 per 100g. 
Depilation rolls 
Professional waxing roll made of TNT 100gr/mg, 100m x 7cm. 
Liposoluble wax in 500mg containers. 028 

039 Liposoluble wax made of titanium rose in containers of 400ml. 

MALTA & GOZO 

A.T.G. CO. Ltd 62, Argotti Str. Floriana VLT-16. 
P.O. Box 13 San Gwann SGN01 
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"TENA pants 
They really do make a difference" 

Don't take our word for it, see for yourself 

The first absorbent pull-up products that can be handled 
and fitted like normal underwear, encouraging more self­
care and the promotion of continence , leading to greater 
independence and dignity. 

Leakage secure thanks to the combination of leakage 
barriers, a contoured shape and an effective absorbent core . 

Less fr equ e nt and simple r chan ging saves mon ey . 

Available in three sizes to meet individual requirements. 

Incontinence ... is a much smaller problem 

Name 

Address 

_____ PostCode ___ _ 

Phone 

Sex: Male 0 . Female 0 
Year of Birth I 

~====::;-----' 
Waist I 

"----- ----' 

o YFS, please send me a free 

TENA pants sample. 

I expelience problems 

o Daily 0 3-6 times a week 

o Less than 3 times a week 

Today I use most often 

o No protection 0 Sanitaty towels 

o Pantyliners 

o Products for bladder problems, 

brand 

o Other 

send to: 

~ PHARMA-COS LTD 
I mpo rt e r s o f P harmac e u t i cal s 
M e d i ca l E q ui pme n t & Co s metic s 

Triq C. POltanier, 
Santa Venera Hl\IIR 11, Malta. 

... 
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