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EXECUTIVE SUMMARY

Objective and M ethodology

The objective of this study was to examine the eamtcomes of Faculty of Arts (FOA)
graduates.

The study was carried out among persons graduatithgFoA qualifications during the ten
years between 2003 and 2012. 1,570 graduates sesyiieg 66% of the study population,
took part in the study. 68% of the respondents istets of women while 32% were men.

A brief questionnaire was developed to acquire rifwst relevant information about the
graduates’ career outcomes. 87% of the data waemgat through telephone interviews, 10%
through a website version of the questionnaire)en8i6 of the data was gathered through a
postal questionnaire. All data was collected betw®etober and December 2012. The data
was matched with FoA data, inputted into the SiaisPackage for the Social Sciences and
analysed with descriptive and inferential statstiChe comparisons in this report are based
on statistical differences or similarities.

General Results

About three-fourths (76.7%) of FOA graduates aréulhtime employment, while a further
10.8% are in part-time employment. About a fou2d.9%) of the graduates are seeking
employment or alternative employment. 6.4% are timac that is, unemployed and not
seeking employment. On the other hand, 5.9% ofugtas are currently unemployed and
seeking employment. This group consists mainly oting persons who have recently
graduated, about a fifth of whom are estimateddactrrently pursuing further university
studies. There is no significant gender differeimcthe level of inactivity or unemployment
of FOA graduates. Most graduates (61.2%) have né&esn unemployed and seeking
employment since they first graduated from the @rsity of Malta.

The majority of FOA graduates (55.5%) held only @iesince their first graduation from the
University of Malta, while 7.1% held 4 or more jod@%he majority of working graduates are
employed in the public sector (57.7%). Educationbysfar the most common field of
employment of FOA graduates (52.8% of all respgnsHse next most common fields are
Tourism/Heritage and Social/Health. Most FoA grddsavork in professional jobs (59.1%),
whereas other substantial proportions of graduata& at managerial level (14.4%) or in
clerical posts (14.1%). Most graduates (51.8%)edtatot to have required their last FOA
gualification to apply for their current job. Besg] most graduates (58.3%) earned a NET
income of EUR1,001 - EUR1,500 (equivalent to a grosxcome of about EUR1,055 -
EUR1,730) in the month prior to the survey. 15.3graduates earned a net income of more
than EUR1,500 (equivalent to a gross income of ntbesn EUR1,730). Most graduates
(62.9%) are in jobs that match their expectations.

Results by Gender

Male and female graduates from the Faculty of Adge several career similarities. They
acquired similar qualification levels, are simijardikely to be currently employed, or
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searching for employment or alternative employmBessides, they have held a comparable
number of jobs. Male and female graduates areeg]gally likely to be working on indefinite
contracts and to be in jobs that match their exgtcts.

On the other hand, FOA male graduates are significanore likely to be employed in the
public sector than their female counterparts (64aftb 54.4% respectively). Male graduates
are less represented in nearly all fields of empleyt, especially in Retail/Wholesale,
Transport/Communication and Education. Whereastheg relatively more male graduates
working as Senior officials/Managers, there areatreély more females working as
Professionals or Clerks. Female graduates arefisiggmily more likely than their male peers
to hold jobs that required their last FOA qualifioa (50.4% and 43.5% respectively), but
earn considerably less than their male peers.

Results by Age

Whereas graduates living in Gozo tend to be youtlggn their peers, those living in the
Northern Harbour tend to be older. As expectedidgmtes who are between 20 and 25 years
old are much less likely to possess postgraduadéfigations than their older peers. On the
other hand, graduates who are between 26 and 46 gkhare slightly more likely to have
postgraduate qualifications than their older peers.

Older graduates tend to experience more positiveecautcomes than their younger peers.
Graduates in the 26-40 years age bracket tend thebenost settled in their work, that is,
employed and not seeking employment. The oldegigoay of graduates (41+ years old)
includes the largest ratio of inactive graduatessémably, several of them are pensioners.
On the other hand, the youngest graduates (20-2% y#d) are the most prone to be seeking
employment or alternative employment. 11.8% of timeup is unemployed and seeking
employment.

Against expectations, since they achieved thest fiqualification from the University of
Malta, the oldest graduates (41+ years old) spgmifeantly less time unemployed and
searching for jobs than their younger peers. Thengest graduates (20-25 years old) are the
most likely to have had only one job since thestfgraduation from the University of Malta.
However, it is interesting to note that there issignificant difference in the number of jobs
held between graduates in the age brackets 26dldn

The youngest group of graduates (20-25 years sldjuch less likely to be employed in the
public sector than the older groups. This groupthe most highly represented in
Retail/Wholesale, Tourism/Heritage and Transponti@mnication and the most likely to
work in clerical jobs. On the other hand, the oldgsaduates (41+ years old) are more
commonly represented in the sectors of Consultamdy Law/Enforcement, and are more
likely to work as Senior officials/Managers. Grathsabetween 20 and 40 years of age are
considerably more likely to be in jobs that reqdirheir last FOA qualification when
compared to their older peers.

Older graduates are more likely to work on indééirgontracts, have jobs that match their
expectations, and earn higher incomes. Indeed%48fithe 41+ years old graduates earn the
highest net income bracket of more than EUR1,50@i@lent to a gross income of more

than EUR1,730), when compared to just 3.8% of thdgpates in the 20-25 years old bracket.



Results by Year of Last Faculty of Arts Graduation

Results relating the year of the respondents’ Fagt graduation are generally in line with
those relating to age. The older the year of graoluathe more positive tend to be the
respondents’ career outcomes.

The older the last FOA graduation date, the graateprobability that the respondents have
more than one qualification. Besides, the olderyisar of the last graduation, the greater the
probability that respondents are employed and mekiag employment. The most recent
respondents (graduating in 2011-2012) are the fitady to be unemployed. On the other
hand, the earliest graduates (graduating in 20@3-2@re the least likely to have had only
one job since their first graduation from the Umsrgy of Malta, and the most likely to have
had three or more.

The more recent respondents (graduating in 201232@nd to be employed less in the
public sector and more in the private sector. Taw&ymost highly represented in the fields of
Retail/Wholesale, Transport/Communication and T®ufHeritage. They are also the most
likely to work as Clerks or in other occupationsadpfrom Professionals or Senior
officials/Managers. On the other hand, the earlgsduates (2003-2007) are much more
likely to be working in Law/Enforcement and DiploayéTranslation/Interpreting and to
occupy posts of Senior officials/Managers.

The older the year of graduation, the higher theonme of graduates, the greater the
likelihood that they work on indefinite contractadathat their present job matches their
expectations. Whereas two thirds (69.2%) of thespandents whose last FOA graduation
was in the period 2003-2007 are in jobs that cjearhtch their expectations, the figure
decreases to only half (51.1%) of those whoseHagt graduation was in the period 2001-
2012.

Results by Highest Qualification

Holders of postgraduate qualifications have morgitpm@ career outcomes than their peers
who obtained only a first degree.

Three fourths (74.3%) of all respondents who pudspestgraduate qualifications appear to
be settled in their work, as they are employed aodseeking further employment. This
compares to a much lower 58.6% of respondents wWiiaired only a first degree. The
respondents who achieved postgraduate qualificaaos less likely to be unemployed.

Respondents whose highest qualification is at padtgte level spent significantly less time
unemployed and seeking employment since their @ratduation from the University of
Malta. Holders of postgraduate qualifications dbsad to have held more jobs since their first
graduation.

FoA graduates working in the public sector are iigantly more qualified than those in the
private sector. Graduates working in the fields @plomacy/Translation/Interpreting,
Education, Consultancy, and Environment/Real esteddhe most likely to be in possession
of postgraduate qualifications, whereas graduataking in Retail/Wholesale are by far the
least likely, followed by those working in Manufaghg/Energy.



Respondents with postgraduate qualifications aresiderably more likely than their lower

gualified peers to work as Professionals (71.2% 288% respectively). Besides, they are
much less likely to work as Technicians/Associatefgssionals, Clerks, and Service
workers/Shop/Market sales workers. It is interggtio note that respondents who obtained
only a first degree are more likely to work as $erofficials/Managers than their more

gualified peers.

Significantly more respondents with postgraduatalifjoations required their last FOA

gualification in order to apply for their currerdbj and work on indefinite contracts when
compared to their peers with lower qualificationRespondents with postgraduate
gualifications also earn considerably more andnameh more likely to be in jobs that match
their expectations than their peers with lower jigations.

Results by Sector and Field of Employment

FoA graduates who lived in Gozo during their unsitgr studies are more likely to be
working in the public sector when compared to thmers who lived in other districts,
whereas graduates who lived in the Northern Harlbsirict are the most likely to be
working in the private sector.

A larger proportion of graduates working in the lpabector hold two or more qualifications
when compared to their peers in the private sedtioey also tend to be more in full-time
work and seek less alternative employment tharr fers in the private sector. Graduates
working in IT and Retail/Wholesale are the mostlykto be seeking alternative employment.

There are no significant differences between Fa#lgates working in the public and private
sectors with regards to the amount of time theynspsemployed and searching for
employment since their first graduation. Besideadgates working in the two sectors do not
differ in the number of jobs they held since thigist graduation from the University of
Malta.

Graduates working in the public sector are muchenligely to have needed their last FOA
gualification to apply for their current job whewnipared to their peers working in the
private sector, especially those working in Retdiiblesale. Besides, there is a considerably
greater proportion of graduates on definite comsrat the public sector than in the private
sector. The fields of employment in which graduaéesl to have more definite contracts are
Diplomacy/Translation/Interpreting (35.6%), follovéby Audit/Banking/Finance (28.0%),
and Social/Health (27.1%).

FoA graduates working in the public sector alsaltém have a significantly higher income
than their peers working in the private sector. Tilghest paying fields of employment are
Diplomacy/Translation/Interpreting, and Consultan®On the other hand, Retail/Wholesale,
Tourism/Heritage, and Transport/Communication anerag the lowest paying fields.

Graduates working in the public sector tend to baremin jobs that match well their
expectations than those in the private sector. @i@sd working in Diplomacy/Translation/
Interpreting and in Law/Enforcement are the mdsl{i to be in occupations that match well
their expectations. On the other hand, graduateskimg in Manufacturing/Energy and
Retail/Wholesale are among the least likely to sisaich positive feeling.



Results by Occupation

FoA graduates working as Senior officials/Managamg Professionals tend to have more
positive career outcomes than their peers workingthier occupations.

Senior officials/Managers and much more likely ® ib full-time jobs than their peers.

Professionals and Senior officials/Managers arelghst likely occupational groups to be
seeking employment/alternative employment. Respasdeworking as Clerks and

Technicians/Associate professionals spent condiienaore time unemployed and searching
for employment since their first graduation thareithpeers who work as Senior
officials/Managers and Professionals, and thosé&wgrin other occupations.

Senior officials/Managers held more jobs sincertliest university graduation than their
peers. Indeed, 60.5% of them held more than oneTjebhnicians/Associate professionals,
and Professionals are more likely than other grdu be currently working in the public
sector. On the other hand, graduates working ireQdbcupations and as Clerks are the least
likely to be working in the public sector. The @y of Professionals (60.9%) required their
last FOA qualification for their job, when comparéal a much lower 32.8% of Senior
officials/Managers. FOA graduates working as Teclanis/Associate professionals are by far
more likely to be on definite contracts than thgers. It is interesting to note that graduates
who held more jobs in their working lives are aisore likely to be in temporary work.

FoA graduates working as Senior officials/Managard Professionals have higher incomes
than their peers and also tend to be more in jadisimng their expectations.

Results by Department

In general, Language graduates tend to be conbigergpunger than Non-Language
graduates. Graduates in Spanish & Latin Americardi€s¢, Malti, and French tend to be
younger than their peers, whereas graduates imfariStudies, Translation & Interpreting
Studies, History and History of Art tend to be old&raduates in History, Geography,
Sociology, Italian, English, and International Rielas have the most postgraduate
gualifications, whereas graduates in Anthropoldgi@ences, Oriental Studies, and History
of Art have the least.

There is no significant difference between Languaged Non-Language graduates with
regards to their current labour status. In otherdspwhether graduates are in employment or
searching for employment or alternative employmemtot related to whether they qualified
in languages or in other subjects. There is alssigoificant difference in the graduates’
labour status on the basis of FOA department. Hewen general, Language graduates spent
significantly less time unemployed and seeking @ymplent since their first graduation when
compared to their Non-Language peers. Graduaté&panish & Latin American Studies,
French, and German spent the least time unemplayet seeking employment while
graduates in Anthropological Sciences, Internati®tedations and History of Art are among
those who spent the most.

Since their first graduation from the University bfalta, Non-Language graduates held
considerably more different jobs than their Langugmeers. Graduates in Classics &
Archaeology and Anthropological Sciences are antbnge who held most jobs. Language



graduates are considerably more likely to be wagkin the private sector than Non-
Language graduates.

There exists no significant difference between luagg and Non-Language graduates with
regards to whether they work as Professionals/Mensagr in Other occupations, whether
their FOA course was a requirement to apply foirtberrent job, and whether their present
job matches their expectations.

Non-Language graduates earn significantly more tbhanguage graduates. Graduates in
International Relations, Translation & Interpreti®gudies and History of Art are among

those who earn the highest incomes. In general;INmiguage graduates are also more likely
to have definite contract jobs when compared toguage graduates. A third or more of
graduates in Spanish & Latin American Studies, d3oibhy, International Relations,

Anthropological Sciences, and German have defoutdract jobs.
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1. RESEARCH OBJECTIVE AND METHODOLOGY

The research objective of this study was to exartheecareer outcomes of Faculty of Arts
graduates.

2.1 The Study Population

The study was carried out among persons graduaiitigqualifications from the Faculty of
Arts (FoA) during the ten years between 2003 artR2here were 2,892 FoA graduations
during the period under examination (see tablevoel®he study population was reduced to
2,394 persons, after taking into consideration ghesons graduating more than once and
excluding from the study Contemporary Diplomacydyi@tes’

1,570 graduates, representing 66% of the studylptpn, took part in the study. 68% of the
respondents consisted of women and while 32% were iThis ratio corresponds well to the
gender ratio of students of the FoOA. Indeed, asbeaseen from Table 2, 63.6% of all male
graduates and 66.3% of all female graduates andwieeesurvey.

Table 1. Population and Respondents

Count
Total graduations 2003-2012 (10 years) 2892
Graduating more than once & 498

Contemporary Diplomacy graduates

Study population 2394

Properly filled in surveys by end December 2012  QL5[F 66% of the study population

Malerespondents | 497 | 31.7% of the respondents

Femalerespondents | 1073 | 68.3% of the respondents

The following table depicts the ratio of respondentrelation to the number of graduates by
year and gendérThe ratios of respondents range from 43.4% t0%7.6

! For the purposes of this study and unless othersisted, all those who graduated with a qualificairom
the Faculty of Arts are considered as ‘graduates’.

2 This was done since nearly all Contemporary Digloy graduates are foreigners and it was assuraed th
they would not be traceable.

® The yearly population of graduates does not irelaitithe Faculty of Arts graduates, but only thad®se last
Faculty of Arts graduation was in that year.
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Table 2. Ratio of Respondentsby Year of Last FOA Graduation & Gender

Graduation Year Gender | Population Count | Respondents Count | Percentage

Males 49 23 46.9

2003 Females 111 51 459
Total 160 74 46.3
Males 45 28 62.2

2004 Females 95 62 65.3
Total 140 90 64.3
Males 67 34 50.7

2005 Females 126 84 66.7
Total 193 118 61.1
Males 78 55 70.5

2006 Females 141 104 73.8
Total 219 159 72.6
Males 71 47 66.2

2007 Females 146 82 56.2
Total 217 129 59.5
Males 82 43 52.4

2008 Females 171 87 50.9
Total 253 130 51.4
Males 79 61 77.2

2009 Females 155 123 79.4
Total 234 184 78.6
Males 95 78 82.1

2010 Females 210 184 87.6
Total 305 262 85.9
Males 94 72 76.6

2011 Females 233 196 84.1
Total 327 268 82.0
Males 118 54 45.8

2012 Females 228 99 43.4
Total 346 153 44.2
Males 778 495 63.6

TOTAL Females 1616 1072 66.3
Total 2394 1567 65.5

As can be seen from the table below, most respdad68.3%) are between 23 and 30 years
old. Male respondents tend to be older than femegjpondents.

Table 3. Age Bracket by Gender

Males Females Total
Count % Count % Count %

20-22 years 45 9.1 139 13.0 184 11.7
23-25 years 127 25.6 352 32.8 479 30.5
26-30 years 157 31.7 358 33.4 515 32.8
31-40 years 96 19.4 126 11.8 222 14.2
41- 50 years 34 6.9 57 53 91 5.8

51+ years 37 7.5 40 3.7 77 4.9

TOTAL 496 100 1072 100 1568 100
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Nearly half (49.2%) of the respondents’ last FoAaldication is a First Degree (Hons).
About a quarter (26.4%) of respondents qualifieth\ai Master.

Table4. Last FOA Qualification by Gender

Males Females Total
Count| % |Count| % |Count| %
Certificate/ Diploma 7 1.4 10 0.9 17 1.1
First degree 79 15.9 227 212 306 19|5
First degree (Hons) 227 45.7 546 50.9 7V¥3 49.2
Postgrad Cert/Diploma/ MA Qual 9 1.8 3( 2.8 39 2.6
Master 157 31.6 257 24.0 414 26.4
PhD 18 3.6 3 0.3 21 1.3
Total 497 100 | 1073 100 1570 10(

2.2 The Research I nstrument

A brief questionnaire was developed to acquire rifwst relevant information about the
graduates’ career outcomes. The questionnaire stedsof three sections. The first section
asked for demographic details and other informagibout the graduates’ qualifications. The
second section dealt with the general working stéincluding periods of unemployment) of
the graduates, while the third section delved theograduates’ type of occupation and sector
of employment, together with their attitude towatiaisir job.

A brief explanation note accompanied the questiman®hile the exact wording of the note
varied depending on the data collection method ,uskkdersions included a brief rationale
for the study, the fact that the information woblel treated confidentially, and the reference
to a contact person should the respondent haveliiingulties relating to the survey. The
explanation note of the online and postal versiminthe survey included the date by which
the surveys should have been completed or returesukectively, while the postal version
also contained details about how to return theesuback to the Faculty of Arts.

2.3 Procedure

It was decided to adopt three methods of data gatha order to increase the response rate.
The first method was through telephone intervielsight FOA administrative employees
carried out the telephone interviews. Graduatepteone numbers were derived from
records held by the University of Malta. Coordioati sessions were held with the
interviewers, together with regular email corregpemce, to ensure the consistency of the
data gathering process. Graduates who preferrexhswer the survey online, were given
access to such version developed on kwiksurveys.@raduates who were untraceable
through the contacts deriving from the Universigards were traced through the Electoral
Register and questionnaires were posted to th&tiralddress. The table below indicates that
about 87% of the responses derived from telephoteeviews, about 10% derived from the
website, while about 3% derived from the postakiaer of the survey. All data was gathered
between October and December 2012. Some postasepere received late (in January
2013) and could not be utilised in the study.

Information deriving from the telephone interviearsd the postal questionnaires was entered
into Excel sheets, united with the online resudtsaned, matched to basic information from
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University of Malta records, and subsequently tiamed into the Statistical Package for the
Social Sciences (SPSS). Descriptive and inferestatistics were computed through SPSS.
Chi-Square tests were used to derive inferentia.da

Tableb. Data Collection

Count %
Telephone 1364 86.88
Website 154 9.81
Post 52 3.31
Total 1570 100

A comparison between the inferential statisticsvéer from the results of the Telephone
interviews only and those deriving from the thresadcollection methods together revealed
no significant differences. In other words, usiregadfrom the three data collection methods
does not appear to affect markedly the reliabdityhe findings.

2.4 Ethical |ssues

Ethical issues were taken into consideration thihougi the whole process of data gathering,
analysis and presentation. Participants had tleetyilof deciding not to answer part or all of
the survey.The participants in the survey were not anonymasghe information collected
needed to be compared to the existing Universit\afta records (Such procedure was
particularly useful to reduce data-entry errorgjicEconfidentiality was used when treating
data from individual respondents and the resukksqated only consist of aggregate data and
data that does not lead to the identification afip@ants.
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2. RESULTS

This section is divided into seven subsections firavide the main results according to
gender, age, year of last graduation from the FaailArts, highest qualification, sector and
field of employment, occupation, and department.

3.1 Results by Gender

Results were examined according to district ofdesce’ When they were studying for their
last FOA qualification, the largest group of respemts lived in the Northern Harbour
(31.0%), whereas the smallest group lived in Go0126.3%). There is no significant
relationship between district of residence and gef@hi-Square = 6.768, p = .238).

Table6. District of Residence by Gender

Males Females Total
Count % Within Count % Within Count % Within Total
Gender Gender Respondents
Southern Harbour 70 31.7 151 68.3 2P1 14.2
Northern Harbour 168 34.8 315% 65.2 483 31.0
South Eastern 75 33.8 14y 66.2 2p2 14.2
Western 66 26.9 179 73.1 245 15.7
Northern 63 27.8 164 72.2 22/7 14.6
Gozo 51 31.7 110 68.3 161 10.3
Total 493 31.6 1066 68.4 1559 100

63.9% of the Faculty of Arts (FOA) graduates haestgraduate qualifications, whereas a
much lower 36.1% obtained only a first degtéhere is no significant gender difference in
this regard (Chi-Square = .716, p = .215).

Table 7. Highest University Qualification by Gender

Males Females Total
Count | % Count % Count %
First Degree 172 34.6 395 36.8 567 36.1
Postgraduate Qualifications 325 654 678 632 100363.9
Total 497 100 1073 100 1570 100

* Localities were classified into districts accogiio the Malta Geographical Codes (MGC) as follows:
Southern Harbour = Valletta, Birgu, Isla, Borml&iaz-Zabbar, Fgura, Floriana, Kalkafdal Luga, Marsa,
Paola, Santa Liija, Hal Tarxien, Xdajra; Northern Harbour = Hal Qormi, Birkirkara, Gira, Hamrun, Msida,
Pembroke, Tal-Pieta’, St Julian's, Samann, Santa Venera, Tas-Sliema, Swieqi, Ta' Xb&oyth Eastern =
Zejtun, Bizebbua, Gudja, Hal Ghaxag, Hal Kirkop, Marsaskala, Marsaxlokk, Mgabba, Qreiith) Safi,
Zurrieg; Western = Mdina,Haz-Zebbug, Siggiewi, H'Attard, Hal BalzanHad-Dingli, Iklin, Hal Lija, Rabat,
Mtarfa; Northern = Hal Gharchur, Mellieha, Mgarr, Mosta, Naxxar, St Paul's Baypzo and Comino =
Victoria, Fontana, Gajnsielem and Comino,iarb, Ghasri, Ta' Ketem, Munxar, Nadur, Qala, San Lawrenz,
Ta' Sannat, Xdga, Xewkija,Zebbug.

® A very small group of graduates (12) whose highestification was at Certificate/Diploma level wagrged
with the category of First Degree holders.

17



About two thirds of graduates (68.9%) have morentbae university qualificatioh.Most
graduates have two university qualifications (55.4%kile another third (31.1%) have one.
13.5% have three or more university qualifications.

The number of university qualifications is signéitly related to gender (Chi-Square =
25.867, p <.001). Male and female graduates ardasiynlikely to have more than one
qualification from the University of Malta or fronother universities. However, Male
graduates are more likely than their female coyatts to have three or more university
qualifications. This could indicate that men arerencareer oriented than women or that they
simply have more opportunities to continue studyifigis finding should be interpreted in
view of the fact that, as will be seen further temales are more likely to be in jobs that
required their last FOA qualification.

Table 8. Number of University Qualifications by Gender

Males Females Total
Count % Count % Count %
1 147 29.6 341 31.8 488 31.1
2 251 50.5 619 57.7 870 55.4
3+ 99 19.9 113 10.5 212 13.5
Total 497 100 1073 100 1570 100

About three-fourths (76.7%) of FoA graduates aréulhtime employment, while a further
10.8% are in part-time employment.

There is no statistically significant gender diéfiece with regards to whether graduates are
currently employed (Chi-Square = 2.524, p = .28A female graduates are much more
likely to be in employment than the general femabdpulation in Malta. Indeed the female
employment rate of the general population in o964 in comparison to the 87.5% of FoA
female graduates. Out of the respondents who areurcently in employment, some are
pensioners, others are full-time housewives, anibuath are estimated to be currently
pursuing university courses.

Table 9. Current Employment by Gender

Currently employed Currently a university
Males Females Total student (estimate) °
% of % of % of % of Current
Count Males Count Femalescount Total Count Employment
Yes full-time | 392 78.9 810 75.60 1202 76.7 46 3.8
Yes part-time| 52 10.5 118 11.0 170 10.§ 18 10.6
No 53 10.7 143 134 196 12.5 49 25.0
Total 497 100 | 1071 100 | 1568 100 113 7.2

® These qualifications derive from the UniversityM#dlta and from other universities.

" Respondents who are in both full-time and paret@mployment are listed as being in full-time ergpient.
8 National Statistics (2013).abour Force Survey Q3/2012. Weblink:
http://www.nso.gov.mt/statdoc/document_file.aspx3i6i03

® Such data derives from the general comments pbretents and could be more precise if figures arened
with the University of Malta records.

18



About a fourth (24.9%) of the FoA graduates arekisge employment or alternative
employment. There is no significant difference kew men and women (Chi-Square = .024,
p =.462).

Table 10. Seeking Employment/ Alternative Employment by Gender

Males Females Total
Count % Count % Count %
Yes 124 25.2 264 24.8 388 24.9
No 369 74.8 801 75.2 1170 75.1
Total 493 100 1065 100 1558 100

As can be seen from the table below, four diffeiss@narios are created when comparing
employment and job seeking behaviour. Two-thirdd{%) of the graduates are employed
and not seeking employment. On the other handitta df graduates (19%) are trying to
change their current employment. 6.4% are unempl@yel not seeking employment; this
group can be labelled as ‘Inactive’. About a thafdthis group is estimated to be currently
studying. The statistic which is most worthwhiletinoimg in the table below is probably the
5.9% of graduates who are unemployed and seekipipgment. This figure translates to an
unemployment rate of 6.3%8 which is slightly lower than the general unempleyrrate of
the Maltese population of 6.68.0ut of the last group, about a fifth is estimatedbe
currently studying.

There is no significant gender difference in tHeolar status of FOA graduates (Chi-Square =
2.326, p = .508).

Table 11. Labour Status by Gender

Males Females Total
Count| % |Count| % |Count| %
Employed & Not Seeking Employment 3483 69./28 | 68.3| 1071 68.7
Employed & Seeking Employment 98  19.9198 18.6 | 296| 19.G
Unemployed & Not Seeking Employment 26 5.3 74 69001 64
Unemployed & Seeking Employment 26 5.3 6b 6(2 D25.9
Total 493 | 100, 1066 100 1559 100

Graduates were asked how much time they spent Uogetpand seeking employment since
their first graduation from the University of Malti&lost graduates (61.2%) stated that they
were never in this situation. However, 10.4% of dgiites spent one year or more
unemployed and seeking employment. There is nafgignt gender difference with regards

to this finding (Chi-Square = .474, p = .789).

1%1n line with international definitions, this figeirepresents unemployed persons as a percentéuelabour
force, which comprises persons in employment amanioyed persons and excludes inactive persons.
M National Statistics (2013).abour Force Survey Q3/2012. Weblink:
http://www.nso.gov.mt/statdoc/document_file.aspx3i6i03
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Table 12. Unemployed & Seeking Employment Since 1st Graduation by Gender

Males Females Total
Count % Count % Count %
Never 292 60.2 640 61.7 932 61.2
Less than 1 year 139 28.7 292 28.2 4381 28.
1 year or more o4 11.1 105 10.1 159 10
Total 485 100 1037 100 152p 100

The respondents listed the jobs they held since fingt graduation from the University of
Maltal? The majority of graduates (55.5%) held only orle jabout a quarter of graduates
(26.5%) held two jobs, while 10.9% held three. Onl{% of graduates held 4 or more jobs.
There is no significant gender difference in thenber of jobs held (Chi-Square = 3.291, p =
.349).

Table 13. Number of Jobs by Gender

Males Females Total
Count % Count % Count %
1 259 55.7 548 55.4 807 55.5
2 121 26.0 265 26.8 386 26.5
3 45 9.7 114 11.5 159 10.9
4+ 40 8.6 63 6.4 103 7.1
Total 465 100 990 100 1455 100

The majority of FOA graduates who are currently kirag, are employed in the public sector
(57.7%). The ratio of FOA graduates working in public sector is double that of the general
working population (27%)° FoA male graduates are significantly more likety ke
employed in the public sector than their femalenterparts (Chi-Square = 12.709, p <.001).
This finding diverges from the national statistfos the general working population which
indicate that women are more likely than men tefgloyed in the public sector.

Table 14. Sector of Employment by Gender

Males Females Total
Count % Count % Count %
Public 282 64.7 493 54.4 775 57.7
Private 154 35.3 413 45.6 567 42.3
Total 436 100 906 100 1342 100

12\When the respondents listed the same job title different employers, the jobs were counted seplyra
Besides, when respondents listed different jobgjteven if with the same employer, the jobs weteted
separately. Jobs could have been held concurrenttysuccession.

13 Ministry of Finance, the Economy and Investmeit(). Economic Survey - November 2012. Weblink:
http://finance.gov.mt/
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Graduates were asked in which field of employméetl/ tcurrently work. Each respondent
could mark more than one field. The most commoid f&f employment (52.8% of all
responses) of FoA graduates is by far educdfiofhe next most common fields of
employment are Tourism/Heritage and Social/Heathere tends to be more female
graduates in nearly all fields of employment, egibc in Retail/Wholesale,
Transport/Communication and Education. Male gragkiare more represented than Female
graduates in the fields of Law/Enforcement and @ipcy/Translation/Interpreting.

Table 15. Field of Employment by Gender

Males Females Total
% within % within % of total
Count field Count field Count responses
Education 217 28.3 551 71.7 768 52.8
Tourism/Heritage 43 42.6 58 57.4 101 6.9
Social/Health 32 33.0 65 67.0 oy 6.7
Transport/Communication 23 28.0 59 72.0 82 5.6
Audit/Banking/Finance 26 33.8 51 66.2 7 5.3
Environment/Real estate 27 43.% 3b 56(5 62 4.3
Diplomacy/Translation/Interpreting 32 53.3 28 46.7 60 4.1
Retail/Wholesale 11 27.5 29 72.5 40 2.7
IT 17 47.2 19 52.8 36 2.5
Consultancy 14 46.7 16 53.3 30 2.1
Law/Enforcement 12 60.0 8 40.0 20 1.4
Manufacturing/Energy 7 41.2 10 58.8 17 1.2
Other 25 38.5 40 61.5 65 4.5
Total 486 33.4 969 66.6| 1455 100

The current main occupation of FOA graduates wassdied according to the International
Standard Classification of Occupations (ISCO-88)lost FOA graduates, 59.1%, work in
professional jobs, whereas a much lower 14.4% vasriSenior officials/Managet5.These
figures compare well with the general populatioerage of 14.1% and 9.4% respectivély.
However, it is of concern that 14.1% of FOA graegahold clerical jobs, a figure which is
slightly higher than the ratio of clerks among tf@meral working population (12.4%).

14 Education also includes statistics, research and innovalibrgries; Tourism/Heritage also includes
entertainment but excludes cateriggial/Health also includes recruitment, child care, trade usjon
Transport/Communication also includes publishing, marketing, public relas, culture, art, acting;
Environment also includes architecture, home interiors, retdte, constructiond] also includes online gaming,
betting; Law/Enforcement also includes courts of justice, security, defepodice, army;
Manufacturing/Energy also includes production of water.

15> One should treat these results with caution dukemverall low count of graduates working in sdiekls.
'8 1n order to carry out this classification, thedpates’ job title was matched to the ISCO-88 dedhiiist of
jobs. The graduates’ own classification of theby ygas also taken into consideration.

" The ISC0-88 classification includes the categdryamislators together with Senior officials/Manage
However, this occupational category was deleteghfiive current study since it represents very feanif FOA
graduates.

18 National Statistics (2013).abour Force Survey Q3/2012. Weblink:
http://www.nso.gov.mt/statdoc/document_file.aspx3i6i03
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Current occupations are significantly related todgr (Chi-Square = 24.173, p <.01).
Relatively more male graduates work as Senior iafitManagers whereas slightly more
females work as Professionals or Clerks.

Table 16. Occupation (ISCO-88) by Gender

Males Females Total
Count| % |Count] % |Count| %
Armed forces 6 1.4 1 0.1 7 0.5
Senior officials/Managers 82 186 113 12.3 195 14.4
Professionals 240 545 568 6113 803 59.1
Technicians/Associate professionals 47 10.7 B3 0.030 | 9.6
Clerks 54 12.3] 138 15.0 192 14{1
Service workers/Shop/Market sales workers 11 2.5 17.9 28 2.1
Craft/Related trades workers 0 0 y. 02 P 0.1
Elementary occupations 0 0 1 0.1 21 0.1
Total 440 | 100| 918 100 1358 100

Most graduates (51.8%) stated that they did notirectheir last FOA qualification to get
their current job. Female graduates are signiflganbre likely than their male peers to be in
jobs that required their last FOA qualification (8% and 43.5% respectively) (Chi-Square =
5.598, p <.05). This might imply greater job-reth{@anning on the part of females and/or
that they are able to get the better suited jolmatier interpretation might be that males do
more extra courses unrelated to their work, aftanrig graduated in a course that might be
related to their work.

Table 17. Last FOA Qualification Required to Apply for Current Job by Gender

Males Females Total
Count % Count % Count %
Yes 192 43.5 466 50.4 658 48.2
No 249 56.5 459 49.6 708 51.8
Total 441 100 925 100 1366 100

Nearly a quarter of all graduates (22.3%) havenitefemployment contracts, a figure that is
substantially higher than that of the general wagkpopulation (6.9% in the third quarter of
2012)%° While the results are not statistically signifitgGhi-Square = 1.137, p = .160),
women are slightly less likely than men to holdiwnied contract jobs (21.5% and 24.1%
respectively). This statistic goes against the omali working population trend which
indicates that women are more likely to be in terappoccupations than men (8.4% and 6%
respectively in the third quarter of 20%2).

% Due to the small number of graduates working enfthlowing occupations: Armed Forces; Service
workers/Shop/Market sales workers; Craft/Relatadds workers; and Elementary occupations, thesgdbu
categories will be amalgamated as ‘Other occupstionsubsequent tables.
i’ http://epp.eurostat.ec.europa.eu/portal/page/peutastat/home

Ibid.
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Table 18. Type of Contract by Gender

Males Females Total
Count % Count % Count %
Definite 104 24.1 197 215 301 22.3
Indefinite 328 75.9 720 78.5 1048 77.7
Total 432 100 917 100 1349 100

Most FoA graduates (58.3%) declared to have eaarrest income of EUR1,001-1,500 in the
month prior to the survey. Graduates who have hedde jobs tend to earn higher incomes
than those who have held fewer jobs. In line wisttional wage statistics, male graduates
tend to earn significantly more than female gradsié€hi-Square = 37.882, p <.061).

Table 19. Net Income (EUR) by Gender

Males Females Total
Count % Count % Count %
0-1,000 96 22.7 243 28.2 339 26.4
1,001-1,500 225 53.2 525 60.8 750 58.3
1,501+ 102 24.1 95 11.0 197 15.3
Total 423 100 863 100 1286 100

The large majority of graduates are in jobs thatctmaheir expectations (62.9%). No
significant gender differences arise (Chi-Squar&.360, p = .507). When their last FOA
gualification was required to apply for their curtgob, the job is much more likely to match
the expectations of graduates.

Table 20. Present Job Matches Expectations by Gender

Males Females Total
Count % Count % Count %
Yes 286 65.0 572 62.0 858 62.9
Moderately 96 21.8 226 24.5 322 23.6
No 58 13.2 125 13.5 183 13.4
Total 440 100 923 100 1363 100

2 National Statistics (2013).abour Force Survey Q3/2012. Weblink:

http://www.nso.gov.mt/statdoc/document_file.aspx3i6i03
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3.2 Results by Age

The district of residence of FOA graduates is sigantly related to their age (Chi-Square =
21.140, p < .05). Graduates who lived in Gozo wailalying for their last FOA qualification
are younger than their peers who lived in othetridts, while those who lived in the

Northern Harbour are older.

Table 21. District of Residence by Age Bracket

20-25 years 26-40 years 41+ years Total
Count % Count % Count % Count
Southern Harbour 89 40.3 115 52.0 17 7.7 221
Northern Harbour 178 37.0 234 48.6 69 14,3 481
South Eastern 98 441 107 48.p 17 7.7 222
Western 114 46.5 104 42 .4 27 11,0 246
Northern 102 44.9 102 449 23 10.1 227
Gozo 80 49.7 66 41.0 15 9.3 161
Total 661 42.5 728 46.8 168 10.8 1557

Age is significantly related to graduates’ highgstlification (Chi-Square = 114.868, p <

.001). Graduates who are between 20 and 25 yedrsrel much less likely to possess
postgraduate qualifications than their older pe@s.the other hand, graduates who are
between 26 and 40 years old are slightly moreylikelhave postgraduate qualifications than

their older peers.

Table 22. Highest University Qualification by Age Bracket

20-25 years 26-40 years 41+ years
Count % Count % Count %
First Degree 340 51.3 179 24.3 48 2816
Postgraduate Qualification 323 48.[7 558 75(7 120 471
Total 663 100 737 100 168 100

As expected, age is significantly related to thenbar of university qualifications (Chi-
Square = 220.000, p <.001). Older graduates terth¥e more qualifications than younger

ones.

Table 23. Number of University Qualifications by Age Bracket

20-25 years 26-40 years 41+ years
Count % Count % Count %
1 302 45.6 148 20.1 38 22.6
2 341 51.4 459 62.3 69 41.1
3+ 20 3.0 130 17.6 61 36.3
Total 663 100 737 100 168 100

Labour status is significantly related to age beackChi-Square = 155.837, p <.001).
Graduates in the 26-40 years age bracket tend tbebenost settled in their work (that is,
employed and not seeking employment). As expecthedpldest category of graduates (41+
years old) includes the largest ratio of inactivadyates (that is, unemployed and not seeking
employment). Presumably, several of them are peasso The youngest category of
graduates (20-25 years old) are the most proneetgdeking employment or alternative
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employment. In line with the situation among theem@l Maltese population, the problem of
unemployment tends to hit mostly the younger redpats. Indeed, 11.8% of 20 to 25 year
old graduates are unemployed and seeking employment

Table 24. Labour Statusby Age Bracket

20-25years | 26-40years | 41+ years

Count | % |Count| % |[Count| %
Employed & Not Seeking Employment 368 55,5 589 80.712 | 68.3
Employed & Seeking Employment 158 2318 113 165 ?35.2
Unemployed & Not Seeking Employment 59 8.9 17 2.3 4 2146
Unemployed & Seeking Employment 78 11,8 11 1.5 3 8 1.
Total 663 100 730/ 100 164 10D

The period of time spent as unemployed and seekimgoyment since one’s first graduation
from the University of Malta is significantly retd to age (Chi-Square = 54.193, p <.001).
Perhaps against expectations, the oldest grad@éigsyears old) spent significantly less
time unemployed and searching for jobs than theimger peers. Indeed, 86% of the oldest
graduates were never unemployed and seeking empldyfhis situation may stem from at
least two major causes. First, unemployment levetseased over the years; someone
graduating with a university qualification seveyahrs ago used to be more easily absorbed
into employment than is now the case. Secondlergb@rsons who recently graduated from
the University of Malta are probably more likelyhiave already been in employment during
their university studies; thus they did not expeece unemployment once they graduated.

Table 25. Unemployed and Seeking Employment by Age Bracket

20-25 years 26-40 years 41+ years
Count % Count % Count %
Never 368 57.6 427 59.0 135 86.0
less than 1 year 213 33.3 207 28.6 11 7.0
1 year or more 58 9.1 90 12.4 11 7.0
Total 639 100 724 100 157 100

As expected, the number of jobs held by graduateggnificantly related to age bracket (Chi-
Square = 54.792, p <.001). The youngest group adugates tends to have held only one job
since the first graduation from the University olk&. However, it is interesting to note that
there is no significant difference in the numberjalfs held between graduates in the age
brackets 26-40 and 41+. This statistic indicates ylounger graduates will probably make
more job changes in their lifetimes than older ones

Table 26. Number of Jobs by Age Bracket

20-25 years 26-40 years 41+ years
Count % Count % Count %
1 375 64.5 352 49.0 79 51.6
2 149 25.6 197 27.4 40 26.1
3 41 7.1 100 13.9 17 11.1
4+ 16 2.8 70 9.7 17 11.1
Total 581 100 719 100 153 100
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Sector of employment is significantly related t@ dgacket (Chi-Square = 36.412, p <.001).
The youngest group of graduates is much less lilcelye employed in the public sector than
the older groups. This situation is probably relatie the implementation in recent years of
the government’s policy of reducing the size of pblic sector.

Table 27. Sector of Employment by Age Bracket

20-25 years 26-40 years 41+ years
Count % Count % Count %
Public 244 47.5 449 64.7 80 60.6
Private 270 52.5 245 35.3 52 394
Total 514 100 694 100 132 100

Age is related to the field of employment of gragsa The youngest group of graduates (20-
25 years old) is the most highly represented inalf@tholesale, Tourism/Heritage and
Transport/Communication (60%, 49.5% and 46.3% mspmdy). On the other hand, the
oldest group of graduates (41+ years old) is moarmamsonly represented in the sectors of
Consultancy and Law/Enforcement (23.3% and 25.08peretively)>

Table 28. Field of Employment by Age Bracket

20-25years| 26-40years | 41+years | Total

Count| % |Count| % |Count| % |Count

Education 285| 37.2 407 | 53.1 74 9.7 766
Tourism/Heritage 50| 49/5 34 | 33.7 17 | 16.8 101
Social/Health 35| 36/l 46 | 474 16 | 16.5 97
Transport/Communication 38| 46.334 41.5 10 | 12.2 82
Audit/Banking/Finance 27 | 35|1 42 54.5 8 104 77
Environment/Real estate 21  33.936 58.1 5 8.1 62
Diplomacy/Translation/Interpreting 21 35.033 55.0 6 10.0 60
Retail/Wholesale 24| 60/0 13 32.5 3 7.5 40

IT 15 [41.7 20 | 55.6 1 2.8 36
Consultancy 4 13.8 19 63.3 7 23.3 30
Law/Enforcement 2 100 13 65.0 5 25.0 20
Manufacturing/Energy 4 | 23511 64.7 2 11.8 17
Other 26 | 40.0 33 | 50.8 6 9.2 65

The type of occupation of graduates is signifiocanglated to their age (Chi-Square = 81.941,
p <.001). Older graduates are the most likely gradpgraduates to work as Senior
officials/Managers (20.7%). On the other hand,ybengest graduates are the most likely to
work as Clerks (18.3%). Besides, they are also ifsigntly less likely to work as
Professionals than their older peers.

% One should treat these results with caution dubemverall low count of graduates working in sdiatls.
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Table 29. Occupation (ISCO-88) by Age Bracket
20-25years | 26-40years 41+ years
Count| % |Count|] % |[Count| %

Senior officials/Managers 43 8.3 124 177 28 20.7
Professionals 281 54.1 436 621 84 62.2
Technicians/Associate professionals N7 14.8 16 5.6 7 5.2
Clerks 95 18.3 89 12.7 8 5.9
Other occupations 23 4.4 7 1.0 8 5/9
Total 519 100| 702 100 13% 100

Whether the last FOA qualification was requiredafply for the graduates’ current job is
significantly related to age bracket (Chi-Squaré2:052, p <.01). Younger graduates are
considerably more likely to be in jobs that reqditbeir last FOA qualification. This result
might indicate that older graduates are more iedito pursue courses that not necessarily
related to their current occupations.

Table 30. Last FOA Qualification Required to Apply for Current Job by Age Bracket

20-25 years 26-40 years 41+ years
Count % Count % Count %
Yes 265 50.7 345 49.0 47 34.3
No 258 49.3 359 51.0 90 65.7
Total 523 100 704 100 137 100

Older graduates tend to be more working on inde&fisontracts (Chi-Square = 52.219, p
<.001). Indeed, while 87.3% of graduates in the 4&ars category work on indefinite
contracts, the figure drops down to 67.4% amonduates in the 20-25 years category.

Table 31. Type of Contract by Age Bracket

20-25 years 26-40 years 41+ years
Count % Count % Count %
Definite 169 32.6 115 16.5 17 12.7
Indefinite 349 67.4 580 83.5 117 87.3
Total 518 100 695 100 134 100

As one would expect, the older the graduate, thldriis his or her income (Chi-Square =
244.344, p <.001). 43.1% of the 41+ years old gassiearn the highest income bracket of
EUR1,501+, when compared to just 3.8% of the graduia the 20-25 years old bracket.

Table 32. Net Income (EUR) by Age Bracket

20-25 years 26-40 years 41+ years
Count % Count % Count %
0-1,000 225 45.0 89 13.4 24 19.%
1,001-1,500 256 51.2 448 67.71 46 37.4
1,501+ 19 3.8 125 18.9 53 43.1
Total 500 100 662 100 123 100

Age is positively related to whether one’s presgtt matches one’s expectations (Chi-
Square = 45.286, p <.001). Indeed, about threaleyi74.5%) of graduates aged 41+ years
are in jobs that match their expectations, whenpaed to 57.6% of those in the 20-25 years
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category. Throughout their careers, graduates pipbaanage to get jobs that are closer to
their expectations. Besides, over time, graduatgbtnalso lower their expectations, making

them more realistic.

Table 33. Present Job Matches Expectations by Age Bracket

20-25 years 26-40 years 41+ years
Count % Count % Count %
Yes 300 57.6 455 64.7 102 74.5
Moderately| 112 21.5 183 26.0 26 19.0
No 109 20.9 65 9.2 9 6.6
Total 521 100 703 100 137 100
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3.3 Results by Year of Last Faculty of Arts Graduation

Most of the results in this section are in linehntite results by age. The year of the last FOA
graduation is significantly related to graduataghlest qualifications (Chi-Square = 58.330,

p < .001). As expected, respondents whose lasugtiah was in the period 2011-2012 are
much less likely to possess postgraduate qualidicathan their peers who graduated earlier.
On the other hand, respondents whose last gradua&s in the period 2003-2007 are the
most likely to have postgraduate qualifications.

Table 34. Highest University Qualification by Year of last FOA Graduation

2003-2007 2008-2010 2011-2012
Count % Count % Count %
First Degree 150 26.3 206 35.8 210 49/9
Postgraduate Qualifications 420 73[7 370 64.2 211 0.15
Total 570 100 576 100 421 100

The year of the last FOA graduation is significantélated to the number of university
gualifications (Chi-Square = 87.828, p <.001). Thder the last FOA graduation date, the
greater the probability that the respondents hamesrthan one qualification.

Table 35. Number of University Qualificationsby Year of last FOA Graduation

2003-2007 2008-2010 2011-2012
Count % Count % Count %
1 119 20.9 171 29.7 197 46.8
2 345 60.5 345 59.9 179 42.5
3+ 106 18.6 60 10.4 45 10.7
Total 570 100 576 100 421 100

Labour status is significantly related to the yeathe last FOA graduation (Chi-Square =
192.604, p <.001). Those respondents whose lagtgtian was in 2003-2007 tend to be the
most settled in their work (that is, employed ad seeking employment). The most recent
graduates (2011-2012) are the most likely to bempheyed and seeking or not seeking
employment.

Table 36. Labour Statusby Year of last FOA Graduation
2003-2007 2008-2010 2011-2012

Count | % |Count| % |[Count| %
Employed & Not Seeking Employment 462 82,5 420 73.087 | 44.4
Employed & Seeking Employment 79 14/1 98 16.2  1249.57
Unemployed & Not Seeking Employment 15 2.7 31 54 3 5126
Unemployed & Seeking Employment 4 0.7 3l 5.4 57 5183.
Total 560 100| 575/ 100 421 10D

The period of time spent as unemployed and seekimgoyment since one’s first graduation

from the University of Malta is significantly retad to the year of the last FOA graduation
(Chi-Square = 21.159, p <.001). The most recentluates are more likely to have been
unemployed since they got their last qualificatiBesides, they are more likely to have been
unemployed for less than a year.
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Table 37. Unemployed & Seeking Employment by Year of Last FOA Graduation

2003-2007 2008-2010 2011-2012
Count % Count % Count %
Never 337 60.6 372 66.0 221 55.3
less than 1 year 145 26.1 144 25.5 142 35.5
1 year or more 74 13.3 48 8.5 37 9.3
Total 556 100 564 100 400 100

As expected, the number of jobs held by graduaesgnificantly related to the year of the
last FOA graduation (Chi-Square = 53.160, p <.0@raduates of the years 2003-2007 are
the least likely to have had only one job sincerthiest graduation from the University of
Malta, and the most likely to have had three oremor

Table 38. Number of Jobsby Year of Last FOA Graduation

2003-2007 2008-2010 2011-2012
Count % Count % Count %
1 259 46.5 342 62.1 205 59.4
2 149 26.8 145 26.3 92 26.7
3 89 16.0 41 7.4 29 8.4
4+ 60 10.8 23 4.2 19 55
Total 557 100 551 100 345 100

The sector of employment is significantly relatedhe year of the last FOA graduation (Chi-
Square = 52.145, p <.001). The more recent thepgobgraduates, the less likely it is to be
employed in the public sector and the more likelg to be working in the private sector.

Table 39. Sector of Employment by Year of Last FOA Graduation

2003-2007 2008-2010 2011-2012
Count % Count % Count %
Public 356 66.9 294 58.0 124 41.2
Private 176 33.1 213 42.0 177 58.8
Total 532 100 507 100 301 100

The field of employment of graduates is relateth® year of their last FOA graduation. The
most recent group of respondents (graduating ilZM12) is the most highly represented in
Retail/Wholesale, Transport/Communication and ToufHeritage (40.0%, 39.0%, and
38.6% respectively). On the other hand, the greduaf 2003-2007 are much more likely to
be working in Law/Enforcement and Diplomacy/Tratisk&Interpreting (55.0% and 51.7%

respectivelyf*

24 One should treat these results with caution dubemverall low count of graduates working in sdiatls.
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Table 40. Field of Employment by Year of Last FOA Graduation

2003-2007 | 2008-2010 | 2011-2012 | Total

Count| % |[Count| % |[Count| % |Count

Education 319| 416 294 | 38.4| 153| 20.0 766
Tourism/Heritage 31| 30{7 31 | 30.7] 39 | 38.6 101
Social/Health 40 | 41 40 | 41.2 17 | 17.% 97
Transport/Communication 22| 26.828 | 34.1| 32 | 39.0 82
Audit/Banking/Finance 30| 39|0 32 41.6 15 | 19.% 77
Environment/Real estate 26 41.928 45.2 8 129 62
Diplomacy/Translation/Interpreting 31 51.715 25.0 14 | 23.3 60
Retail/Wholesale 7 17)5 17 42.5 16 | 40.0 40

IT 10 |27.8 16 | 444 10 | 27.8 36
Consultancy 10 | 333 15 | 50.0 5 16.7 30
Law/Enforcement 11| 550 4 20.0 5 25.0 20
Manufacturing/Energy 6 35[3 7 41.2 4 235 17
Other 25 | 385 17 26.2 23 | 354 65

The type of occupation of graduates is significamdlated to the year of their last FOA
graduation (Chi-Square = 77.537, p <.001). Moremégraduates are less likely to work as
Professionals or Senior officials/Managers. Ondtieer hand, they are more likely to work
as Clerks or in other occupations.

Table 41. Occupation (ISCO-88) by Year of Last FOA Graduation

2003-2007 2008-2010 2011-2012
Count| % |Count|] % |Count| %
Senior officials/Managers 99 18.3 67 13.1 28 9.2
Professionals 33 62.1 322 630 144 474
Technicians/Associate professionals 32 5.9 b1 10.@7 15.5
Clerks 63 11.6| 65 12.7 64 211
Other occupations 11 2.( 6 1.p 21 6/9
Total 541 | 100| 511 100 304 100D

Whether the last FOA qualification was requiredafply for the graduates’ current job is
significantly related to the year of the last Foraduation (Chi-Square = 27.235, p <.001).
More recent graduates are considerably less liteelye in jobs that required their last FOA
gualification. This finding goes against the cop@sding finding by age, which indicates that
younger graduates are much more likely to be ins johat required their last FoA

gualification.

Table42. Last FOA Qualification Required to Apply for Current Job by Year of Last
FoA Graduation

2003-2007 2008-2010 2011-2012
Count % Count % Count %
Yes 292 53.9 256 49.9 110 35.6
No 250 46.1 257 50.1 199 64.4
Total 542 100 513 100 309 100
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Respondents whose last FOA graduation was in thedp003-2007 are significantly more
likely to work on an indefinite contract (Chi-Sqaar 43.943, p <.001) than their peers who
graduated more recently.

Table 43. Typeof Contract by Year of Last FOA Graduation

2003-2007 2008-2010 2011-2012
Count % Count % Count %
Definite 70 13.1 143 28.1 88 28.9
Indefinite 465 86.9 365 71.9 216 71.1
Total 535 100 508 100 304 100

There is a significant relationship between the yédhe last FOA graduation and net income
(Chi-Square = 152.187, p <.001). The older the yéaraduation, the higher the income of
graduates.

Table 44. Net Income (EUR) by Year of Last FOA Graduation

2003-2007 2008-2010 2011-2012
Count % Count % Count %
0-1,000 63 12.5 126 25.8 150 51.4
1,001-1,500 333 66.2 304 62.2 111 38.0
1,501+ 107 21.3 59 12.1 31 10.6
Total 503 100 489 100 292 100

Whether one’s present job matches one’s expecttssignificantly related to the year of
the last FOA graduation (Chi-Square = 61.049, ®¥)0Whereas two thirds (69.2%) of those
whose last FOA graduation was in the period 2003B72ére in jobs that clearly match their
expectations, the figure decreases to only halfl%) of those whose last FOA graduation
was in the period 2001-2012.

Table 45. Present Job Matches Expectations by Year of Last FOA Graduation

2003-2007 2008-2010 2011-2012
Count % Count % Count %
Yes 375 69.2 326 63.7 157 51.1
Moderately 128 23.6 122 23.8 71 23.1
No 39 7.2 64 12.5 79 25.7
Total 542 100 512 100 307 100
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3.4 Results by Highest Qualification

Many FoA graduates have higher gualifications thianlast one they were conferred after
completing a FOA course. They might have achieveth gjualifications from the FoA, and
from other entities within or outside the Univeysif Malta. For example, the Post Graduate
Certificate in Education (PGCE) is a very commoaldigation sought after graduating with

a FoA first degree.

Table46. Last Qualification Conferred after Completing a FOA Course and Highest

Qualification Obtained

Last qualification conferred . e
after completing a Faculty of Highest qu'allflcatlon
obtained
ArtsCourse
Count % Count %
Certificate/ Diploma 17 1.1 12 0.8
First degree 306 19.5 168 10.7
First degree (Hons) 773 49.2 387 246
Postgrad Cert/Diploma/ MA Qual 39 2.5 408 26.0
Master 414 26.4 564 35.9
PhD 21 1.3 31 2.0
Total 1570 100 1570 100

Labour status is significantly related to the leskbne’s highest qualification (Chi-Square =
74.466, p <.001). Three fourths (74.3%) of all wesgents who pursued postgraduate
gualifications appear to be settled in their wdaHey are employed and not seeking further
employment. This compares to a much lower 58.6%espondents who obtained a first
degree. It is clear that higher qualifications &lthe risk of unemployment.

Table47. Labour Status by Highest Qualification

. o5 Postgraduate
First Degree Quaﬂfication
Count % Count %
Employed & Not Seeking Employment 329 58.6 742 74(3
Employed & Seeking Employment 111 19.8 185 18|5
Unemployed & Not Seeking Employment 65 11.6 35 3.5
Unemployed & Seeking Employment 56 10.( 36 3.6
Total 561 100 998 100

% A very small group of graduates (12) whose highesiification was at Certificate/Diploma level was
merged with the group of First Degree holders.
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Respondents whose highest qualification is at padtgte level have spent significantly less
time unemployed and seeking employment since fhsirgraduation from the University of
Malta when compared to their peers who obtained arfirst degree (Chi-Square = 33.938, p
<.001). Indeed, two-thirds (65.7%) of the formerrevenever unemployed and seeking
employment when compared to just half (53.1%) eflditer.

Table 48. Unemployed & Seeking Employment by Highest Qualification

First Degree Postgraduate Qualification
Count % Count %
Never 289 53.1 643 65.7
Less than 1 year 203 37.3 228 23.3
1 year or more 52 9.6 107 10.9
Total 544 100 978 100

The number of jobs held by graduates is signifigarglated to their level of qualifications
(Chi-Square = 8.733, p <.05). Whereas respondehts anly obtained a first degree are
slightly more likely to have held only one job sintheir first graduation from the University
of Malta, postgraduate qualification holders arecmmore likely to have held 4 or more

different jobs.

Table 49. Number of Jobs by Highest Qualification

First Degree Postgraduate Qualification
Count % Count %
1 282 57.9 525 54.2
2 135 27.7 251 25.9
3 48 9.9 111 11.5
4+ 22 4.5 81 8.4
Total 487 100 968 100

As can be seen from the table below, FOA graduatesking in the public sector are

considerably more qualified than those in the gevsector (Chi-Square = 62.696, p <.001).
Indeed, 65.1% of graduates holding postgraduatdifigations work in the public sector,
when compared to just 34.9% who work in the privegetor. The ratio is reversed among
respondents who obtained only a first degree. ThHeigpsector might offer more educational
opportunities to its workers and it might attraarerhighly qualified graduates. On the other
hand, the private sector might require fewer qicalifons to progress in one’s career,
especially since most of it consists of small comgawith fewer hierarchical levels.

Table 50. Sector of Employment by Highest Qualification

First Degree Postgraduate Qualification
Count % Count %
Public 182 42.2 593 65.1
Private 249 57.8 318 34.9
Total 431 100 911 100
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When year of last FOA graduation is controlled fame finds that postgraduate qualification
holders who graduated more recently are still §iggmitly more likely than their less

qualified peers to be working in the public sectodeed, half (50.3%) of the 2011-2012
respondents with postgraduate qualifications waorkhie public sector, when compared to

less than a third of their peers with lower quedifions (28.9%) (Chi-Square = 13.885, p
<.001).

Table51. Sector of Employment by Highest Qualification (Controlling for Year of L ast
FoA Graduation)

Year of last FOA First Degree Postgraduate Qualification
Graduation . Count % Count %
2003:2007 | a0 a0 | 117 |04
soovoo0 | Eubte 110 e |z | e
20112012 |71 T s6 | a0

Graduates working in the fields of Diplomacy/Trat&n/Interpreting, Education,

Consultancy, and Environment/Real estate are nilaly to be in possession of postgraduate
gualifications than their peers working in othectses. On the other hand graduates working

in Retail/Wholesale are by far the least likelyhtve postgraduate qualifications, followed by
those working in Manufacturing/Energy.

Table52. Field of Employment by Highest Qualification

. Postgraduate
First Degree Qualgification Total
Count % Count % Count
Education 163 21.2 605 78.8 768
Tourism/Heritage 56 55.4 45 44.6 101
Social/Health 45 46.4 52 53.6 97
Transport/Communication 42 51.2 40 488 82
Audit/Banking/Finance 43 55.8 34 44.2 77
Environment/Real estate 18 29.0 44 71.0 62
Diplomacy/Translation/Interpreting 10 16.7 50 83(3 60
Retail/Wholesale 29 72.5 11 27.5 40
IT 20 55.6 16 44.4 36
Consultancy 7 23.3 23 76.7 30
Law/Enforcement 8 40.0 12 60.0 20
Manufacturing/Energy 11 64.7 6 35.8 17
Other 31 47.7 34 50.3 65

Occupation is significantly related to the resparidehighest qualification (Chi-Square =

212.347, p <.001). FoA graduates with postgradgataifications are considerably more
likely than their lower qualified peers to work d&ofessionals (71.2% and 33.3%
respectively). Besides, they are significantly I&kely to work as Technicians/Associate
professionals, Clerks, and in Other occupations. iliteresting to note that respondents who

% One should treat these results with caution dubemverall low count of graduates working in sdiatls.
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obtained only a first degree are more likely to kvas Senior officials/Managers, probably
because such jobs are more highly related to wxpkrgence rather than qualifications.

Table 53. Occupation (ISCO-88) by Highest Qualification

. Postgraduate
First Degree Qualification
Count % Count %
Senior officials/Managers 75 17.3 120 130
Professionals 144 33.3 659 71.p
Technicians/Associate professionals 61 15/5 63 6.8
Clerks 117 27.0 75 8.1
Other occupations 30 6.9 8 0.9
Total 433 100 925 100

The occupation of FOA graduates is significantlated to their number of university

gualifications (Chi-Square = 203.229, p <.001).eThore qualifications graduates have, the
greater the likelihood that they work in professibjobs and the smaller the likelihood that
they work in technical or clerical jobs. On theatihand, FOA graduates with one university
gualification are slightly more likely to work asior officials/Managers than their peers

with more qualifications.

Table 54. Occupation (ISCO-88) by Number of Qualifications

1 2 3+ Total

Count| % |Count| % |Count| % |Count

Senior officials/Managers 65| 17.5103 [ 13.0 27 (14.0 195
Professionals 122| 32,8530 | 66.8 151 |78.2 803
Technicians/Associate professionals 51 1368 | 8.6 11 | 5.7 130
Clerks 106 | 28.5 84 |10.6 2 1.0] 192

Other occupations 28| 75 8 102 1.0/ 38

Total 372 | 100 793 | 100 193 | 100 1358

Whether the last FOA qualification was requirec@pply for one’s current job is significantly
related to one’s highest qualification (Chi-Squar81.457, p <.001). Indeed, respondents
with postgraduate qualifications are considerabdyrerlikely to have required their last FOA
gualification in order to apply for their curremtyj when compared to their peers with lower
qualifications (53.4% and 37.2% respectively).

Table55. Last FOA Qualification Required to Apply for Current Job by Highest
Qualification

First Degree Postgraduate Qualification

Count % Count %
Yes 164 37.2 494 53.4
No 277 62.8 431 46.6
Total 441 100 925 100
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Respondents with postgraduate qualifications ayeifgsantly less likely to work on definite
contracts when compared to their peers with lowalifications (Chi-Square = 15.809, p
<.001).

Table 56. Type of Contract by Highest Qualification

First Degree Postgraduate Qualification
Count % Count %
Definite 125 28.9 176 19.2
Indefinite 308 71.1 740 80.8
Total 433 100 916 100

FoA graduates with more qualifications tend to havere indefinite contract jobs (Chi-

Square = 17.618, p <.001). As in the other relatigrs found in this study, this relationship
does not imply causality. However, one can hypagtieeshat university qualifications

promote more stable careers.

Table57. Type of Contract by Number of qualifications

1 2 3+
Count % Count % Count %
Definite 106 28.5 170 21.6 25 13.2
Indefinite 266 71.5 617 78.4 165 86.8
Total 372 100 787 100 190 100

Respondents with postgraduate qualifications eagmifeantly more than those who
obtained only a first degree (Chi-Square = 130.§14.001). Thus while only 8.2% of
respondents with only a first degree earn a netnmecof EUR1,501+, the figure increases to
18.8% among those with postgraduate qualifications.

Table 58. Net Income (EUR) by Highest Qualification

First Degree Postgraduate Qualification
Count % Count %
0-1,000 193 46.3 146 16.8
1,001-1,500 190 45.6 560 64.4
1,501+ 34 8.2 163 18.8
Total 417 100 869 100

The more qualifications graduates have, the higherr wages (Chi-Square = 140.083, p
<.001). About a third (32.6%) of graduates holdihgee or more university qualifications
earn EUR1,501+, when compared to less than a té®%) of those holding one

gualification.

Table 59. Net Income (EUR) by Number of Qualifications

1 2 3+
Count % Count % Count %
0-1,000 166 46.1 151 20.2 22 12.4
1,001-1,500 162 45.0 490 65.5 98 55.1
1,501+ 32 8.9 107 14.3 58 32.6
Total 360 100 748 100 178 100
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Respondents with postgraduate qualifications temdchald more jobs that match
expectations than their peers with lower qualifmas (Chi-Square = 42.222, p <.001).

Table 60. Present Job Matches Expectations by Highest Qualification

their

First Degree Postgraduate Qualification
Count % Count %
Yes 229 52.2 629 68.1
Moderately 118 26.9 204 22.1
No 92 21.0 91 9.8
Total 439 100 924 100
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3.5 Results by Sector and Field of Employment

The district in which graduates lived when readifog the last FOA qualification is
significantly related to whether they currently wdn the public or private sector (Chi-
Square = 23.227, p <.001). Graduates who livedandGare more likely to be working in the
public sector when compared to their peers whallimeother districts. This finding is linked
to the fact that Gozo suffers from low employmeppartunities in the private sector. On the
other hand, graduates who lived in the Northernbbliar district are the most likely to be

working in the private sector.

Table61. District of Residence by Sector of Employment

Public Private
Count % Count %

Southern Harbour 110 57.0 83 43.0
Northern Harbour 210 51.9 195 48.1
South Eastern 125 62.5 75 37.5
Western 110 53.7 95 46.3
Northern 115 59.6 78 40.4
Gozo 100 73.5 36 26.5
Total 770 57.8 562 42.2

Graduates working in the public sector are sigariity more likely to hold two or more

gualifications when compared to their peers (Chie8g = 58.304, p <.001).

Table 62. Number of University Qualifications by Sector of Employment

Public Private
Count % Count %
1 153 19.7 216 38.1
2 490 63.2 293 51.7
3+ 132 17.0 58 10.2
Total 775 100 567 100

Current employment is significantly related to seaif employment (Chi-Square = 101.678,
p <.001). Graduates working in the public sect@ more likely to be working full-time
when compared to their peers employed in the mrisattor (95.6% and 77.4% respectively).

Table 63. Current Employment by Sector of Employment

Public Private
Count % Count %
Yes full-time 739 95.6 439 77.4
Yes part-time 34 4.4 128 22.6
Total 773 100 567 100

Graduates working in the private sector are sigaiftly more likely to be seeking alternative
employment when compared to their peers in theipugctor (Chi-Square = 27.746, p
<.001). Apart from being more in full-time employntggraduates in the public sector might
have better working conditions than in the privagetor.
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Table 64. Seeking Employment/ Alter native Employment by Sector of Employment

Public Private
Count % Count %
Yes 127 16.5 161 28.5
No 643 83.5 404 71.5
Total 770 100 565 100

Graduates working in IT and Retail/Wholesale aeertiost likely to be seeking employment
or alternative employment (36.1% and 32.5% respelgfi’’ The first employment field

differs significantly from the last one. Graduatesrking in IT are likely to have many job

opportunities which entice them to change their gspite the fact that they tend to feel that
their current job matches their expectations arad they have relatively high salary levels.
On the other hand, graduates working in Retail/\Wsale feel that their job does not match
their expectations and have among the lowest skdaeys.

Table 65. Seeking employment/ Alter native Employment by Field of Employment

Yes No Total
Count % Count | % Count
Education 151 19.7 614 80.8 765
Tourism/Heritage 31 30.7 70 69.8 101
Social/Health 20 21.1 75 78.9 95
Transport/Communication 22 26.8 60 73,2 82
Audit/Banking/Finance 12 15.8 64 84.p2 76
Environment/Real estate 13 21.0 49 79.0 62
Diplomacy/Translation/Interpreting 14 23.3 46 76.7 60
Retail/Wholesale 13 32.5 27 67.b 40
IT 13 36.1 23 63.9 36
Consultancy 6 20.0 24 80.0 30
Law/Enforcement 3 15.0 17 85.0 20
Manufacturing/Energy 2 11.8 15 88.2 17
Other 19 29.2 46 70.8 65

There are no significant differences between Fa#lgates working in the public and private
sectors with regards to the amount of time theynspsemployed and searching for
employment since their first graduation (Chi-Square663, p = .097).

Table 66. Unemployed & Seeking Employment Since 1% Graduation by Sector of

Employment
Public Private
Count % Count %
Never 479 62.5 332 59.2
Less than 1 year 198 25.8 174 31.0
1 year or more 89 11.6 55 9.8
Total 766 100 561 100

27 One should treat these results with caution dubemverall low count of graduates working in sdiatls.
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There are no significant differences between Fa#dgates working in the public and private
sectors with regards to the number of jobs theyl lsghce their first graduation from the
University of Malta (Chi-Square = 3.538, p = .316).

Table67. Number of Jobs by Sector of Employment

Public Private
Count % Count %
1 410 53.2 311 55.3
2 203 26.4 159 28.3
3 94 12.2 56 10.0
4+ 63 8.2 36 6.4
Total 770 100 562 100

FoA graduates working in the public sector are ificantly more likely to have needed their
last FOA qualification to apply for their currerdlj (Chi-Square = 33.479, p <.001). The
public sector appears to give more importance # diaalifications than the private sector.

Table68. Last FOA Qualification Required to Apply for Current Job by Sector of
Employment

Public Private
Count % Count %
Yes 424 54.8 220 38.8
No 350 45.2 347 61.2
Total 774 100 567 100

The ratio of those who did not require their lasAFqualification to apply for their current

job is particularly high for those working in Réfé/holesale, IT and Manufacturing/Energy
(90%, 77.8%, and 76.5% respectively). Diplomacwistation/ Interpreting and Education
are the only two fields of employment in which thmajority of graduates stated to have
required their last FoA qualification to get thjgib (61.7% and 58.9% respectivefy}).

Table69. Last FOA Qualification Required to Apply for Current Job by Field of
Employment

Yes No Total
Count % Count % Count
Education 451 58.9 315 41.1 766
Tourism/Heritage 34 33.7 67 66.3 101
Social/Health 35 36.1 62 63.9 97
Transport/Communication 27 32.9 55 67.1 82
Audit/Banking/Finance 28 36.4 49 63.6 77
Environment/Real estate 28 45.2 34 54,8 62
Diplomacy/Translation/Interpreting 37 61.7 23 38.8 60
Retail/Wholesale 4 10.0 36 90.0 40
IT 8 22.2 28 77.8 36
Consultancy 8 26.7 22 73.3 30
Law/Enforcement 6 30.0 14 70.0 20
Manufacturing/Energy 4 23.5 13 76.5 17
Other 21 32.3 44 67.7 65

2 One should treat these results with caution dubemverall low count of graduates working in sdiatls.
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There is a significantly greater proportion of grates on definite contracts in the public
sector than in the private sector (Chi-Square 92@.p <.001).

Table 70. Type of Contract by Sector of employment

Public Private
Count % Count %
Definite 203 26.3 93 16.8
Indefinite 568 73.7 461 83.2
Total 771 100 554 100

The fields of employment in which graduates aretnfiggly to have contracts that specify
termination date are Diplomacy/Translation/Intetipig (35.6%), Audit/Banking/Finance
(28.0%), and Social/Health (27.1%). On the othendhagraduates working in IT,
Manufacturing/Energy and Retail/Wholesale are #est likely to be working on definite
contracts (11.4%, 11.8% and 13.2% respectively).

Table 71. Type of Contract by Field of Employment
Definite Indefinite Total
Count % Count| % Count
Education 154 20.3 605 797 759
Tourism/Heritage 24 24.2 75 75(8 99
Social/Health 26 27.1 70 72.9 96
Transport/Communication 17 21.% 62 78.5 79
Audit/Banking/Finance 21 28.0 54 72|0 75
Environment/Real estate 16 26.2 45 73.8 61
Diplomacy/Translation/Interpreting 21 35.6 38 64.4 59
Retail/Wholesale 5 13.2 33 86,8 38
IT 4 11.4 31 88.6 35
Consultancy 7 25.0 21 75.0 28
Law/Enforcement 4 20.0 16 8040 20
Manufacturing/Energy 2 11.8 15 88,2 17
Other 14 51 65

Graduates working in the public sector tend to hewggnificantly higher income than their
peers working in the private sector (Chi-Square9:085, p <.001). This finding persists
when one controls for part-time workers (who tendwtork more in the private sector).
Besides, younger graduates (aged 20-40) workirtgarpublic sector also earn significantly
more than their peers in the same age categorywuahnk in the private sector. However, the
difference among 41+ year olds is not significant.

Table 72. Net Income (EUR) by Sector of Employment

Public Private
Count % Count %
0-1,000 139 19.0 195 36.6
1,001-1,500 468 64.1 273 51.2
1,501+ 123 16.8 65 12.2
Total 730 100 533 100

29 One should treat these results with caution dubemverall low count of graduates working in sdiatls.

42



The highest paying fields of employment for FoA dyates are
Diplomacy/Translation/Interpreting, and Consultand$.2% of those working in former
field and 43.3% in the latter field earn a net meoof EUR1,501+ per month. Graduates
working in Manufacturing/Energy and IT are alsaatielely high earners. On the other hand,
Retail/Wholesale, Tourism/Heritage, and Transpami@wunication are among the lowest
paying fields®

Table 73. Net Income (EUR) by Field of Employment
0-1,000 [1,001-1,500/ 1501+ |Total

Count| % |Countl % |Count] % |Count

Education 173| 24.0473 | 65.5] 76 | 10.5 722
Tourism/Heritage 38| 40440 | 42.6] 16 | 17.0] 94
Social/Health 30| 31.948 | 51.1] 16 | 17.0] 94
Transport/Communication 31| 41,926 | 35.1] 17 | 23.0 74
Audit/Banking/Finance 11| 15148 | 65.8/ 14 | 19.2| 73
Environment/Real estate 11 19.083 | 56.9| 14 | 24.1] 58
Diplomacy/Translation/Interpreting 7 13,521 | 40.4| 24 | 46.2| 52
Retail/Wholesale 20| 57110 | 286] 5 | 143 35

IT 7 21.2| 15 | 455 11 | 33.3] 33
Consultancy 4 13.8 12 | 41.4] 13 | 43.3] 29
Law/Enforcement 3 158 11 | 57.9] 5 |26.3] 19
Manufacturing/Energy 3 188 7 | 43.8/ 6 | 37.5] 16
Other 22 | 36.1 26 | 42.6|] 13 | 21.3| 61

Graduates working in the public sector are sigaifity more likely than their peers working

in the private sector to have jobs that match tleepectations (Chi-Square = 43.480, p
<.001). This finding is in line with the previousigentioned finding that graduates working
in the public sector are more likely to have regditheir last FOA qualification to apply for

their current job.

Table 74. Present Job Matches Expectations by Sector of Employment

Public Private
Count % Count %
Yes 512 66.2 331 58.6
Moderately 197 25.5 117 20.7
No 64 8.3 117 20.7
Total 773 100 565 100

Graduates working in Diplomacy/Translation/Intetprg and in Law/Enforcement are the
most likely to be in occupations that match wekithexpectations. On the other hand,
graduates working in Manufacturing/Energy and R8t#iolesale are among the least likely
to share such positive feelifily.

%0 One should treat these results with caution dubemverall low count of graduates working in sdiatls.
31 One should treat these results with caution dubemverall low count of graduates working in sdiatls.
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Table 75. Present Job Matches Expectations by Field of Employment

Yes M oder ately No Total

Count | % | Count | % |Count| % |Count

Education 499 | 65.83 185 | 24.2| 80 | 10.5764
Tourism/Heritage 57 57.0 21 21.0| 22| 22.0100
Social/Health 61 62.9 22 227 14 | 14.4 97
Transport/Communication 53 64.6 15 18.3| 14 | 17.1 82
Audit/Banking/Finance 49 636 17 22.1 11 | 143 77
Environment/Real estate 38 61.3 16 25.8 8 | 12.9 62
Diplomacy/Translation/Interpreting 47 78.3 11 18.3 2 3.3 60
Retail/Wholesale 17 425 6 15.0 17 | 42.% 40

IT 25 69.4] 7 19.4 4 | 11.1 36
Consultancy 21 700 8 26.7 1 3.3 30
Law/Enforcement 15 75.0 4 20.0 1 50 20
Manufacturing/Energy 5 294 7 41.2 5 | 294 17
Other 33 | 50.8 20 30.8| 12 | 18.5 65
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3.6 Results by Occupation

Type of occupation is significantly related to what graduates work full-time or part-time

(Chi-Square = 76.574, p <.001). FOA graduates wgrlkas Senior officials/Managers and

much more likely to be in full-time jobs than thpeers. On the other hand, those working in
Other occupations are by far the least likely tavoeking full-time.

Table 76. Current Employment by Occupation

Yes Full-time| Yes Part-time | Total
Count] % |[Count| % |Count
Senior officials/Managers 185 94.9 1( 5.1 195
Professionals 709 88.% 92 11,5 801
Technicians/Associate professionals 114 8.7 16 312.130
Clerks 169| 88.0 23 12.( 192
Other occupations 17 44.7 21 55|3 38
Total 1194| 88.1 162 11.9/ 1356

Type of occupation is significantly related to what graduates are seeking employment or
alternative employment (Chi-Square = 28.431, p ¥)0OProfessionals and Senior
officials/Managers are the least likely occupatlongroups to be seeking
employment/alternative employment.

Table 77. Seeking Employment/ Alter native Employment by Occupation
Yes No Total
Countf] % |Count| % |Count

Senior officials/Managers 39 20.1 156 79.9 194
Professionals 143 179 655 82]1 798
Technicians/Associate professionals 42 32.3 88 67.730
Clerks 52 | 27.2] 139| 72.8 191
Other occupations 16 42.1 22 57}9 38
Total 292 | 21.6| 1059 784 1351

Type of occupation is significantly related to teriod of time graduates spent unemployed
and seeking employment since their first graduafiiom university (Chi-Square = 42.645, p

<.001). Graduates working as Clerks and Technitdms®ciate professionals spent

considerably more time unemployed and searchingefoployment than their peers who

work as Senior officials/Managers and Professiqraaid those working in other occupations.
One might presume that many of the former graduaies to get professional jobs, before

accepting the occupations they finally got.

Table 78. Unemployed & Seeking Employment Since 1st Graduation by Occupation

Never |Lessthan 1year|1year or more Total

Count| % | Count % Count | % |Count

Senior officials/Managers 119 623 61 31.9 11 5.8 191
Professionals 524 66J0 183 23.0 87 11.0 794
Technicians/Associate professionals7/O | 53.8] 43 33.1 17 13.1 130
Clerks 85| 445 80 41.9 26 13.6 191
Other occupations 24/ 64/9 8 21.6 5 13.5 37

Total 822 | 61.2 375 27.9 146 | 10.91343
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Type of occupation is significantly related to tinber of jobs held by graduates since their
first graduation from the University of Malta (C8guare = 60.992, p <.001). Senior

officials/Managers are the group who has held mobs (60.5% held more than one job)

whereas those in Other occupations held the lebst(66.7% held only one job).

Table 79. Number of Jobs by Occupation

1 2 3 4 Total

Count| % |Count| % |Count| % |Count| % |Count

Senior officials/Managers 77 39.%6 [28.7 38 [19.5 24 (12.3 195
Professionals 480 59.994 [24.2 69 | 8.6/ 58 | 7.2 801
Technicians/Associate professionalss3 [41.4 53 (41.4 14 (109 8 |6.3| 128
Clerks 97 | 50.8 55 |28.8 30 |15.7 9 |4.7] 191

Other occupations 24 66.79 |25.0 2 |56 1 |28 36

Total 731 |54.1 367 |27.2 153 |11.8 100 | 7.4/ 1351

Type of occupation is significantly related to tgeaduates’ sector of employment (Chi-
Square = 20.292, p <.001). Technicians/Associabéepsionals and Professionals are more
likely than other graduates to be working in thélmusector. On the other hand, graduates
working in Other occupations and as Clerks arelehst likely to be working in the public
sector.

Table 80. Sector of Employment by Occupation

Public Private Total
Count % Count % Count
Senior officials/Managers 111 57.5 82 42.5 193
Professionals 474 60.3 312 39.Y 786
Technicians/Associate professionals 83 64,3 46 35.7129

Clerks 94 49.7 95 50.3 189

Other occupations 11 30.6 25 69.4 36

Total 773 58.0 560 42.0 1333

Type of occupation is significantly related to what the last FOA qualification was required

for the graduates’ job (Chi-Square

(60.9%) required their last FOA qualification fowetr job.

Table81. Last FOA Qualification Required for Job by Occupation

137.649, p0¥)0 The majority of Professionals

Yes No Total
Count % Count % Count
Senior officials/Managers 64 32.8 131 67]2 195
Professionals 488 60.9 313 39.1 801
Technicians/Associate professionals 50 38.5 80 6[1.9.30

Clerks 52 27.1 140 72.9 192

Other occupations 2 5.3 36 94.77 38

Total 656 48.4 700 51.6f 1356
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Type of occupation is significantly related to wheata graduate is on a definite or indefinite
contract (Chi-Square = 47.926, p <.001). As casdsn from the table below, FOA graduates
working as Technicians/Associate professionals arefar most likely to be on definite
contracts (45.0%), while those in Other occupatemesthe least likely (10.8%).

Table 82. Type of Contract by Occupation

Definite I ndefinite Total
Count % Count % Count
Senior officials/Managers 49 25.3 14% 74]7 194
Professionals 148 18.8 641 81.p 789
Technicians/Associate professionals 58 45.0 71 55.0129
Clerks 40 20.9 151 79.1 191
Other occupations 4 10.8 33 89.p 37
Total 299 22.3 1041 77.7 1340

It is interesting to note that graduates who hadenpabs in their working lives are also more

likely to be in temporary jobs (Chi-Square = 11.9p6<.01). One can hypothesize that
whether one finds jobs on definite or indefinitentacts might be related to one’s

personality. Thus, some individuals might prefemiove from one job to another. On the
other hand, employers might prefer employing gréekiavho had various jobs throughout
their working lives on definite contracts as thiediatend to stipulate sanctions for employees
who break them.

Table 83. Type of Contract by Number of Jobs

1 2 3 4+
Count % Count % Count % Count %
Definite 138 19.1 89 24.6 42 27.3 31 31.0
Indefinite 585 80.9 273 75.4 112 2.7 69 69]0
Total 723 100 362 100 154 100 100 100

In line with the national statistics of the genenairking populatior’? the highest earners
among FoA graduates are Senior officials/Manadeti®wed by Professionals (Chi-Square
=237.329, p <.001).

Table 84. Net Income (EUR) by Occupation

0-1,000 1,001-1,500 1,501+ Total
Count| % |Count| % |Count| % |Count
Senior officials/Managers 22 12.0 98 533 64 34.884 1
Professionals 129 171 518 686 108 14.3 755
Technicians/Associate professionals g5 54.6 A6 38.B 6.7 | 119
Clerks 95 | 516/ 77| 41.8 12 6.5 184
Other occupations 22|  62.9 9 257 4 11.4 35
Total 333 | 26.1| 748 58.6 196 15|3 1277

32 National Statistics (2013).abour Force Survey Q3/2012. Weblink:
http://www.nso.gov.mt/statdoc/document_file.aspx3i6i03
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Type of occupation is significantly related to wht graduates’ present jobs match their
expectations (Chi-Square = 132.556, p<.001). Aseetqu, graduates working as
Professionals and Senior officials/Managers arentbet likely to have jobs matching well
their expectations (70.9% and 66.2% respectivdliipse in Other occupations are the least
likely to have jobs matching well their expectaBd26.3%).

Table 85. Present Job Matches Expectations by Occupation

Yes M oder ately No Total
Count| % |Count| % |Count|] % |Count
Senior officials/Managers 129 66{2 52 26.7 14 71.2951

Professionals 568§ 7090 166 20,7 67 84 8§01

Technicians/Associate professionals 65 50.0 34 26.21 | 23.8| 130
Clerks 81 | 42.6 61 32.1 48 25(3 190
Other occupations 10 26,3 9 237 19 50.0 38
Total 853 | 63.00 322| 238 179 13|12 1354
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3.7 Results by Department

The main results were analysed according to the deartment that offers the qualification
in which the respondents graduated fais a first step, all FOA departments were divided
according to two categories - Language and Non-uage?* Each result in this section will

be analysed first according to these two largegoates and then, as a second step, according
to FOA department.

The ratio of male graduates is significantly higherNon-Language than in Language
departments (Chi-Square = 52.680, p<.001). ThredHs (77.4%) of all Language graduates
are women, when compared to a considerably lowgt%®f Non-Language graduates.

Table 86. Gender by FOA Department Grou
Males Females Total
Count % Count % Count
Language 177 22.6 607 77.4 784
Non-Language 331 39.3 512 60.7 843
Total 508 31.2 1119 68.8 1627

The largest groups of respondents graduated infigaiibns offered by the Departments of
Sociology, Malti and English (Counts: 190, 188, dY® respectively). On the other hand,
the smallest groups of graduates qualified in suibjeffered by the German, Spanish & Latin
American Studies and Anthropological Sciences Dwgpamts (Counts: 12, 19 and 24
respectively). Respondents across most subjects wemen. There were slightly more men
than women respondents only in History and Intéonat Relations (51.6% in both cases).
Nearly half of the respondents in Philosophy anaks€ics & Archaeology were also men. On
the other hand, nearly all respondents in Spanisha8n American Studies, German and
French were women (94.7%, 91.7% and 90.4% respégtit?

% When respondents graduated in two subjects frdfereint FOA departments, they were counted twicete
purpose of this section.

* The Department of Classics and Archaeology wasided with Non-Language humanities, since moshef t
respondents graduated in Anthropology, while thpddenents of Spanish and Latin American Studies and
Oriental Studies were classified with the Langugigeip.

% One should treat these results with caution dubedow count of respondents in some categories.
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Table 87. Gender by FOA Department

Males Females Total
Count % Count % Count
Anthropological Sciences 9 37.5 15 62.5 24
Classics & Archaeology 34 46.6 39 53.4 73
English 33 18.5 145 81.5 178
French 5 9.6 47 90.4 52
Geography 58 36.0 103 64.0 161
German 1 8.3 11 91.7 12
History 66 51.6 62 48.4 128
History of Art 32 38.6 51 61.4 83
International Relations 47 51.6 44 48.4 91
Italian 33 22.1 116 77.9 149
Malti 48 25.5 140 74.5 188
Oriental Studies 10 31.3 22 68.8 32
Philosophy 44 47.3 49 52.7 93
Sociology 41 21.6 149 78.4 190
Spanish & Latin American Studies 1 5.3 18 947 19
Translation & Interpreting Studieg 46 29.9 108 70|11 154
Total 508 31.2 1119 68.8 1627

Language graduates tend to be considerably youthge&r Non-Language graduates (Chi-

Square = 33.073, p<.001). Whereas only 39% of Nanguage graduates are in the 20-25
years category, the figure increases to about(b@l8%) of Language graduates. One reason
for this result might be the fact that languagewlteo have higher entry requirements than

other subjects, thus creating a barrier for olaspns.

Table 88. Age bracket by FOA Department Group

20-25 years 26-40 years 41+ years Total

Count % Count % Count % Count
Language 394 50.3 297 37.9 93 11.9 784
Non-Language 329 39.0 439 52.1 75 8.9 848
Total 723 444 736 45.2 168 10.3 1627
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Graduates in Oriental Studies, Translation & Intetipg Studies, History and History of Art
tend to be older than other graduates. On the dihad, graduates in Spanish & Latin
American Studies, Malti, and French tend to be geurthan their peer$.

Table 89. Age bracket by FOA Department
20-25years | 26-40years 41+ years | Total
Count | % |Count] % |Count| % |Count
Anthropological Sciences 10 41(7 1B 542 | 4.2 24
Classics & Archaeology 29 397 38 52|1 G 8|2 13
English 80 449 85 47.8 13 7.3 178
French 28 53.8 23| 442 1 1.9 52
Geography 73 453 88 54.7 0 0 161
German 5 41.7 5 41.7 2 16.[7 12
History 39 30.5| 63| 49.2 26 20.8 128
History of Art 28 33.7] 37 44.6 18 21.7 83
International Relations 28 30.8 60 65(9 3 33 91
Italian 81 54.4| 61 40.9 7 4.7 149
Malti 128 68.1] 51| 27.1 9 4.8 188
Oriental Studies 5 15.6 8 25.0 19 59.4 32
Philosophy 47 50. 36| 38.7 10 10/8 93
Sociology 75 39.5 104 54.7 11 5.8 190
Spanish & Latin American Studies 15 78.9 3 15.8 1 5.3 19
Translation & Interpreting Studies 52 33.8| 61| 39.6 41 26.6 154
Total 723 44.4) 736  45.2 168 10,3 1627

A significantly larger proportion of Language gratlts have postgraduate qualifications
when compared to their Non-Language peers (Chi48gud 0.402, p<.01).

Table 90. Highest Qualification by FOA Department Group

First Degree Postgraduate Qualification Total

Count % Count % Count
Language 262 33.4 522 66.6 784
Non-Language 347 41.2 496 58.8 843
Total 609 37.4 1018 62.6 1627

% One should treat these results with caution dubedow count of respondents in some categories.
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More graduates in Translation & Interpreting Stadidistory, Geography, Sociology, Italian,
English, and International Relations have postgaselqualifications than their peers. On the
other hand, graduates in Anthropological Scien@e®ntal Studies, and History of Art have

the least postgraduate qualificatichs.

Table 91. Highest Qualification by FOA Department

First Degree S%S;ﬁ;ﬁ:il:i%tﬁ Total
Count % Count % Count
Anthropological Sciences 19 79.2 5 20.4 24
Classics & Archaeology 43 58.9 30 41.1 73
English 66 37.1 112 62.9 178
French 23 44.2 29 55.8 52
Geography 54 335 107 66.5 161
German I 58.3 5 41.7 12
History 28 21.9 100 78.1 128
History of Art 50 60.2 33 39.8 83
International Relations 35 38.5 56 61.5 91
Italian 54 36.2 95 63.8 149
Malti 81 43.1 107 56.9 188
Oriental Studies 23 71.9 9 28.1 32
Philosophy 54 58.1 39 41.9 93
Sociology 64 33.7 126 66.3 190
Spanish & Latin American Studies 8 42.1 11 57.9 19
Translation & Interpreting Studigs 0 0 154 100 154
Total 609 37.4 1018 62.6 1627

Language graduates have significantly more quatibms than Non-Language graduates
(Chi-Square = 17.228, p<.001). Thus, whereas 12¥%anguage graduates have three or
more qualifications, the figure decreases to 9.i8reg Non-Language graduates.

Table 92. Number of Qualifications by FOA Department Group
1 2 3+ Total

Count % Count % Count % Count
Language 229 29.2 436 55/6 119 15.2 784
Non-Language 299 35.5 467 554 77 9.1 843
Total 528 32.5 903 55.5 196 12|0 1627

37 0ne should treat these results with caution dubedow count of respondents in some categories.
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Graduates in Translation & Interpreting Studiesstblly and English tend to have the most
university qualifications. In particular, abouthart (33.8%) of the graduates in Translation
& Interpreting have three or more university quesfions. On the other hand, graduates in
Anthropological Sciences, German, History of Arda®panish & Latin American Studies

have among the fewest qualificatiofs.

Table 93. Number of Qualifications by FOA Department

1 2 3+ Total
Count | % |Count| % |Count] % | Count
Anthropological Sciences 18 75/0 6 25,0 D D 24
Classics & Archaeology 36 49.3 31 42(5 6 8.2 13
English 61 34.3 90 50.6 27 152 178
French 18 34.4 31 59.6 3 5.8 52
Geography 47 29.2 102 63.4 1p 75 161
German 7 58.3 5 41.7 0 0 12
History 25 19.5 73 57.0 300 234 128
History of Art 39 47.0 42 50.6 2 2.4 83
International Relations 33 36.3 54 59|3 4 4.4 91
Italian 44 29.5 91 61.1 14 9.4 149
Malti 74 39.4 95 50.5 19/ 10.1 188
Oriental Studies 17 53.1 11 344 4 12.5 32
Philosophy 45 48.4 42 45.2 6 6.5 93
Sociology 56 29.5 117 61.6 17 8.9 190
Spanish & Latin American Studieés 8 42.1 11 57.9 0 0 19
Translation & Interpreting Studies 0 0 102 | 66.2 52| 33.8 154
Total 528 | 32.5| 903| 55.5 196 12/0 1627

As can be seen from the table below, there is grafszant difference between Language and
Non-Language graduates with regards to their labtaius (Chi-Square = .138, p =.987).

Table 94. Labour Status by FOA Department Group

Employed & | Employed & | Unemployed | Unemployed &
Not Seeking Seeking  |& Not Seeking Seeking Total
Employment | Employment | Employment | Employment
Count % |Count| % |[Count| % Count % | Count
Language 532 68.2 14§ 19.0 53 6.8 47| 6.0 780
Non-Language 567 67.9| 157 18.8 57 6.8 54 6.5 835
Total 1099 | 68.0f 305 18.9 110 6.8 101 6.3 1615

3 One should treat these results with caution dubedow count of respondents in some categories.
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There are no statistically significant labour stadifferences among graduates in different FOA
disciplines. However, graduates in InternationallaiRens, Oriental Studies, Sociology,
English, Italian and Geography are slightly moteelly to be employed and not seeking
employment. Graduates in Translation & Interprettgdies, French, Philosophy, Classics &
Archaeology, and History are slightly more likety he employed and seeking employment.
Graduates in Anthropological Sciences, SpanishLatih American Studies, Philosophy and
Classics & Archaeology are slightly more likely tee unemployed and not seeking
employment. Graduates in German, Anthropologicaeri®es, Malti, History of Art and
Classics & Archaeology are slightly more likelytte unemployed and seeking employntént.

Table 95. Labour Status by FOA Department

Employed & | Employed & |Unemployed & |Unemployed &
Not Seeking Seeking Not Seeking Seeking Total
Employment | Employment | Employment | Employment
Count | % | Count | % | Count | % | Count | % |Count

14 58.3 4 16.7 3 12.5 3 12.5 24

Anthropological

Sciences
Classics & 43 | 5971 16 |222] 7 9.7 6 83| 72
Archaeology
English 126 | 71.2 23 | 130/ 15 | 85| 13 | 7.3] 171
French 33 | 635 12 |231] 3 5.8 4 77| 52
Geography 112 69.6 31 19.3 8 5.0 10 6.2| 161
German 7 | 583 2 |16.7] 1 83 2 | 16.7 12
History 80 | 625 28 |219] 11 | 86 9 7.0] 128
History of Art 52 | 642 16 | 19.8] 6 7.4 7 86| 8l
International | oo | 267\ 13 | 144| 4 | 44| 4 | 44| 90
Relations
ltalian 105 | 709 26 | 17.6] 10 | 6.8 7 47| 148
Malti 123 | 65.8] 34 |182] 13 | 7.0| 17 | 91| 181
Oriental Studies 24 | 750 6 |18.8] 1 3.1 1 31| 32
Philosophy 58 | 624 21 | 226 9 9.7 5 54| 93
Sociology 139 | 747 28 |151] 9 48| 10 | 54| 186
Spanish& Latin 4, | gaol 4 |211] 2 |105 1 | 53| 19

American Studies
Translation &
Interpreting 102 66.7| 41 26.8 8 5.2 2 1.3] 153
Studies
Total 1099 | 68.0 305 18.9) 110 6.8 101 6.3 1615

39 One should treat these results with caution dubedow count of respondents in some categories.
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The period of time respondents spent unemployedsaadching for employment since their
first graduation is related to FOA department gr§@bi-Square = 25.305, p<.001). Language
graduates spent significantly less time unemploymd seeking employment since their first
graduation when compared to their Non-Languagespdéius, while about two thirds (67%)

of Language graduates never had such an experigredigure decreases to 56.5% in the
case of Non-Language graduates.

Table 96. Unemployed and Seeking Employment by FOA Department Group
Never Lessthan 1 year 1year or more | Total
Count % Count % Count % Count
Language 507 67.0 198 26.2 52 6.9 797
Non-Language 463 56.5 248 30.2 109 1343 820
Total 970 61.5 446 28.3 161 10.2 1577

Graduates in Spanish & Latin American Studies, émemnd German have spent the least
time unemployed and seeking employment since fhisirgraduation from the University of
Malta. On the other hand, graduates in Anthropalalgbciences, International Relations and
History of Art are among those who spent most timemployed?

Table 97. Unemployed and Seeking Employment by FOA Department

Never lessthan 1 1 year or more| Total
year
Countf % |[Count| % |Count] % |Count
Anthropological Sciences 9 39.1 7 30{4 7 30.4 23
Classics & Archaeology 36 51.4 26 37|11 8 11.4 70
English 121| 70.8 42 24.6 8 4.7 171
French 38 74.5 10 19.6 3 5.9 51
Geography 90 57.7 43 27.6 23 14,7 166
German 8 72.7 3 27.3 0 0 11
History 77 61.6 37 29.6 11 8.8 125
History of Art 49 61.3 16 20.0 15 18.8 80
International Relations 37 41.6 37 41(6 15 16.9 89
Italian 95 66.0 42 29.2 7 4.9 144
Malti 108 | 60.0 58 32.2 14 7.8 180
Oriental Studies 23 71.9 5 15.6 4 125 32
Philosophy 59 64.8 22 24.2 1@ 110 91
Sociology 106| 57.0 60 32.3 20 10/8 186
Spanish & Latin American Studies 15 78/9 3 15.8 1 35 19
Translation & Interpreting Studies 99 66.4 35 23.515 10.1| 149
Total 970| 61.5| 446| 28.3 161 102 1577

0 One should treat these results with caution dubedow count of respondents in some categories.
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No significant difference was found between Languagd Non-Language graduates with
regards to whether they work as Professionals/Mensagy in Other occupations (Chi-Square
=1.456, p = .126).

Table 98. Occupation by FOA Department Group

Professionals/M anager s Other Occupations Total

Count % Count % Count
Language 495 74.1 173 25.9 668
Non-Language 512 71.2 207 28.8 719
Total 1007 72.6 380 27.4 1387

The largest percentages of Managers/Professioradisigted in Spanish and Latin American
Studies (86.7%), English (84.6%), and Translationn&rpreting Studies (80.1%). On the
other hand, the smallest percentages of Managefef3ionals graduated in Oriental Studies
(37.0%) and Anthropological Sciences (47.1%).

Table 99. Occupation by FOA Department

Managers/ Other
. . Total
Professionals Occupations
Count % Count % Count
Anthropological Sciences 8 47.1 9 52/9 17
Classics & Archaeology 43 72.9 16 27)1 59
English 126 84.6 23 15.4 149
French 32 71.1 13 28.9 45
Geography 99 69.2 44 30.8 143
German I 77.8 2 22.2 9
History 82 76.6 25 23.4 107
History of Art 51 75.0 17 25.0 68
International Relations 49 60.5 32 39/5 81
Italian 82 64.6 45 35.4 127
Malti 112 72.3 43 27.7 155
Oriental Studies 10 37.0 17 63.0 27
Philosophy 58 76.3 18 23.7 76
Sociology 122 72.6 46 27.4 168
Spanish & Latin American Studies 13 86.7 2 13.3 15
Translation & Interpreting Studies 113 80.1 28 19.9 141
Total 1007 72.6 380 27.4 1387

“*1 One should treat these results with caution dubedow count of respondents in some categories.
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Since their first graduation from the University bfalta, Non-Language graduates held
significantly more different jobs than their Langegoeers (Chi-Square = 9.240, p<.05).

Table 100. Number of Jobs by FOA Department Group

1 2 3 4+ Total

Count| % Count | % | Count | % |Count| % | Count

Language 430| 59.% 182] 25.2 74 10.2] 37 5.1 723
Non-Language 406 52.b 221 28.6 87 11.2| 60 7.8 774
Total 836 | 55.8 403 | 269 161 10.8 97 6.5 1497

Graduates in Spanish & Latin American Studies, GernMalti and French held the fewest
number of jobs their first graduation from the Usisity of Malta. On the other hand, over a
fourth of the graduates in Classics & Archaeologynthropological Sciences, and

Translation & Interpreting Studies held three orenjpbs. Besides, over a fifth of graduates
in International Relations also held three or njobes*

Table 101. Number of jobsby FOA Department

1 2 3 4+ Total

Count] % [Count] % |Count| % |Count| % |Count

Anthropological Sciences 11 50.05 |22.7] 5 (227 1 45| 22
Classics & Archaeology 29 43/319 | 28.4] 9 (134 10 | 14.9| 67
English 98 | 58.0 40 | 23.7] 20 |11.8 11 | 6.5| 169

French 35| 729 9 |188| 2 |42 2 42 | 48

Geography 79| 541 41 | 281 17 |11 9 6.2 | 146

German 7] 70.0 3 |30.00 O 0 0 0 10

History 731608 27 | 225 5 |42 15 | 125] 120

History of Art 351486 26 | 36.1] 5 |6.9| 6 83| 72
International Relations 43 49425 | 28.7| 12 |13 7 8.0 | 87
Italian 82 |61.2 30 | 224 17 |12.71 5 3.7 | 134

Malti 122 | 73.1 35 | 21.00 8 | 4.8 2 1.2 | 167

Oriental Studies 17 56/710 | 333 1 |33| 2 6.7 | 30
Philosophy 43| 53.1 27 | 33.3] 9 |11.1] 2 25| 81
Sociology 93| 52.0 51 | 28,5 25 |14.0 10 | 56| 179

Spanish & Latin American Studies11l | 73.3] 4 | 26.7| O 0 0 0 15
Translation & Interpreting Studies58 | 38.7] 51 | 34.0 26 |17.3 15 | 10.0] 150
Total 836| 55.8 403 | 26.9] 161 | 10.8 97 | 6.5 | 1497

2 One should treat these results with caution dubedow count of respondents in some categories.
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Sector of employment is significantly related toAFdepartment group (Chi-Square = 6.743,
p<.01). Language graduates are considerably mkeby lto be working in the private sector

than Non-Language graduates.

Table 102. Sector of Employment by FOA Department Group

Public Private Total

Count % Count % Count
Language 350 53.0 310 47.0 660
Non-Language 430 60.0 287 40.0 717
Total 780 56.6 597 43.4 1377

Whereas graduates in Spanish & Latin American $#8ydiClassics & Archaeology,
International Relations, and Geography are the filady to be working in the public sector,
graduates in Anthropological Sciences and Germanheg most likely to be working in the

private sectof?

Table 103. Sector of Employment by FOA Department

Public Private Total
Count % Count % Count
Anthropological Sciences 4 23.5 13 765 17
Classics & Archaeology 39 67.2 19 32.8 58
English 63 43.4 82 56.6 145
French 21 47.7 23 52.3 44
Geography 93 65.5 49 34.% 142
German 2 22.2 7 77.8 9
History 65 61.3 41 38.7 106
History of Art 33 50.0 33 50.0 66
International Relations 56 67.5 27 325 83
Italian 81 63.3 a7 36.7 128
Malti 84 54.5 70 45.5 154
Oriental Studies 14 50.0 14 50.0 28
Philosophy 37 47.4 41 52.6 78
Sociology 103 61.7 64 38.3 167
Spanish & Latin American Studies 12 80.( 3 20.0 15
Translation & Interpreting Studieg 73 53.3 64 46.7 137
Total 780 56.6 597 43.4 1377

3 One should treat these results with caution dubedow count of respondents in some categories.
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There is no significant difference between Languaged Non-Language graduates with
regards to whether their FOA course was requireapfay for their current job (Chi-Square =

170, p = .360).

Table 104. Last FoA Qualification Required to Apply for Current Job by FoA
Department Group

Yes No Total

Count % Count % Count
Language 324 48.1 350 51.9 674
Non-Language 357 49.2 369 50.8 726
Total 681 48.6 719 51.4 1400

Graduates in Sociology, Spanish & Latin Americand&ts, Italian and Malti are more likely
to have required their last FOA qualification tophpfor their current job (62.1%, 60%,
57.7% and 55.5% respectively). On the other haratjugates in Oriental Studies, Translation
& Interpreting Studies, and Anthropological Scien@ee the least likely to have required
their last FOA qualification to apply for their cant job (20%, 29.8% and 27.8%

respectivelyf:*

Table 105. Last FoA Qualification Required to Apply for Current Job by FoA
Department

Yes No Total
Count % Count % Count
Anthropological Sciences 5 27.8 13 72)2 18
Classics & Archaeology 29 49.2 30 50.8 59
English 79 53.0 70 47.0 149
French 23 51.1 22 48.9 45
Geography 73 51.0 70 49.0 143
German 4 44 .4 5 55.6 9
History 38 35.2 70 64.8 108
History of Art 33 48.5 35 51.5 68
International Relations 38 45.8 45 542 83
Italian 75 57.7 55 42.3 130
Malti 86 55.5 69 44.5 155
Oriental Studies 6 20.0 24 80.0 30
Philosophy 36 46.2 42 53.8 78
Sociology 105 62.1 64 37.9 169
Spanish & Latin American Studie$ 9 60.0 6 40.0 15
Translation & Interpreting Studies 42 29.8 99 70,2 141
Total 681 48.6 719 51.4 1400

4 One should treat these results with caution dubedow count of respondents in some categories.
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Non-Language graduates are significantly more yikel have definite contract jobs when
compared to Language graduates (Chi-Square = 3p£35).

Table 106. Type of Contract by FOA Department Group

Definite I ndefinite Total

Count % Count % Count
Language 136 20.4 531 79.6 667
Non-Language 177 24.8 538 75.2 715
Total 313 22.6 1069 77.4 1382

A third or more of graduates in Spanish & Latin Aroan Studies, Philosophy, International
Relations, Anthropological Sciences, and Germare laefinite contract jobs. On the other
hand, graduates in Oriental Studies, English, @ass Archaeology, Sociology and History

of Art are the most likely to have indefinite caatt jobs®®

Table 107. Type of Contract by FOA Department

Definite Indefinite Total
Count % Count % Count
Anthropological Sciences 6 33.3 12 66.7 18
Classics & Archaeology 11 19.0 47 81.0 58
English 20 13.5 128 86.5 148
French 12 27.3 32 72.7 44
Geography 39 27.3 104 72.7 143
German 3 33.3 6 66.7 9
History 22 20.6 85 79.4 107
History of Art 13 20.0 52 80.0 65
International Relations 28 34.1 54 65.9 82
Italian 31 24.2 97 75.8 128
Malti 32 20.8 122 79.2 154
Oriental Studies 1 3.4 28 96.6 29
Philosophy 26 34.7 49 65.3 75
Sociology 32 19.2 135 80.8 167
Spanish & Latin American Studies 6 40.0 9 60.0 15
Translation & Interpreting Studies 31 22.1] 109 779 140
Total 313 22.6 1069 77.4 1382

> One should treat these results with caution dubedow count of respondents in some categories.
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Non-Language graduates earn significantly more thamguage graduates (Chi-Square =
10.053, p<.01). Indeed, while only about a fou2B.8%) of the former earn EURO0-1,000,

the figure increases to nearly a third (30.6%) agnibwe latter.

Table 108. Net Income (EUR) by FOA Department Group
0-1,000 1,001-1,500 1,501+ Total
Count % Count % Count % Count
Language 194 30.6 357 56.4 82 13,0 633
Non-Language 161 23.8 419 60.5 11p 16.2 692
Total 355 26.8 776 58.6 194 14.6 1325

Graduates in International Relations, Translatiomn&rpreting Studies and History of Art
have among the highest incomes. In particular,8%1 graduates in International Relations

earn EUR1,501 or mof&.

Table 109. Net Income (EUR) by FOA Department

0-1,000 1,001-1,500 1,501+ Total
Count| % |Count % Count| % | Count
Anthropological Sciences 5 33.8 8 53.8 2 13.315
Classics & Archaeology 16 28.6 31 55.4 9 16.156
English 33 23.7 87 62.6 19 13.7 139
French 11 24.4 30 66.7 4 8.9 45
Geography 28 21.1 87 65.4 18 13.5133
German 4 44 .4 5 55.6 0 0 9
History 25 24.0 62 59.6 17| 16(3 104
History of Art 16 26.7 34 56.7 10| 16(7 60
International Relations 12 15.2 44 55.F 23 29.179
Italian 39 31.7 76 61.8 8 6.5 123
Malti 57 38.3 80 53.7 12 8.1 149
Oriental Studies 7 28.( 12 48.( 6 24.0 25
Philosophy 28 35.9 37 47.4 13 16.7 78
Sociology 31 18.6| 116 69.5 20 12.0167
Spanish & Latin American Studies 7 46.7 8 53.3 0 0 15
Translation & Interpreting Studies 36 28.1 59 46.1 33| 25,8 128
Total 355 26.8| 776 58.6 194 14.61325

¢ One should treat these results with caution dubedow count of respondents in some categories.
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There is no significant difference between Languagéd Non-Language graduates with
regards to whether their present job matches éxgectations (Chi-Square = .501, p =.779).

Table 110. Present Job M atches Expectations by FOA Department Group

Yes Moder ately No Total

Count % Count % Count % Count
Language 423 62.9 163 24.2 87 129 673
Non-Language 454 62.7 168 232 102 14.1 724
Total 877 62.8 331 23.7 189 13.5 1397

Graduates in Sociology, International Relationg] Bnglish appear to be slightly more likely

to hold jobs that match well their expectations. fBa other hand, graduates in German,
Anthropological Sciences, Oriental Studies, and€ls & Archaeology appear to be slightly

less likely to hold jobs that match well their exfzions?’

Table 111. Present Job M atches Expectations by FOA Department

Yes M oder ately No Total
Count| % |Count|] % |Count| % |Count
Anthropological Sciences 9 50.0 4 22.2 5 27.8 18
Classics & Archaeology 30| 508 18 305 11 18.6 59
English 100| 67.66 33| 228 15 10j11 148
French 25| 5566 15| 338 5 1111 4p
Geography 82| 58.2 421 298 17 121 141
German 4 44 .4 3 33.3 2 222 9
History 64 | 59.3] 28| 259 16/ 148 108
History of Art 44 | 64.7/ 13| 191 11} 162 68
International Relations 56| 67pH5 21 253 6 7.2 83
Italian 78 | 60.5| 29| 22.5 22| 171 129
Malti 98 | 62.8| 37| 237 21| 135 156
Oriental Studies 15| 50.0 12 40|0 3 10.0 30
Philosophy 47 | 60.3 13| 16.7 1§ 2311 78
Sociology 122 7222 29| 172 18§ 10,7 169
Spanish & Latin American Studies 9 60.0 5 33.3 1 7 6. 15
Translation & Interpreting Studies 94 66,7 29 20.618 | 12.8| 141
Total 877 | 62.8/ 331 23.7 189 13|5 1397

" One should treat these results with caution dubedow count of respondents in some categories.
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