
ENTRY REQUIREMENTS 

	 General entry requirements

	 Individuals can also apply via the ‘maturity (adult learners) clause’

	 Individuals who have already obtained related diplomas can  

apply to have credits transferred to the course.

For more information about the maturity clause and the transfer  

of credits, please view the detailed entry requirements on the  

UM website or contact us on cls@um.edu.mt

COURSE FEES 

Local/EU/EEA Applicants

Fee per Semester	 €450

Total Tuition Fees

Diploma in Work and Human Resources	 €1,800

Bachelor (Hons) Work and Human Resources	 €4,500

Non-EU/Non-EEA Applicants

Fee per Academic Year	 €4,250

Eligible students can recoup up to 70% of the course costs  

via the Get Qualified scheme. More information is available  

on the Malta Enterprise website or can be obtained by  

contacting the Malta Enterprise on Freephone 153 or  

getqualified.me@maltaenterprise.com

 	+356 2340 2731 / 2340 3766

 	cls@um.edu.mt

 	 um.edu.mt/cls

Bachelor in Work and Human 
Resources (Honours)
5 years Part-time Evening  |  MQF Level 6

Offered by the Centre for Labour Studies (in collaboration  
with the Faculty of Economics, Management & Accountancy)

Bachelor in Work and Human 
Resources (Honours)

UNDERGRADUATE PROGRAMME
MQF Level 6

DURATION
5 years Part-time Evening

As organisations strive to adapt to the ever increasing 

challenges of globalisation, the need for skilled and qualified 

human resources professionals increases. This programme 

of study aims to fill a gap in this much needed area of 

specialisation. Students are provided with sound underpinning 

knowledge and the necessary skills to work professionally in 

settings related to human resources. The programme of studies 

covers the following six major themes: Work, Labour Market  

and Society; Organisational Behaviour and Development; 

Industrial and Employee Relations; Work Design and 

Occupational Health and Safety; Personal and Occupational 

Skills Development; and Research.

Students who successfully complete 60 credits  

and do not continue the course will be awarded  

a Diploma in Work and Human Resources.

How has the course affected  
your career? 
The Bachelor in Work and  
Human Resources (Honours) 
propelled my career forward  
and provided me with the 
essential underpinning 
knowledge to work  
in this interesting area.

Why should students enrol  
in the Work and Human 
Resources course? 
It is a tough journey, but 
ultimately an incredibly 
rewarding one. Go for it!

FRANKLYN BRINCAT
Director of People and Culture

Why did you choose this course? 
I was already a graduate and was not prepared 
to resign from the job I had to enrol in a full-time 
Degree programme. Then the opportunity came 
up to start the part-time evening Bachelor in 
Work and Human Resources (Honours) at the 
Centre for Labour Studies, UM.

Why should students enrol in the  
Work and Human Resources course?
Studying the different aspects of HR helped  
me join the dots between theory and practice.  
I learnt how to communicate better and improve 
my research, writing, and my decision-making 
skills. I am glad I enrolled in the Bachelor  
in Work and Human Resources course.  
It is very demanding but rewarding as well.

CAROLINE ZAMMIT
Lead Human Resource Business Partner

https://www.maltaenterprise.com/support/get-qualified-2017-2023
https://www.maltaenterprise.com/
https://www.maltaenterprise.com/support/get-qualified-2017-2023
http://um.edu.mt/cls
http://um.edu.mt/cls

